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UNIVERSITY OF MINNESOTA 
Graduate School 

Minutes of the Executive Committee Meeting 
Thursday, May 21, 1970 

Campus Club 1:10 PM 

Present: Professors David Thompson, William Warner, Jack Merwin, William 
Wright, Suzanne Davison for Alfred Caldwell, Frederick Forro; 
Dr. Lewis Wannamaker; Deans Francis Boddy, Millard Gieske, Harry 
Lease; Graduate Student Representatives, Stephen Carpenter, Manley 
Olson, Ellen Shaffer; Beverly Miller, Assistant to the Dean; Dean 
Bryce Crawford, presiding; Shirley McDonald, secretary. 

The final meeting of the Executive Committee for this academic year will be 
held on Thursday, June 11, 1970 at 12:30 PM. There will be a luncheon served 
in the Ladies Lounge at the Campus Club. 

Dean Crawford asked the Executive Committee to let him have suggestions for 
replacements for group committee members whose terms expire in September. 

1. Spring Quarter Meeting of Directors of Graduate Study 

The meeting was held on Friday, May 15 at the Campus Club. Professor 
William Martin, chairman of the ad hoc committee on Graduate School Admissions 
Policies, presented a report. 

The summary of the discussion at the meeting will be circulated soon. Dean 
Crawford noted that an ad hoc Committee on Doctoral Programs has been formed 
recently, chaired by Professor Warren Loud. This committee is expected to 
meet soon and progress will be reported. 

2. Proposed Doctor of Arts Degree (Previous discussions recorded in Executive 
Committee Minutes, 12/11/69, item 4; 3/19/70, item 4; 4/16/70, item 6) 

Information about the Doctor of Arts Degree has been distributed to the 
Graduate Faculty through the Directors of Graduate Study. Dean Crawford 
said that he has had some correspondence which is generally favorable 
provided it would become neither an inflexible nor an "education" nor a 
"second class" degree. Professor Warner said that while he has not had a 
direct reaction from all areas within the Physical Sciences Group Committee, 
several do feel that the Doctor of Arts would not be suitable in some 
specific fields; there is also the suggestion that this kind of generalist 
degree might be accomplished within the framework of the Ph.D. degree. 
Preliminary discussions in the Biological Sciences, Social Sciences, Education, 
and Agriculture Group Committees have been negative for reasons similar to 
those expressed by Professor Warner. The point that an institution considering 
offering the degree should be willing to hire, retain, and promote faculty 
holding the D.A. has received considerable attention in the committees. 
There is some doubt too that this degree would actually be thought of as 
equal to the Ph.D. differing only in focus. Miss Shaffer said that some 
idea of how graduate students would react might be useful; she will survey 
those with whom she has contact. The other graduate student representatives 
might wish to explore the question with their constituents. 
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Professor Forro said that there ought to be a statement of need for this 
alternative; perhaps the structural administration of the Ph.D. should be 
changed to accommodate the kind of degree suggested in this proposal. 

Dean Crawford asked the committees to continue their discussions. The 
Graduate School will prepare additional information which may be useful 
in these future deliberations. 

~ 3. Correction in March 19, 1970 Executive Committee Minutes 
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Item 7 -- first sentence: "oral communication emphasis" should be corrected 
to read, "oral interpretation emphasis." Item 8 --Replace the second 
paragraph with, "the Graduate School will expect to hear from the Division 
of Speech-Communication prior to the opening of fall quarter, 1970, as to 
which group committee should review the student materials, course requests, 
and Graduate Faculty nominations for this major." 

4. Binding Fee for Master's Theses Disestablished 

5. 

The disestablishment of the $5.00 binding fee formerly paid to the University 
of Minnesota was reported. Effective with the fall quarter, 1970, students 
will submit two bound copies of the Master's thesis to the Graduate School 
Office. This change in policy, already recorded in the March 19, 1970 
Executive Committee Minutes, will be included in the next issue of the 
graduate student newsletter, G.S. Form 7000. 

Graduate Student Newsletter -- G.S. Form 7000 

G.S. Form 7000 received warm response from the Executive Committee and it 
was suggested that all members of the Graduate Faculty receive it in the 
future. This newsletter will contain information about new majors, degrees, 
policies and procedures and can serve as a supplement to the Graduate School 
Bulletin which is published only every two years. 

A supply will be sent to the Directors of Graduate Study for distribution to 
the faculty. 

