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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Student Concerns Committee

July 9, 1981

A meeting of the Student Concerns Committee of the
Board of Regents was held on Thursday, July 9, 1981, at
3:30 p.m. in Room 300, Morrill Hall.

Regents present: Regent Unger, presiding; Regents
Casey, Goldfine, Roe, and Schertler.

Staff present: President Magrath; Vice President
Wilderson; Secretary Wilson; Associate Vice President
Zander; Provost Imholte.

Student Representatives present: William Byrne and
Brian Majerus.

STUDENT EMPLOYMENT BASIC POLICY

The committee reviewed for action the Basic Policy for
Student Employment. Vice President Wilderson explained that
as a result of the transfer of student employment activities
from the Office of Civil Service Personnel to the Office of
Student Affairs, it was necessary for a policy on student
employment to be approved by the Board of Regents. He stated
that the proposed policy is patterned after the Civil Service
policy that student employees had previously been under.

Regent Schertler stated that she had not voted in favor
of student employment as financial aid in January, 1981 and
therefore, because of principle, would not vote in favor of
the Basic Policy at this time. She stated that she still
feels uncomfortable about the whole concept of student em-
ployment as financial aid and feels that serious problems
may develop in the future.

Vice President Wilderson stated that he wanted to re-
assure the committee that the administration will bring back
any policy changes that might need to be made to the committee.

President Magrath suggested that an amendment be added
to a motion for approval which would include a review of
the Basic Policy for Student Employment in one year.
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Regent Goldfine moved that the Policy be approved with
the added amendment. The committee voted by a majority of
4 to 1 to recommend approval of the Basic Policy for Student
Employment.

INTERNATIONAL STUDY AND TRAVEL
ASSOCIATION (ISTA)

The committee considered for action a resolution which
would authorize the appropriate administrative officers to
execute on a biennial basis, in accordance with the Policy on
Business Enterprise approved by the Board of Regents on
October 17, 1980, a Memorandum of Agreement with the Inter-
national Study and Travel Association which would allow ISTA
to operate a limited travel agency to sell tickets for
international travel and necessary domestic connecting
flights.

Regent Goldfine expressed concern with the wording of
the resolution and stated that he feels that it might be
too broad in scope and would allow for tickets to be sold to
anyone who walks in off the street. He stated that he had
received a letter from an outside travel agency which expressed
strong opposition to the operation of the ISTA and he
requested that action on this item be laid over one month
so that he might be able to obtain additional information
before voting.

President Magrath spoke to the committee in favor of
the continued operation of the agency by ISTA and stated
that he is very impressed with the activities of the agency
thus far and that he feels that it is a definite asset for
the promotion of international education. He noted that in
answer to one of Regent Goldfine's concerns regarding the
sale of tickets to the general public that the original
resolution had included a statement that tickets could not
be sold to the general public but that due to IATA regulations,
the resolution had to be changed. He stated that while
IATA regulations require that sales of tickets be open to
anyone who wishes to purchase tickets, advertising has been
limited to state that the sale of tickets through the Student
Travel Center is meant to be for faculty, staff, and students
of the University of Minnesota engaged in international
travel for educational purposes.

In answer to a question by Regent Roe, it was noted
that only 4% of the tickets sold by ISTA were to persons
who were not University of Minnesota students, staff or
faculty.

It was agreed that action on the continuation of ISTA
would be laid over until the September meeting. Regent
Schertler requested that all documentation for and against



the continued operation of the International Study and
Travel Association be shared with all Regents. Vice
President Wilderson requested that if any committee mem-
bers have questions prior to the September meeting that
have not been answered that they contact his office.

STUDENT SERVICES FEE DISCUSSION

The committee engaged in a preliminary discussion re-
garding the student services fee process. Regent Unger
stated that he had requested that the committee discuss
this item, as it seems that student services fees have in-
creased immensely over the last few years and he felt that
the committee should discuss whether or not these fees are
getting too high and if so, should a cap be put on the fees;
and if a cap should be put on fees, what w6uld the cap be?
He stated that if the committee members eventually decide
on a cap for fees, the student fees committee should be
alerted ahead of time so that they might look at the indi-
vidual fees and where cuts could be made.

President Magrath suggested that information regarding
the growth of fees for services comparable to fees at the
University of Minnesota be gathered from other Big 10 in-
stitutions.

Regent Schertler stated that as a first step to the
fee discussion, the definition of the student services fee
and the fee-setting process should be reviewed.

Brian Majerus, Student Representative, stated that a
survey on fees had been taken at Duluth and that perhaps a
similar survey could be taken on the Twin Cities campus.
Vice President Wilderson stated that some surveys have been
taken and that he would include information from these sur-
veys in a package of material that he plans to send to the
committee members.

A request was made by Student Representative Byrne that
the continued discussion on this item be delayed until at
least October when the students would be on campus for Fall
Quarter so that they might also be included in the discussion.

Vice President Wilderson stated that he would prepare
a brief position paper which would reflect the administra-
tion's attitude regarding the following four issues identi-
fied for discussion:
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1. The definition of the Student Services Fee;

2. The fees-setting process and method of
presentation of recommendations to the Board
of Regents;

3. The issue of "mandatoriness" vs. "voluntariness"
for particular fee-funded items; and

4. Concerns related to growth in the Student Services
fee given anticipated enrollment fluctuations
and the size of the present fee.

OLD BUSINESS

Student Representative William Byrne asked for the
final determination of the method of assessment of the
public health portion of the Boynton Health Service fee.
Regent Unger stated that the item was part of the budget
which was to be voted on the next day and that during his
report of the Student Concerns meeting, he would explain
how the fee is to be collected.

The meeting adjourned at 5:00 p.m.

DUANE A. WILSON, Secretary



Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Educational Policy & Long-Range Planning Committee

July 9, 1981

A meeting of the Educational Policy and Long-Range
Planning Committee of the Board of Regents was held on
Thursday, July 9, 1981, at 3:25 p.m. in the Regents' Room,
238 Morrill Hall.

Regents present: Regent McGuiggan, presiding; Regents
Dosland, Krenik, Lebedoff, and Long.

Staff present: Vice President Keller; Deputy Vice
President Hueg; Provost Frederick.

Student Representatives present: Orhan Arkan and
Randy Gerdes.

JOINT POWERS RESOLUTION (MECC)

Vice President Keller presented the following resolu-
tion to the committee for action:

RESOLVED, that the proposed MECC Joint
Powers Agreement, dated April 16, 1981, be
accepted and adopted by the Board of Regents
as the basis for the University of Minnesota's
participation in the Minnesota Educational
Computing Consortium.

The committee voted unanimously to recommend approval
of the resolution.

NEW CURRICULUM IN PIANO PEDAGOGY

Regent McGuiggan noted that a new curriculum in Piano
Pedagogy to be offered under the Music Education Major in
the Bachelor of Music degree program, School of Fine Arts
at the University of Minnesota, Duluth, is presented for in-
formation and no further action is required by the Board of
Regents. Vice President Keller stated that this new option
in Piano Pedagogy will be added to four existing options for
the Major in Music Education.
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AMENDMENTS TO THE CLA CONSTITUTION

Vice President Keller presented minor amendments to the
College of Liberal Arts Constitution for information. He
stated that the changes are part of a long-range planning
process which will streamline the structure of the college.

Dean Lukermann commented briefly on the proposed changes
and noted that there is no longer an Assistant Dean of CLA.
He also stated that the proposed amendments had been reviewed
internally and passed through all internal processes.

This item will be presented to the committee for action
in September.

SPECIAL REPORT - HOW THE UNIVERSITY
RESPONDED TO VICTIMS OF RECENT STORM DAMAGE

Dr. William F. Hueg, Jr., Deputy Vice President and
Dean, Institute of Agriculture, Forestry and Home Economics;
Dr. R. Kent Crookston, Associate Professor, Department of
Agronomy and Plant Genetics, and researcher on hail damage;
and Professor Roger Wilkowske, Director of Extension, Waseca
County, were present at the meeting to discuss how the Uni-
versity of Minnesota responded to victims of hail, rain and
wind storms which occurred on .June 14 and 23, 1981. Pro-
fessor Wilkowske stated the storms caused approximately $250
million loss to crops and personal property, which is about
one-quarter of the crop income of the state. He stated that
county agricultural agents worked with other agencies to com-
pile loss figures which were needed by victims to apply for
disaster assistance programs.

Dr. Crookston discussed the June 23 storm, which caused
extensive hail damage. He stated that the University pro-
vided information, based on University research, whereby
county extension agents advised farmers whether or not to
replant fields of corn and soybeans damaged by hail. He in-
dicated that in most cases the farmers felt that damage was
more serious than research would indicate. He stated that
most of the farmers will experience a 30 percent loss in
yield, whereas if they replanted, the loss would have aver-
aged 40 percent, plus extra costs for replanting.

Dr. Crookston showed slides on the University's re-
search activities on hail damage and he and Dr. Hueg pre-



sented extensive information on the results of this research.

A brief discussion followed the presentation.

The meeting adjourned at 4:15 p.m.

DUANE A. WILSON, Secretary



Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Faculty & Staff Affairs Committee

July 9, 1981

A meeting of the Faculty & Staff Affairs Committee of
the Board of Regents was held on Thursday, July 9, 1981,
at 1:30 p.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Schertler, presiding; Regents
Casey, Dosland, Long, McGuiggan and Unger.

Staff present: Vice Presidents French, Hasselmo, and
Keller; Deputy Vice President Hueg; Secretary Wilson; Assis-
tant Vice Presidents Robinett and Thomas; Provost Imholte;
University Attorney Tierney.

Student Representatives present: Luis Caire and Ron
Nelson.

PERSONNEL

Vice President Keller presented the personnel items to
the committee for approval, and noted supplementary items
which were passed out to committee members.

The committee voted unanimously to recommend approval
of the personnel items, including the supplementary items.

NONCAMPUS SERVICE REQUESTS

Vice President Keller presented the Noncampus Service
Requests for approval as listed in the docket materials.

The committee voted unanimously to recommend approval
of the Noncampus Service Requests.

PROMOTION AND TENURE RECOMMENDATIONS

Vice President Keller presented two promotion and tenure
recommendations, which were held over from the previous month,
to the committee for approval.



The committee voted unanimously to recommend approval
of the promotion and tenure recommendations.

SINGLE QUARTER LEAVES

Vice President Keller presented the recommendations of
the All-University Single-Quarter Leave Committee to the
committee for action. He noted that if the five recommen-
dations are approved, 118 of the 122 leaves for 1981-82 will
be filled.

The committee voted unanimously to recommend approval
of the single quarter leave recommendations.

CIVIL SERVICE CLASS CHANGES

Assistant Vice President William Thomas presented the
following Civil Service Class Changes to the committee for
approval:

1. New Classification No. 1505, Senior Per-
sonnel Document Analyst, $1197-1502 (C17),
effective July 16, 1981.

2. New classification No. 1506, Personnel Re-
cords Manager, $1331-1693 (A05), effective
July 16, 1981.

3. Title and pay range change of Class No.
1528, Assistant Payroll Manager, $1197-
1502 (C17) to Class No. 1519, Associate
Payroll Manager, $1288-1636 (A04), effec-
tive June 16, 1981.

4. Pay range change of Class No. 1315, Art
and Instructional Materials Manager, from
$1472-1879 (A08) to $1636-2091 (All), ef-
fective July 16, 1981.

5. Pay range change of Class No. 1529, Payroll
Services Manager, from $1693-2246 (A12) to
$1754-2326 (A14), effective July 16, 1981.

6. Pay range change of Class No. 5498, Mainte-
nance Superintendent, Hospitals, from $1949-
2593 (A19) to $2091-2789 (A21), effective
July 13, 1981.

7. Pay range change of Class No. 5499, Mainte-
nance Superintendent Assistant, Hospitals,



from $1754-2326 (A14) to $1817-2413 (A
16), effective July 13, 1981.

8. Pay range change of Class No. 8616, Media
Resources Producer, from $1331-1693 (A05)
to $1425-1817 (A07), effective July 16,
1981.

9. Pay range change of Class No. 8617, Senior
Media Resources Producer, from $1425-1817
(A07) to $1578-2018 (A10), effective
July 16, 1981.

10. Pay range change of Class No. 8618, Film
Production Manager, from $1472-1879 (A08)
to $1636-2091 (All), effective July 16,
1981.

11. Pay range change of Class No. 8621, Coor-
dinator of Broadcast Television, from $1693-
2246 (A12) to $1754-2326 (A14), effective
July 16, 1981.

12. Pay range change of Class No. 8622, Tele-
vision Production Manager, from $1636-2091
(All) to $1693-2246 (Al2), effective July 16,
1981.

13. Abolishment of Class No. 6617, Grounds Crew
Foreman, Crookston, $1416-1462 (B05), ef-
fective July 16, 1981.

The committee voted unanimously to recommend approval
of the Civil Service Class Changes.

SUMMARY OF LEAVES OF ABSENCE, SABBATICAL FURLOUGHS
AND SINGLE QUARTER LEAVES - FALL, 1980;

WINTER, 1981; AND SPRING, 1981

Vice President Keller presented a summary by depart-
ment within collegiate units of leaves of absence, sabbati-
cal furloughs, and single quarter leaves for academic year
1980-81 for academic staff employees.

He stated this summary will be presented to the Board
of Regents for information on an annual basis.
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IMPLEMENTATION OF CONSENT DECREE - OBSERVATIONS

The following individuals, representing three commit-
tees, were present at the meeting and offered their ob-
servations on the University's implementation of the consent
decree:

Faculty Advisory Committee for Women

Professor Patricia Faunce, Chairman
Associate Professor Laura Cooper
Instructor Judy Dwyer
Associate Professor V. Lois Erickson

Committee on Equal Employment Opportunity for Women

Shirley Moore, Chairman

Senate Consultative Committee

Professor Douglas Pratt, Chairman
Professor John Howe

Generally, the speakers presented a review of the events
of implementing the consent decree and identified perceived
weaknesses of implementation.

After the committee representatives presented their views
on the implementation processes, there was a brief discussion.
Regent Unger noted for the record that he rejects the charges
of harassment against Vice President Keller contained in the
docket materials as unfounded and stated he did not want these
charges to remain unanswered and leave a stigma over the good
work of Vice President Keller. Regent Dosland reiterated Re-
gent Unger's comments, stating that he also rejects the charges
of harassment against Vice President Keller and said that from
what he has seen, the charges are not well-founded.

Regent Schertler stated that because of time constraints
the committee discussion will be continued at the September
meeting.

The meeting adjourned at 3:10 p.m.

DUANE A. WILSON, Secretary
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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Physical Plant & Investments Committee

July 9, 1981

A meeting of the Physical Plant & Investments Committee
of the Board of Regents was held on Thursday, July 9, 1981,
at 1:30 p.m. in Room 300, Morrill Hall.

Regents present: Regent Krenik, presiding; Regents
Goldfine, Lebedoff, and Roe.

Staff present: President Magrath; Vice Presidents Bohen
and Kegler; Secretary Wilson; Associate Vice President Johnson;
Assistant Vice President Hewitt.

Student Representatives present: Christine Brown and
Sheryl Wesely.

VICE PRESIDENT'S MONTHLY REPORT

The committee voted unanimously to recommend approval
of the Monthly Report of the Vice President for Finance for
June, 1981.