6. Proposed Master of Arts with a major in Speech-Pathology at Duluth 

Dean Crawford reported that a team of three outside consultants (from the 
Universities of Iowa, Connecticut, and Wisconsin) will visit the Minneapolis 
and Duluth Campuses on June 9 and June 10 to advise on the expansion of 
graduate programs in Speech-Pathology and the need for them in Minnesota and 
in this general area. 

This kind of outside advice may be sought more frequently as new or expanded 
programs are proposed since an objective viewpoint from persons experienced 
in the particular field is valuable. 

Reports will be forthcoming. 

7. Proposed Graduate Majors 

A. M.S. & Ph.D. with a major in Operations Research (Refer to Executive 
Committee Minutes, 4/16/70, item 12) 
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Professor Warner reported that he has met with the faculty in the 
area and that they are proceeding with their organization so that a 
Director of Graduate Study and an Admissions Officer can be selected. 
It has been suggested that a subcommittee of members from the 
Physical Sciences Group Committee and the Social Sciences Group 
Committee be formed to review the student programs. The item will be 
carried forward. 

B. M.S. & Ph.D. with a major in Pharmacy Administration (Refer to 
Executive Committee Minutes, 1/15/70, item 12C) 

The revised proposal submitted in January of this year has been re
viewed by the Medical Sciences, Social Sciences, the Education Group 
Committees and the special committee on Allied Health Sciences. 
Reservations and questions expressed earlier have been satisfied. 

Following the recommendation by these committees, the Executive 
Committee approved the establishment of the M.S. and Ph.D. with a 
major in Pharmacy Administration. 

A copy of the proposal is bound with the permanent file of these 
minutes. This action will be reported to the Minnesota Higher Edu
cation Coordinating Commission (HECC) for review and will then be 
sent back for transmission to the Board of Regents for final action. 

C. M.S. with a major in Experimental Surgery 

The M.S. in Experimental Surgery is designed primarily for surgeons 
who have completed their clinical training and want to come to the 
University of Minnesota to do research. Two or possibly three years 
of training would be required involving basic concepts in laboratory 
research and a thesis based on a research topic. 

Dr. Wannamaker reported that the Medical Sciences Group Committee 
have discussed this proposal and any questions or reservations the 
group had were satisfied; however, there is some confusion as to the 
status of the current M.S. in Surgery. Action on the proposed new 
program will be postponed pending a clarification as to whether or 
not the current M.S. in Surgery will be modified or discontinued. 

D. M.S. with a major in Family Practice and Community Health 

This program emphasizes family practice and a more effective delivery 
of family health care. It is designed to train teachers of Family 
Practice and Community Health and also to produce practicing family 
physicians. The need for the family physician who would be able to 
use his own training for direct patient care better and to utilize 
the services of other health professionals more effectively is a 
primary concern. 

The Medical Sciences Group Committee's first review produced some 
questions about the close relationship between the major and two of 
the suggested related fields. It was suggested that a strong minor , 
in either a laboratory science or one of the social sciences be considered. 
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Some revisions along these lines have been made. The Education Group 
Committee had some questions about prerequisites for the Ed.CI 
courses in the program and also wondered about who might be teaching 
courses in areas outside of Family Practice. Dr. Wannamkaer said 
that such courses will be offered and taught through the regular 
departments rather than through the Department of Family Practice 
and Community Health. 

The Medical Sciences Group Committee has recommended approval, but 
the item will be carried forward to June to allow other group committees 
who wish to review the proposal and revisions to make their recommen
dations. 

Proposed Pilot Program for Administrator Development 

A recent regulation which calls for two years of post-baccalaureate prepa
ration for school administrators prompted this proposal. The additional 
training must be completed in an approved program leading to the Specialist 
Certificate. The state colleges will not be able to offer a Specialist 
Certificate Program until some significant changes and improvements are 
made and this may take some five years. This means·that the University of 
Minnesota and St. Thomas College are the only institutions in the state to 
provide this training required of all the school administrators in Minnesota. 

The Division of Educational Administration proposes a 3 year pilot program 
of Educational Administration courses to be offered through the General 
Extension Division and Graduate School at three off-campus centers -- South
west State College, Bemidji State College and the Rochester Extension Center. 
All of the requirements of the Division of Educational Administration and 
the Graduate School will be met and students and advisers will have an 
opportunity to coordinate off-campus study with on-campus programs. For 
example a student could apply for a Master's program at Bemidji and also 
apply for a Specialist Certificate at Minnesota and get the benefit of 
planning for a two year program. 