Included in the report were the following new projects:

1. Continuation of Heating Plant Conversion
Minneapolis Campus

2. Energy Conservation and Conversion
System Wide

3. Primary Electric System Rehabilitation
Crookston Campus

4. Primary Electric System and Utility Rehabilitation
Waseca Campus

Vice President Bohen further reported that the State of
Minnesota has instructed certain county governments to desig-
nate property within its boundaries which could possibly be
used for landfill sites. He stated that there were a couple
of pieces of property which have been earmarked as potential
sites which are owned by the University and that he has
asked for further information regarding the effects of such
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a move. He stated he will keep the committee members in-
formed on this matter.

Vice President Bohen also reported that he will be pre-
senting a report on the University investment history and
strategy at the September Regents' meeting.

COMO HOUSING ADDITION

The committee voted unanimously to approve a resolution
authorizing the appropriate administrative officers to pro-
ceed with the design and construction of the proposed Como
Housing Addition. The project would provide 81 additional
family-type housing units for married and single parent stu-
dents by completing a 5.2 acre undeveloped portion of the
existing Como Family Student Housing site. The approximate
cost of the project is $3,800,000, with funding to be pro-
vided from housing replacement reserves.

STATUS REPORT ON REAL ESTATE SALES PROGRAM

Vice President Bohen updated the committee members on
the current status of the real estate sales program. He
stated that the administration does not recommend offering
for sale a parcel of land which the University owns located
next to the Glensheen Mansion in Duluth. He stated that the
appraisal of the property was quite modest and it seems quite
appropriate to hold the property.

Vice President Bohen further reported that all clear-
ances have been obtained for the sale of 25 houses and four
vacant lots located in the City of Rosemount. A motion was
made and seconded that authorization be given to sell the 25
houses and four vacant lots for various negotiated amounts,
provided that the total amount is not less than the average
of two appraisals of the entire property. Initial sales will
be handled by the University before any listing is made with
real estate agents. All sales will be reported to the Board
of Regents.

SALE OF LAND PARCEL ON 4TH STREET S.E.,
MINNEAPOLIS TO PHI SIGMA KAPPA

The committee voted unanimously to recommend approval
to authorize the execution of the necessary documents for
sale of 4,361 square feet of land in Block "G", Tuttle's
Addition to St. Anthony, for the sum of $19,362.84 cash to
the Triton Corporation. It was noted that this sale would
enable the Phi Sigma Kappa fraternity to construct an ad-
dition to its fraternity house at 317-18th Street S.E., in
order to provide more sleeping rooms for its members.
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ANIMAL HOLDING ADDITION
LAKE ITASCA

The committee voted unanimously to recommend approval
to authorize proceeding with a project to build an animal
holding addition to an existing classroom-lab building at
Lake Itasca. The building addition is needed to house small
mammals and birds in accordance with state and University
regulations. The approximate cost of the total project is
$87,700, of which Academic Affairs and the College of Bio-
logical Sciences will provide a total of $20,000 towards the
completion of Phase I construction.

SWINE NURSERY FACILITY
SOUTHERN EXPERIMENT STATION, WASECA

The committee voted unanimously to recommend approval
to authorize proceeding with a project to construct a swine
nursery facility at the Southern Experiment Station at Waseca.
The project would include the construction of a 40 foot by
92 foot building, housing swine area, multipurpose area and
office-restroom-locker area. The approximate cost of the pro-
ject will be $88,690, with funding provided from the Southern
Experiment Station Capital Improvement Fund, which is derived
from station income.

LAND PURCHASE AT NORTH CENTRAL
EXPERIMENT STATION, GRAND RAPIDS

The committee voted unanimously to recommend approval of
a resolution authorizing the purchase of 40 acres of land ad-
jacent to the North Central Experiment Station at Grand Rapids,
Minnesota for $34,000. It was noted that this land acquisi-
tion was included in the 1981-82 Legislative Capital Improve-
ment Request which was approved by the Board of Regents on
September 5, 1981.

STATUS REPORT ON FINANCING OF MINNEAPOLIS
HEATING PLANT PROJECT

At the June meeting of the committee, Vice President
Bohen reported that the 1981 Legislature had not appropriated
money to continue financing the Grid-ICES project. He indi-
cated that the project continued to be feasible and cost ef-
fective, and that to continue with the project and avoid in-
flationary costs of delay, it would be necessary to borrow
money. He also reported that the University would request
a recommendation from the Chairman of the House Appropria-
tions and State Finance Committees that the University should
proceed with the project and expect that funding would be
provided by the 1982 Legislature.
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Vice President Bohen presented a letter to the committee
from Michael R. Sieben, Chairman of the House Appropriations
Committee and Gerald L. Willet, Chairman of the Senate
Appropriations Committee, responding to a request from the
University, recommending that the University proceed with
the next stage of the Minneapolis Campus Heating Plant
Conversion Project (Grid-ICES) and noting that it is under-
stood that the University will need to borrow the money
necessary to proceed with the project at this time.

The meeting adjourned at 3:00 p.m.

DUANE A. WILSON, Secretary
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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

Committee of the Whole

July 10, 1981

A meeting of the Committee of the Whole of the Board
of Regents was held on Friday, July 10, 1981, at 8:40
a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Regent Krenik, presiding; Regents
Casey, Dosland, Goldfine, Lebedoff, Long, McGuiggan, Roe,
Schertler, and Unger.

Staff present: President Magrath; Vice Presidents
Bohen, French, Hasselmo, Kegler, Keller, and Wilderson;
Secretary Wilson; Associate Vice Presidents Johnson, Odegard,
Preston, and Zander; Assistant Vice Presidents Robb and
Robinett; Provosts Frederick and Imholte; University Attor-
ney Tierney.

Student Representative present: William Byrne.

Vice Chairman Krenik noted that Regent Moore was not
present at the meeting because of the birth of a baby girl,
Meredith. He also noted that Regent Drake was not present
because of a business commitment.

DISPOSITION OF SUMMER SESSION TUITION SURCHARGE

President Magrath presented the administration's recom-
mendation for the use of funds collected from the 1981 Sum-
mer Session tuition surcharge. The recommendation provides
that the money be used for the establishment of a loan fund
for the benefit of students if the proposed real estate sales
exceed $3.5 million. Otherwise the surcharge monies would
be applied to the 1981 budget deficit.

A discussion followed the presentation. Student Repre-
sentative William Byrne suggested the money be used for the
libraries, rather than establishing a student loan fund.

After extensive discussion, President Magrath stated
that the administration will continue dialogue with Regents
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and students on what should be done if the proceeds from
land sales exceed $3.5 million.

PROPOSED AMENDMENT TO THE BOARD OF REGENTS' BYLAWS

President Magrath presented a proposed amendment to
the Board of Regents' Bylaws to the committee for approval.
He noted that the amendment would enable the Board of Re-
gents to act within the confines of state law that relate
to non-public meetings to discuss labor negotiations and
pending litigation. However, he emphasized the amendment
would not compel the Board to hold non-public sessions to
discuss labor contracts.

After a lengthy discussion, the committee voted to
recommend approval of the amendment to the Board of Re-
gents' Bylaws.

PROPOSED 1981-82 BUDGET

President Magrath presented the proposed 1981-82 budget
to the committee for approval. He reiterated that the bud-
get is very tight and allows for little flexibility.

As part of the proposed budget, President Magrath recom-
mended a tuition increase of approximately 13 percent, 3 per-
cent of which is dedicated to library acquisitions and in-
structional equipment for students. The 3 percent increase
will generate approximately $1.5 million and one-half would
be used to purchase instructional equipment and one-half for
library acquisitions.

President Magrath stated the proposed budget does not
address the salary issue for Civil Service employees and
faculty members. He noted that the faculty salary issue is
the most overriding problem facing the University. Regent
Lebedoff commended President Magrath for his remarks regard-
ing the faculty salary problem, and commented on his concerns
regarding this issue and its effect on the quality of the Uni-
versity of Minnesota. After his remarks, Regent Lebedoff
presented the following resolution to the committee for ap-
proval:

WHEREAS, the Regents of the University of
Minnesota have been concerned repeatedly with
eroding faculty salaries by making it their num-
ber one priority in the 1981 Legislative Session
and seeking a 17 percent increase; and
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WHEREAS, this concern extends also to Uni-
versity Civil Service salaries; and

WHEREAS, the Legislature in 1981 has tem-
porarily deferred any appropriations for either
faculty or Civil Service salaries and it appears
that the ultimate appropriations will fall short
of the urgent need to address the serious ero-
sion of faculty salaries identified by the Re-
gents.

THEREFORE, BE IT RESOLVED, that the Board
of Regents directs the President of the Univer-
sity to explore all possible options, including
the internal retrenchment of resources, to gen-
erate the financial resources necessary to help
fund both the salary increases that will even-
tually be awarded to Civil Service staff and to
increase faculty salaries as much as possible.

An extensive discussion ensued and the committee voted
unanimously to recommend approval of the resolution.

President Magrath reiterated a point made by Regent
Casey that any retrenchment decisions should be made thought-
fully and the intent is to work on the retrenchment on a phase
basis.

Discussion of the 1981-82 budget resumed and there was
further discussion regarding the 3 percent tuition increase
which would be dedicated to the libraries and instructional
equipment. Regent Casey asked if the 3 percent collected on
each campus would be used for the benefit of that campus.
President Magrath indicated that the money will be sent back
to each generating source.

President Magrath indicated that tuition will be going
up by an average of 13 percent and noted that the tuition
for CLA students will be increased by slightly less than 13
percent, while tuition for some colleges will go up more than
13 percent.

Regent McGuiggan expressed his concern regarding the
proposed tuition increases. He suggested that the 3 per-
cent increase should be put into the salary structure in
view of the Board's resolution re-emphasizing faculty sala-
ries as the number one priority of the University. He stated
that the time is now to preserve the quality of the Univer-
sity of Minnesota and the greatest need is faculty salaries.
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Student Representative William Byrne urged the Regents
not to approve the 3 percent tuition increase in order to
keep the University accessible to everyone and asked that
the Regents seek alternate means of maintaining the quality
of the University.

Regent Schertler stated she feels the Board should es-
tablish policies and future budgets should be prepared ac-
cording to those policies.

After a lengthy discussion, the committee voted by a
majority to recommend approval of the 3 percent tuition in-
crease, which will be designated for library acquisitions
and instructional equipment, with Regents McGuiggan, Roe,
Schertler and Unger voting against the increase.

The committee then voted unanimously to recommend ap-
proval of a 10 percent tuition increase.

The committee voted unanimously to recommend approval
of the 1981-82 budget. It was noted for the record that
the Regents who voted against the 3 percent increase main-
tain their objection, even though they voted to approve the
1981-82 budget.

The meeting adjourned at 10:45 a.m.

DUANE A. WILSON, Secretary
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Year 1981-82

UNIVERSITY OF MINNESOTA

BOARD OF REGENTS

July 10, 1981

A meeting of the Board of Regents of the University
of Minnesota was held on Friday, July 10, 1981, at 11:05
a.m. in the Regents' Room, 238 Morrill Hall.

Regents present: Casey, Dosland, Goldfine, Krenik,
Lebedoff, Long, McGuiggan, Roe, Schertler, and Unger.
President Magrath presided.

Staff present: Vice Presidents Bohen, French, Hasselmo,
Kegler, Keller, and Wilderson; Secretary Wilson; Associate
Vice Presidents Johnson, Odegard, Preston, and Zander; Pro-
vosts Frederick and Imholte; University Attorney Tierney.

APPROVAL OF MINUTES

The Board of Regents voted unanimously to approve the
minutes of the following meetings:

Physical Plant and Investments Committee - June 11, 1981
Student Concerns Committee - June 11, 1981
Educational Policy and Long-Range Planning Committee -

June 11, 1981
Faculty and Staff Affairs Committee - June 11, 1981
Committee of the Whole - June 12, 1981
Board of Regents - June 12, 1981

REPORT OF THE CHAIRMAN

Regent Krenik, Acting Chairman, stated that he had no
report.

REPORT OF THE PRESIDENT

President Magrath reported that the review of the per-
formance of the Dean of Forestry is complete and that a
recommendation has been made for the continuation of Dean
Richard Skok in that position.

He announced that the appointment of Dr. Paul C. Royce
as Dean of the School of Medicine at the University of
Minnesota, Duluth will be presented to the Board of Regents
for approval at the September meeting.
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President Magrath then called on Vice President French,
who announced that he plans to step down as Vice President
for Health Sciences to return to clinical and teaching duties
on the Medical School faculty. He stated that he will re-
main in his current position until a search committee has
found a replacement.

GIFTS

Associate Vice President Robert Odegard presented the
monthly list of gifts to the University of Minnesota for the
preceding month. The Board of Regents voted unanimously to
approve the gifts. Documentation is filed supplement to the
minutes, No. 21,508.

CONTRACT AND GRANT AWARDS

Vice President Keller submitted for approval the con-
tract and grant awards to the University of Minnesota for
June, 1981. The Board of Regents voted unanimously to ap-
prove the contract and grant awards. Documentation is filed
supplement to the minutes, No. 21,509.

APPLICATIONS FOR CONTRACTS AND GRANTS

Vice President Keller submitted for approval the appli-
cations for contracts and grants.

The Board of Regents voted unanimously to approve the
applications for contracts and grants.

REPORT OF THE COMMITTEE OF THE WHOLE

Regent Krenik, Acting Chairman of the committee, re-
ported that the committee voted unanimously to recommend ap-
proval of the following actions:

a) Approval of a proposed amendment to the
Board of Regents' Bylaws, as follows:

RESOLVED, that Article V, Section A, and
Article VII, Section A, of the Board of Re-
gents' Bylaws are amended as follows:

Article V, Section A. Open Meetings

All meetings of the Board of Regents shall
be open to the public, except when exercising
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quasi-judicial functions involving disciplinary
proceedings, when considering pending litiga-
tion on matters involving attorney-client rela-
tionships where confidentiality is deemed neces-
sary, or to consider strategy for labor negotia-
tions with employee organizations.

A decision to hold a non-public meeting to
consider strategy for labor negotiations will
be made at a public meeting of the Board and a
roll of those present will be made available
to the public after such a meeting. The pro-
ceeding of such a meeting will be tape-recorded
and preserved for two years, and made available
to the public after all labor contracts are
signed by the Board of Regents for the current
budget period.

Article VII, Section A. Open Meetings

All Regents' committee meetings shall be open
to the public, except when exercising quasi-
judicial functions involving disciplinary pro-
ceedings, or when conducting business as out-
lined in Article V, Section A.

b) Approval of resolution re faculty salaries,
as follows:

WHEREAS, the Regents of the University of
Minnesota have been concerned repeatedly with
eroding faculty salaries by making it their num-
ber one priority in the 1981 Legislative Session
and seeking a 17 percent increase; and

WHEREAS, this concern extends also to Uni-
versity Civil Service salaries; and

WHEREAS, the Legislature in 1981 has tem-
porarily deferred any appropriations for either
faculty or Civil Service salaries and it appears
that the ultimate appropriations will fall short
of the urgent need to address the serious ero-
sion of faculty salaries identified by the Re-
gents.

THEREFORE, BE IT RESOLVED, that the Board
of Regents directs the President of the Univer-
sity to explore all possible options, including
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the internal retrenchment of resources, to gen-
erate the financial resources necessary to help
fund both the salary increases that will even-
tually be awarded to Civil Service staff and to
increase faculty salaries as much as possible.