The proposal includes the objectives of the program and describes policies 
and procedures. No additional faculty will be required and arrangements 
for a traveling library can be made. It would be understood that the 12 
credit limit on Joint Registration would be waived. 

The Education Group Committee reviewed the proposal and recommends that 
it be accepted; however, in the Executive Committee's consideration, questions 
were raised about types of admission and the use of 200 level courses. These 
points will be clarified and the subject will be carried forward to June. 

9. Post-Bachelor's Level Certification Program in Special Learning Difficulties 
at Duluth 

The rationale for this emphasis is stated, "the emergence of the learning 
disability field represents one of the major recent developments in the field 
of special education to assist children who possess apparently normal levels 
of learning ability but who are not making commensurate academic progress. 
As a result of both federal and state legislation for program support at the 
local school levels, colleges and universities are, in turn, being obligated 
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to prepare teachers with this type of specialization." Professor Merwin, 
for the Education Group Committee, reported that this is not a request for 
a new major but that the specialization would become available through the 
existing M.A. in Education. The group committee recommends acceptance of 
this proposal with the understanding that all requirements of the regular 
M.A. will be met. 

The proposal contains catalogue description and guidelines for planning 
the prog~am of study. 

Following the group committee's recommendation, the Executive Committee 
approved the proposal. A copy is filed with the permanent file of these 
minutes. 

The proposal will be sent to HECC for its review and will be sent back to 1 

be transmitted to the Board of Regents for final action. 

10. Internal Supporting Program for Psychology 

Just as in several other areas, the training in Psychology has become so 
diverse that a minor program is needed which will permit the inclusion of 
some (or all) coursework from within the Department of Psychology, but 
still quite distinct from that in the major. Sample programs are attached 
to the proposal. 

The Education Group Committee recommended acceptance. The Executive 
Committee approved. 

II 11. Task Force Committee Report 
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In the summer of 1969, Dean Crawford and Professor Stuart Hoyt, chairman 
of the Senate Committee of Educational Policy jointly appointed a Task 
Force to look at the organization and operation of the Graduate School 
and to bring forth recommendations for possible changes in this regard. 

This Task Force, chaired by Dean Lloyd Lofquist, has met many times and 
has recently submitted its report to the Senate Committee on Educational 
Policy. Dean Crawford has responded to this report through a letter to 
SCEP. 

In his report to the Executive Committee, Dean Crawford commented on a 
number of recommendations included in the Task Force report. There is 
an identification of direction for improvement in a number of areas, yet 
without any rigid or pre-frozen plan of action to be followed, Significant 
is one recommendation for intermediate "units" to be established for the 
review of individual student items and on admissions, with the units making 
recommendations directly to the Dean of the ~raduate School. Their recom
mendations on modifications in or abolition of degree requirements, new 
course approvals, and nominations to the Graduate Faculty would be referred 
to the group committees for their concurrence before going to the graduate 
dean. 

It has also been proposed that the group committees be increased from 10 
(7 regular and 3 special) to perhaps 20 to provide continuous representation 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

-6-

on a cmrunittee for all major fields. A new and significant responsibility 
of the group committees would be a periodic review of all existing graduate 
programs. Review of proposals for new programs or modifications in programs, 
policies and procedures would also fall to the group committees. 

I 

The Report also contains suggestions for selection of committee members and 
procedures of implementation is some detail. 

No formal action was taken by the Executive Committee, but it was agreed 
that the Report would be presented to the University Senate on May 28 for 
information. The Executive Committee will be involved in the implementation 
of these recommendations. 

12. Preliminary Data from the Quarterly Progress Report 

The Graduate School Research Center prepared a report containing some kinds 
of information which might be derived from the Quarterly Progress Report 
tapes. This information is only preliminary and there may be some inaccuracies. 
Several tables are attached to the report. One includes numbers and another 
percentages of graduate students (within group committee areas) by programs 
filed; this information is from a spring quarter 1969 QPR tape. Two others 
are summaries of information about students seeking the Ph.D. -- numbers 
registered 6 to 10 quarters and 11 to 15 quarters and within these groups 
the numbers and percentages of programs filed and written preliminary exam
inations completed. These are also by group committee areas and the infor
mation is derived from a fall 1969 QPR tape. 

The reports were distributed to the Executive Committee and suggestions for 
improvement or modification are invited and should be directed to Dean Luther 
Pickrel in the Graduate School Research Center. 

The meeting was adjourned. 