The Board of Regents voted unanimously to approve the
recommendations of the Committee of the Whole.

Regent Krenik reported that the committee then dis-
cussed the 1981-82 budget and voted unanimously to recom-
mend a 10 percent tuition increase and by a majority of 6
to 4 to recommend approval of a 3 percent tuition increase,
designated for library acquisitions and instructional equip-
ment.

Regent Krenik reported that the committee voted unani-
mously to recommend adoption of the proposed 1981-82 budget,
including the 13 percent tuition increase.

The Board of Regents voted unanimously to approve the
recommendations of the Committee of the Whole. Documenta-
tion is filed supplement to the minutes, No. 21,510.

Regent Krenik further reported that the committee also
discussed the administration's recommendation for the use
of funds collected from the 1981 Summer Session tuition sur-
charge and noted that further dialogue will be continued in
the future.

REPORT OF THE STUDENT CONCERNS COMMITTEE

Regent Unger, Chairman of the committee, reported that
the committee voted unanimously to recommend approval of the
following action:

a) Approval of the Basic Policy for Student
Employment, as follows:

Basic Policy for Student Employment

1. University Student Employment System Es-
tablished. The system of student employment at
the University of Minnesota, as hereinafter de-
fined, is established for the purpose of promot-
ing effective service in University departments
and offices through a system of personnel manage-
ment in which:
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a. Fair and equal opportunity is ac-
corded all qualified University students to en-
ter and continue in University employment on
the basis of eligibility and qualifications.

b. Positions essentially alike in du-
ties and responsibilities are treated alike in
all personnel processes.

c. Employment opportunities for stu-
dents are sought out and designed to assist
students to help offset their school related
expenses.

2. Definition of University Student Employ-
ment. Student employment at the University shall
include all non-academic student employees paid
from University funds. Students are eligible to
seek "non-student" jobs through the University
Civil Service personnel system as well. However,
in so doing, they compete for positions with non-
students and are subject to.the Civil Service
rules.

3. Student Employment Committee. There shall
be a Student Employment Committee of nine members
appointed by the Vice President for Student Af-
fairs. Of the appointments first made, four shall
be for a term of one year and five for a term of
two years. Thereafter, all appointments shall be
for two-year terms. Vacancies shall be created
by resignation, disability or leave of absence
for more than three months, or termination of Uni-
versity employment or ineligibility for student
employment and shall be filled for the unexpired
portion of the term. Members appointed to the
Student Employment Committee shall be persons who
have an understanding of student employment prob-
lems and of personnel administration.

4. Powers and Duties of the Student Employ-
ment Committee. The Student Employment Commit-
tee shall:

a. Review, conduct public hearings on,
and present recommendations to the Vice Presi-
dent for Student Affairs with respect to the
rules and regulations for the administration of
University student employment.
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b. Act as an appeals board in all cases
involving appeals by supervisors or student em-
ployees from decisions made by the Director in
accordance with Rules 4 and 5, Classification
and Compensation.

c. Make investigations either at the re-
quest of the Vice President, or the Director,
other University officers, or on its own initia-
tive concerning the personnel administration of
the University student employment.

d. Interpret the rules in case of a ques-
tion or dispute as to meaning.

e. Perform such other duties as may be
assigned to it by the Vice President for Student
Affairs.

5. Director of the Office of Student Employ-
ment. There shall be in the Office for Student
Affairs a Director of the Office of Student Em-
ployment who shall be recruited, examined and
certified in keeping with principles of qualifi-
cation and eligibility, and who shall be the ad-
ministrative head of the Office of Student Employ-
ment and who shall discharge all duties imposed by
the policy and the rules and regulations for the
government of University student employment.

6. Powers and Duties of the Director of the
Office of Student Employment. The Director of
the Office of Student Employment shall:

a. Prepare and recommend rules and regu-
lations and amendments thereto for the adminis-
tration of a sound personnel management program
for University student employment.

b. Provide for the compatability of stu-
dent employment with the classification and pay
plans of University Civil Service.

c. Conduct a program of recruitment and
selection designed to meet the needs of the Uni-
versity students in such matters touching upon
employment practices, student employee perform-
ance and the enforcement and effect of estab-
lished personnel procedures and of student em-
ployment rules and regulations.
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d. Serve as an ex-officio member of the
Student Employment Committee.

e. Provide for the placement of Uni-
versity students in University and in other pub-
lic or private employment.

f. Discharge such other duties as are
required to establish and maintain an effective
system of personnel administration in University
student employment.

7. Student Employment Rules and Regulations.
The Student Employment Committee shall be respon-
sible for the formation of rules and regulations.
The rules and regulations and subsequent amend-
ments to them, upon approval of the University
central administrative officers, govern student
employment at the University. The rules and regu-
lations will be published in the Student Employ-
ment Handbook and will be available to all students.

8. Classification of Positions. The Director
of the Office of Student Employment shall classify
all positions according to the University Civil
Service classification plan.

9. Compensation. The Director of the Office
of Student Employment shall maintain comparability
with the Civil Service compensation plan for all
student positions in the University.

10. Grievance Procedure. The Student Employ-
ment Service Committee shall include in the rules
and regulations procedures for the uniform han-
dling of all grievances involving student employees
of the University.

11. Prohibitions Against Political Activity
and Coercion and Against Influences Other Than
Merit.

a. No discrimination shall be exercised,
threatened or promised by any person in the Uni-
versity against or in favor of any student appli-
cant or student employee of the University because
of race, creed, color, sex, age, religion, opin-
ions, physical disability, national origin, or
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union or other affiliations. In no case shall
inquiry be made as to the religious, political
or union affiliation of an applicant or an em-
ployee.

b. No student employee of the University
shall be required to pay any assessment, make
any contribution or pay any subscription for
any political purpose whatsoever; nor shall any
employee solicit or receive or be in any manner
concerned with soliciting or receiving any as-
sessment, subscription or contribution for any
political purpose whatsoever from any student
employee in the University. No officer or em-
ployee of the University shall directly or in-
directly use her/his authority or official influ-
ence to compel any office or student employee in
the University to apply for membership in or be-
come a member of any political organization, or
to pay or promise to pay any assessment, sub-
scription or contribution, or to take part in
any political activity. The services of any
person, who, upon investigation, is found to
have violated this provision,.may be terminated.

The Board of Regents voted by a majority of 9 to 1
to approve the Basic Policy for Student Employment.

Regent Unger further reported that the committee con-
sidered for action a resolution which would authorize the
International Study and Travel Association to continue to
operate a limited travel agency to sell tickets for inter-
national travel and necessary domestic connecting flights.
He stated that due to concerns expressed at the meeting, it
was decided to delay action on this item until September so
that some of the questions and concerns can be discussed
further.

He also reported that the committee engaged in a pre-
liminary discussion regarding the student services fee pro-
cess and noted that continued discussion will be scheduled
for further months.

Regent Unger also stated that a question had been raised
at the meeting regarding the method of assessment of the pub-
lic health portion of the Boynton Health Service fee. He
stated that approval was given by the Board of Regents for
this fee to be assessed on a per capita basis to all tuition-
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paying students. He stated that some segments of the Uni-
versity were not prepared to switch to this method of as-
sessment immediately and that it has been proposed for the
coming year for those students in Extension to be charged
the fee according to the number of credits they are taking.
He stated that the issue may again be discussed in the fu-
ture with regard to assessment of the fee for those students
in Continuing Education and Extension.

REPORT OF THE EDUCATIONAL POLICY AND
LONG-RANGE PLANNING COMMITTEE

Regent McGuiggan, Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following action:

a) Approval of a resolution re Joint Powers
Resolution, as follows:

RESOLVED, that the proposed Minnesota Edu-
cational Computing Consortium (MECC) Joint Powers
Agreement, dated April 16, 1981, be accepted and
adopted by the Board of Regents as the basis for
the University of Minnesota's participation in
the Minnesota Educational Computing Consortium.

The Board of Regents voted unanimously to approve the
recommendation of the Educational Policy and Long-Range
Planning Committee.

Regent McGuiggan further reported that the committee re-
viewed for information a new curriculum in Piano Pedagogy to
be offered under the Music Education Major in the Bachelor of
Music degree program at the University of Minnesota, Duluth.
He stated that the committee also reviewed minor amendments
to the College of Liberal Arts Constitution and that the com-
mittee received a special report on how the University re-
sponded to victims of recent storm damage in the State of
Minnesota.

REPORT OF THE FACULTY & STAFF AFFAIRS COMMITTEE

Regent Schertler, Chairman of the committee, reported
that the committee voted unanimously to recommend approval
of the following actions:

a) Approval of the Personnel Items as presented
to the committee and attached as Appendix I
hereto.
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b) Approval of the Noncampus Service Requests
as presented to the committee and attached
as Appendix II hereto.

c) Approval of the Promotion and Tenure Recom-
mendations. Documentation is filed supple-
ment to the minutes, No. 21,511.

d) Approval of Single Quarter Leaves as pre-
sented to the committee. Documentation is
filed supplement to the minutes, No. 21,512.

e) Approval of the Civil Service Class Changes
as presented to the committee. Documenta-
tion is filed supplement to the minutes, No.
21,513.

The Board of Regents voted unanimously to approve the
recommendations of the Faculty and Staff Affairs Committee.

Regent Schertler further reported that the committee
was presented with a summary by department within collegiate
units of leaves of absence, sabbatical furloughs, and single
quarter leaves for the academic year 1980-81 for academic
staff employees.

She also reported that representatives from the Faculty
Advisory Committee for Women, the Committee on Equal Employ-
ment Opportunity for Women and the Senate Consultative Com-
mittee presented a review of the events of implementing the
consent decree and identified perceived weaknesses of imple-
mentation.

REPORT OF THE PHYSICAL PLANT & INVESTMENTS COMMITTEE

Regent Krenik, Chairman of the committee, reported that
the committee voted unanimously to recommend approval of the
following actions:

a) Approval of the Monthly Report of the Vice
President for Finance for June, 1981. In-
cluded in the report were the following
new projects:

1. Continuation of Heating Plant Conver-
sion - Minneapolis Campus

2. Energy Conservation and Conversion -
System Wide
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3. Primary Electric System Rehabilita-
tion - Crookston Campus

4. Primary Electric System and Utility
Rehabilitation - Waseca Campus

Documentation is filed supplement to the
minutes, No. 21,514.

b) Approval of resolution re Construction of
Como Housing Addition, as follows:

RESOLVED, that on the recommendation of the
Vice President for Finance and Operations, the
appropriate administrative officers are author-
ized to proceed with the design and construction
of the proposed Como Housing Addition.

c) Approval of resolution re sale of property
in Rosemount, as follows:

RESOLVED, that the Vice President for Fi-
nance and Operations be authorized to sell the
25 houses and four vacant lots located in Blocks
1 and 2, University Addition to the City of
Rosemount, for various negotiated amounts, pro-
vided that the total amount is not less than
the average of two appraisals of the entire pro-
perty. All sales will be reported to the Board
of Regents.

d) Approval of resolution re sale of land par-
cel on 4th Street S.E., Minneapolis to Phi
Sigma Kappa, as follows:

RESOLVED, that on recommendation of the Presi-
dent and the Vice President for Finance and Opera-
tions, the appropriate administrative officers
are authorized to execute the necessary documents
for sale of the 4,361 square feet of land in Block
"G", Tuttle's Addition to St. Anthony, for the sum
of $19,362.84 cash to the Triton Corporation.

e) Approval to proceed with a project to build
an animal holding addition to an existing
classroom-lab building at Lake Itasca.

f) Approval to proceed with a project to construct
a swine nursery facility at the Southern Experi-
ment Station at Waseca.
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g) Approval of a resolution re land purchase at
the North Central Experiment Station, Grand
Rapids, as follows:

RESOLVED, that on the recommendation of the
Vice President for Finance and Operations, the
appropriate administrative officers are author-
ized to purchase 40 acres of land adjacent to
the North Central Experiment Station, Grand Rapids
for $34,000 ($850 per acre).

The Board of Regents voted unanimously to approve the
recommendations of the Physical Plant and Investments Com-
mittee.

Regent Krenik further reported that the committee also
received a status report on the financing of the Minneapolis
Heating Plant Project.

The meeting adjourned at 12:15 p.m.

DUANE A. WILSON, Secretary
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APPENDIX I

ACADEMIC PERSONNEL ACTIONS

July 1981

RETIREMENTS

Daniel V Bryan as Professor Emeritus and Chairman Co-munication Program
and Humanities effective June 15, 1981

Ralph 0 Christensen as Clinical Professor Emeritus Oral and Maxillofacial
Surgery School of Dentistry effective June 15, 1981

Willard W Cochrane as Professor Emeritus Agricultural and Applied
Economics effective September 30, 1981

Beulah Ccmpton as Professor Emeritus School of Social Work effective
June 15, 1981

Nathan Lifson as Professor Emeritus Physiology effective June 30, 1981

Kenneth MacCorquodale as Professor Emeritus Psychology effective June 15, 1981

Rupert Murrill as Professor Emeritus Anthropology effective June 15, 1981

Neville Pearson as Professor Emeritus Curriculum and Instructional Systems
effective June 15, 1981

John C Sim as Professor Emeritus School of Journalism and Mass Communication
effective June 15, 1981

Conrad P Straub as Professor Emeritus School of Public Health effective
June 30, 1981

Aldert VanderZiel as Professor Emeritus Electrical Engineering effective
June 15, 1981

Mary Wyvell as Professor Emeritus General College effective June 15, 1981

Harold Matson as Associate Professor Emeritus Agricultural Industries and
Services Division Waseca effective June 30, 1981

Eugene Petersen as Associate Professor Emeritus Oral Diagnosis and
Radiology School of Dentistry effective June 30, 1981

Edward Dvorak as Assistant Professor Emeritus and Assistant Director
University Health Service effective June 30, 1981

Dorothy E Greb as Assistant Professor Emeritus and Psychiatric Social
Worker Boynton Health Service effective June 15, 1981
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RESIGNATIONS

Everette E Dennis Professor School of Journalism and Mass Communication
effective June 15, 1981

M Michael Eisenberg Professor Surgery effective June 30, 1981

Alan D Freeman Professor Law School effective June 15, 1981

R Rolando Hinojosa-Smith Professor Chicano Studies effective June 15, 1981

Thomas K Jones Jr Associate Professor Therapeutic Radiology effective
June 30, 1981

Patrick L Lauderdale Associate Professor Sociology effective June 15, 1981

Stanley D Nelson Assistant Professor Related Education Division Waseca
effective July 15, 1981

Barbara L Edgar Director Project Technology Power Institute of Technology-
Administration effective June 30, 1981

APPOINIMENTS

White Black Hispanic Asian Am.I.
M F M F M F M F M F

Faculty
Regular 8 2 1
Non-Regular 8 2 1 1

Academic Staff 11 8 1

July Total 27 12 1 1 2

Note:

*1. William C Knaak as Associate Professor Vocational and Technical Education
September 16, 1981 to June 15, 1985 at the rate of $35,250 Term BC (this
appointment is subject to a special contract calling for a decision on or
before April 15, 1984 with respect to continuing this appointment beyond the
initial term)

*2. William F Wright as Associate Professor School of Management September 16,
1981 to June 15, 1984 at the rate of $40,000 Term BC (this appointment is
subject to a special contract calling for a decision on or before June 15,
1983 with respect to continuing this appointment beyond the initial term)

*3. Annette T Brandes as Assistant to the Vice President for Academic Affairs
Office of the Vice President for Academic Affairs June 16, 1981 to June 30,
1982 at the rate of $24,000 Term AK

*Biographical information will be found at the end of the academic
personnel section
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SPECIAL APPOINTMENS

Requests for special appointments this month involve one emeritus
Regents Professor, five emeritus professors, and six retired lecturers.
The departments or colleges by whom they are to be employed and the type
of appointment are summarized below . Two of the appointments are
noted as being of special interest.

Type of Appointment

College/Department Percent Time Hourly Rate

Institute of Agriculture,
Forestry, and Home Economics

Animal Science, College of
Agriculture, and Agricultural
Extension Service

Agricultural Extension
Service

Continuing Education & Extension

Duluth Center
Extension Classes
MacPhail Center for the Arts

Institute of Technology
Mechanical Engineering

X

X
X

X
x
x
x
x
x
x
x

X
X
X
X
X
X
X

X

10/1/80-6/30/81

7/1/81-6/30/82
4/16/81-6/30/81

6/1/81-7/31/81
3/30/81-6/30/81
6/16/81-9/15/81
6/16/81-9/15/81
6/16/81-9/15/81
6/16/81-9/15/81
6/16/81-9/15/81
6/16/81-9/15/81

7/1/81-6/30/82

Note:

Roland H Abraham Professor Emeritus Agricultural Extension
continue to serve as Professor July 1, 1981 to June 30, 1982
per month for 25% time (68 years of age)

Service to
at $1,006

Ernst R G Eckert Regents Professor Emeritus Mechanical Engineering to
continue to serve as Regents Professor July 1, 1981 to June 30, 1982 at
$2,833 per month for 50% time (76 years of age)
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CHANGES IN STATUS

There are six requests for changes in status this month, which
involve the following categories:

Addition of administrative title 2
Change in administrative title 1
Continuation of administrative title 1
Change in faculty title 1
Endowed Chair incumbency 1

Note:

*4. Gordon B Davis from Professor Management Sciences School of Management
at $47,700 Term BP to Professor Honeywell Endowed Chair in Management
Information Systems School of Management at the rate of $60,000 Term BP
beginning September 16, 1981

*5 Sharon Hoffman from Director and Assistant Professor School of Nursing
at $27,000 Term AN and $2,645 Term AT administrative augmentation to
Assistant Dean and Assistant Professor without change in salary rate or
term May 16 to June 30, 1981

SALARY ADJUSTMENTS

There are three requests for salary adjustments this month, which
involve these categories:

Professor and Chairman 1
Assistant Professor 2

Note:

Robert H Bruininks Professor and Chairman Psychoeducational Studies
from $38,000 Term AP and $2,400 Term AT administrative augmentation to
the rate of $31,091 Term BP September 16 to December 15, 1981 (on Single
Quarter Leave) and to the rate of $31,091 Term BP and $1,800 Term BT
administrative augmentation beginning December 16, 1981

LEAVES OF ABSENCE

Dale C Dahl Professor Agricultural and Applied Economics and Extension
Economist Legal Affairs Agricultural Extension Service and Adjunct Professor
Law leave without salary July 1 to August 31, 1981 for personal reasons

Anne O Krueger Professor Economics 50% time leave without salary
September 16 to December 15, 1981 to do research and give lectures at
Monash University, Melbourne, Australia and 50% time leave without salary
March 16 to June 15, 1982 to do research in Stockholm, Sweden
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William Kubicek Professor Physical Medicine and Rehabilitation leave
without salary January 1 to June 30, 1982 for personal reasons

Stephen R Munzer Professor Law School continuation of leave without
salary for 1981-82 to serve as visiting professor at the University of
California, Los Angeles

Roger C Park Professor Law School leave without salary for 1981-82
to serve as visiting professor Boston School of Law

Robert K Zimmer Professor School of Management leave without salary
September 16 to December 15, 1981 to serve as consultant for CPA firm

Marilyn L Bach Associate Professor Laboratory Medicine and Pathology
continuation of leave with salary February 29, 1981 to February 28, 1982
on assignment with National Institutes of Health per provisions of
Intergovernmental Personnel Act with time to be spent in Bethesda, Maryland

David S Lelyveld Associate Professor History leave without salary for
1981-82 to do research on "A Social History of Urdu: Language and Community"
as a Visiting Senior Research Associate at Columbia University in New York

Charles C Muscoplat Associate Professor Large Animal Clinical Sciences
and Microbiology 85% time leave without salary for 1981-82 to work for
Molecular Genetics, Incorporated in Minnetonka, Minnesota

Florence Ruhland Associate Professor School of Nursing leave without
salary July 16 to September 15, 1981 for additional vacation

Russell G Thornton Associate Professor Sociology leave with salary
July 4 to August 18, 1981 to visit Indian reservations (and former
reservations) that were sites of 1870 and 1890 Ghost Dances to obtain
information (population data, pictures, etc.) on Ghost Dance Tribes to
write a monograph with time to be spent at USC, UCLA and the University
of Arizona

Ann Voda Associate Professor School of Nursing continuation of leave
without salary July 1-17, 1981 for vacation

Kenneth Burns Assistant Professor School of Nursing leave without
salary July 1 to August 21, 1981 to attend summer session of Doctoral
Program at University of Texas School of Nursing

Judith A Overmier Assistant Professor and Curator Bio-Medical Library
continuation of 25% time leave without salary for 1981-82 to pursue PhD

Ralph O Wollan Assistant Professor and Health Physicist Boynton Health
Service leave without salary June 15-26, 1981 for additional vacation

Lyndel I King Departmental Director University Gallery continuation of
leave without salary July 1 to October 4, 1981 to serve as
Director of exhibitions for Control Data Corporation

Catherine A Marienau Program Director University College continuation
of leave without salary July 1 to Septemnber 15, 1981 on Bush Leadership
Fellowship award to be a Professional in Residence at the Institute for
Academic Improvement in Memphis, Tennessee
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SABBATICAL FURLOUGHS

Miriam Cohn Professor School of Social Work sabbatical furlough for
1981-82 to study impact of emerging political and social ideologies
upon current practice in social work and related human services in
Minneapolis and the Midwest region

Vernon R Eidman Professor Agricultural and Applied Economics and
Extension Economist Production Economics Farm Management Agricultural
Extension Service sabbatical furlough August 16, 1981 to August 15, 1982
to study impact of energy policy alternatives on agricultural sector with
time to be spent in Washington, DC and the Twin Cities

Shirley G Moore Professor Institute of Child Development sabbatical
furlough December 16, 1981 to June 15, 1982 to serve as visiting scholar
at University of Michigan

Fred E H Schroeder Professor English Duluth and Coordinator of Humanities
and Professor of Behavioral Sciences School of Medicine Duluth sabbatical
furlough March 1, 1982 to February 28, 1983 to do research and write a
book on small town life with time to be spent in Duluth

Marvin L Stein Professor Computer Science sabbatical furlough December 16,
1981 to June 15, 1982 to do research in the design of ccmputer-based course
management systems and design of computing systems for solving mathematical
problems with time to be spent at University of California, San Diego and
various institutions in Israel

John Schreiner Associate Professor and Chairman Finance and Insurance
School of Management sabbatical furlough for 1981-82 to conclude five
research projects; read and study current research literature; re-orient
focus to research and full-load teaching after several years of administrative
responsibility with time to be spent in Minneapolis

Michael Detlefsen Assistant Professor Philosophy Duluth sabbatical
furlough for 1981-82 to accept Fulbright Senior Research Post at University
of Zadar, Yugoslavia

Francis F Busta Professor Food Science and Nutrition sabbatical furlough
August 1, 1981 to July 31, 1982 to work with Capsule Laboratories in their
quality assurance (QA) program developnent, market evaluation and expansion
of their consulting activities in overseas and domestic markets with time
to be spent in St Paul, South Africa, Europe, and Asia

37



z
0
0

0

-

o
a.

0

0 H

O
n-

Ou
a.Q

38

.0

)I-,

1-

LL

Cu

0l--
CLL

0

Su-

. -

a

a,

0.

o

a> CU

0)

-i Ln f-I L rn c Im HCn (n i L r H <O-N H H rH H4-i r-i r-
i CN CO H co

Hi i CN Lr Hs rm i n Ln Hri r-i I r-

n Hr r-4 aH m o r --N 4 - CH o0 CN r-i CO

F-- CN r-4 rr r N rl

SC L N r

a0 -04ZU E-4 9 2 E--

n1 %::r i-mCM 0 l r - c CrN< r-4 co N m-i
r-1 -m 04 mN

H Hý

41ZE , Z -Z-I 0

N1NN NM Lf0 Nr (H (l H H H) 4 i OH

CO

a 1 * 4)
l U) rq -0 H H a T4 H 4) 4c

4-4I

Sl -4 4 -H
0 TS Cy ^ U) 0) l

rl1 Q

49 a

44

O% A
0) L n

n3 0* O o Q G

0 0 H d -1* -
U) MU) U0 M

i-
CO

uJ

0

H1

z
01

0
0o

tn
0)

-U)
-H

0

to
41
0

U2

0(1)

i-4

• -H

0

4-
90

0 4

U) -r0
4-4

0

'§0 -

I&1 I

000

3< CVtr

^0^0<

EPI^*)

*X * X

Se e <

H
z
U
-J
0.
0.

H fN V K Ln

__

r z



BIOGRAPHICAL INFORMATION

William C. Knaak. Associate Professor, Vocational and Technical Education

William C. Knaak received his B.A. from St. Cloud State, and his M.A.
and Ph.D. from the University of Minnesota. He has been Superintendent
of the Vocational Technical Institute 916, White Bear Lake, since its
inception in 1970. One of his colleagues in the Minnesota State Department
of Instruction says that Dr. Knaak "is considered a foremost authority in
competency based instruction and ccmputer assisted instruction."

William F. Wright. Associate Professor, Accounting

William F. Wright comes to the University from the Stanford Graduate
School of Business. He received his Ph.D. from the University of California,
Berkeley in 1975. His colleagues describe him as "one of the most
productive researchers in the behavioral area," and they say that one of
his strengths is his skill in teaching MBA students.

Annette T. Brandes. Assistant to the Vice President for Academic Affairs

Annette T. Brandes received her B.S. fran the University of Minnesota,
Duluth, her M.A. from the University of Minnesota in the Twin Cities, and
she is just completing her Ph.D. at the University of Chicago in Educational
Design and Implementation. She comes to the University from the Division
of Research Laboratories at Medtronic where she contributed to the design
of their system to computerize the hundreds of records in their archive.
She brings to her position in Academic Affairs exceptional experience in
the area of canputerized data collection.

Gordon B. Davis. Professor, Maragement Science (Honeywell Endowed Chair
in Management Information Systems)

Professor Davis has been a faculty member at the University since 1961.
He received his MBA and Ph.D. from Stanford University. At Minnesota he
founded the Management Information Systems Research Center and was a
founder of the field nationally. A Harvard professor who declined
nomination for this position said, "The preeminent scholar in the field
is Gordon Davis."

Sharon Hoffman. Assistant Professor and Assistant Dean for Outreach,
School of Nursing

Sharon Hoffman received her B.S. frcm California State University,
Los Angeles, and her M.S. and Ph.D. frcm the University of Minnesota.
She has been Director of Continuing Nursing Education since 1976. A
colleague describes her as "a natural leader...highly articulate, able
to embrace a wide range of ideas and bring them together in a well-
organized, workable manner."
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APPENDIX II

NONCAMPUS SERVICE REQUESTS

May, 1981 - July, 1981

The information provided below is a compilation of requests for approval of
consulting and outside service agreements which have been received between
May, 1981 and July, 1981. As Vice President for Academic Affairs, and on
behalf of the President, I have examined these requests and certify that all
conform to the Board of Regents' policies on Consulting and Outside Work and
Outside Affiliations and the appropriate administrative policies relating to
noncampus service, professional, and consulting activity. All are reccmmended
for approval.

Kenneth H. Keller
Vice President for Academic Affairs

Academic
Personnel Average Average

*Academic Presenting Number Days/ Days/
Personnel Requests for of Month Month

Unit in Unit Approval Requests Compensated Unccmpensated

Administration

Administration and Planning

Management Planning and
Information Services 6 1 1 3

Women' s Intercollegiate Athletics 14 2 2 --- 3&9/10

Health Sciences

Special Health Sciences Programs 14 1 1 1-

College of Agriculture

Animal Science 36 1 1 3/4 2&1/2

Entamology, Fisheries, and
Wildlife 29 2 3 -- 2&1/2

Soil Science 22 1 1 1/2

College of Home Economics

Administration 7 1 1 --- 2

Design 16 1 1 --- 1&1/2

Family Social Science 13 1 1 2 --

Colleges of Agriculture and
Home Economics

Food Science and Nutrition 33 4 4 1&7/10 1&1/2

*Numbers indicate full-time faculty and professional and administrative staff as of 4/29/81.
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Academic
Personnel Average Average

Academic Presenting Number Days/ Days/
Personnel Requests for of Month Month

Unit in Unit Approval Requests C ensated Unccmpensa-

College of Biological Sciences

Genetics and Cell Biology 23 1 1 2

College of Education

Curriculum and Instruction 47 1 1 2

Graduate School

Hormel Institute 25 1 1 1&1/2

School of Management 82 1 1 1&1/3

Medical School

Family Practice & Cnmmunity Health 47 1 1 2

Medicine 149 1 1 5/8

Physical Medicine & Rehabilitation 46 2 4 1 1/2

Psychiatry 53 1 1 2

School of Public Health 113 1 1 4

Institute of Technology

Chemical Engineering & Materials
Science 27 2 2 1&9/10 --

Chemistry 45 3 4 1&4/5 1/2

Electrical Engineering 42 1 1 2 --

Physics and Astroncmy 54 2 2 2&1/2

University Libraries

Walter Library 18 1 1 4

College of Veterinary Medicine

Large Animal Clinical Sciences 28 1 1 4

Small Animal Clinical Sciences 14 1 1 2&3/4

UNIVERSITY OF MINNESOTA, DULUTH

Provost's Office 4 1 1 1/2 1/3

School of Business and Economics

Economics 8 1 1 2/3

UNIVERSITY OF MINNESOTA, MORRIS

Education 12 1 1 4 --
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Academic
Personnel

Unit in Unit

Academic
Personnel
Presenting
Requests for
Approval

Number
of

Requests

Average
Days/
Month

Compensated

Average
Days/
Month

Uncompensated

WMVERSITY OF MINNESOTA
TECHNICAL COLLEGE, WASECA

University Relations 1 1 1

Keith N. McFarland, Dean, College of Home Economics
Professional services for the American Home Economics Association, Washington, D.C.,
to serve as Vice President for Public Affairs (2)

Stephen A. Hoenack, Professor and Director, Humphrey Institute of Public Affairs and
Management Information Division

+ Professional services for the Education Commission of the States, Denver, Colorado
to design a model of the interactive behavior of state legislatures, public higher
education institutions, and students in the determination of enrollments, tuition,
institutional budgets and expenditures on research and to advise the ECS staff on
uses of the model to evaluate the appropriateness of the legislative funding formulae
currently in use in various states in an environment of enrollment declines. (3)

+ compensation in excess of expenses
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