May 27, 1970 

Respectfully submitted, 

Shirley McDonald, 
Secretary 
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Language 
Requirements 
Are Modified 
Departments will no longer be bound 

by a standard University-wide language 
requirement for graduate degrees, Dean 
Bryce Crawford has announced. 

Language requirements will now vary 
from department to department. The 
graduate faculty will determine them 
according to demands of the particular 
field or of a particular student's area of 
interest. 

Most departments have overhauled for
mer requirements during the past aca
demic year. Students should consult their 
director of graduate study to clarify the 
new language requirements of their par
ticular field. 

A reminder: for any student who has 
already filed a program, the requirements 
which were in effect when his program 
was approved still hold for him. If he 
wishes to complete his degree under the 
new requirements, he will be required to 
submit a petition. 

Credit Transfer 
Approved for Master's Degree 
Effective Winter Quarter, 1970, the 

Graduate School began permitting the 
transfer of graduate work taken at other 
institutions toward fulfillment of require
ments for the Plan A and Plan B Master 
of Arts and Master of Science degrees. 

Transfer of a maximum of 9 quarter 
credits will be permitted. 

For each individual case transfer must 
be authorized by the graduate faculty in 
the major field. Work to be transferred 
must constitute an integral part of an 
otherwise acceptable Master's degree pro
gram. 

Permission to transfer credit is given at 
the discretion of the graduate faculty in a 
field. It is not obligatory, and practices 
will vary from field to field. 

Eligibility 

To be considered for transfer, credits 
must be graduate level. The student must 
have been a regularly admitted graduate 
student at the institution, which must 
have had a regionally-accredited graduate 

program at the time the work was taken. 

Work taken through correspondence 
or extension division, or as an adult or 
summer special student at another univer
sity will not be considered for transfer. 

Transfer work will be subject to the 
time limitation imposed on completion of 
the Master's degree. That is, no work 
more than seven years old at the time of 
the award of the degree may be offered in 
fulfillment of requirements for the M.S. 

or M.A. 

Procedure 

To obtain a transfer, once it has been 
authorized by the faculty in the field, the 
student should include the courses on his 
official Master's degree program, identi
fying the college in which they were com
pleted in the "Remarks" column. The 
program must then be signed by both the 
student's graduate faculty adviser and by 
the Director of Graduate Studies in the 
field. 

Art History Modifies 

M.A. Requirements 

The Department of Art History has 
received approval to modify requirements 
for the Plan B Master's degree. Of the 18 
credits in "related fields," 12 credits may 
now be taken in Art History courses 
which are not included in the major. 

GRADUATE SCHOOL INFORMATION 

Prospective Student Information, 
room 310 373-5817 

Fellowship Office, room 309 373-2833 
Research assistant appointments and 

fellowship payments, room 307 
373-7924 

Group Committee information (student 
programs, thesis, titles, petitions), 
room 316 373-7912 

Graduation information, room 316 

373-5129 

Registration information and Ph.D. 
examinations scheduling, room 316 

373-4584 
Student Quarterly Progress Reports, 

room 322-C 373-5128 
Old student files (readmission, changes in 

major, degree objective, name and 
address), room 322 373-2953 

Language requirement information, 
room 316 373-2952 
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Executive Committee Approves Changes in Majorl 
The Graduate School Executive Com

mittee, composed of Graduate School 
deans and Group Committee chairman, 
gave final approval to proposals for sev
eral new and modified majors during the 
1969-70 academic year. 

New Majors, Degrees 

The following new graduate major and 
degree programs were established: 

Major Degree 

I. Arabic Ph.D. 
2. Business Education Specialist Cert. 
3. Ecology M.S., Ph.D. 
4. General Curriculum Specialist Cert. 

Supervisors, grades 7 through 12 
5. Industrial Education Specialist Cert. 
6. Mathematics Education Specialist Cert. 
7. Physical Education Ed.D., Ph.D. 

(Men and Women) 
8. South Asian Language M.A., Ph.D. 

Students wishing to request changes of 
major or degree objective for any of these 
newly-created programs must file a 

A Note 

On Form 7000 
This Form 7000 is the first issue of a 

newsletter to Minnesota's dispersed and 
diverse body of over 7000 graduate stu
dents, to be distributed each quarter with 
registration materials. Its purpose is to 
shrink the communication (or is it cred
ibility?) gap between those who make 
Graduate School policy and those who 
must follow it. 

Any observations or suggestions 
should be directed to Faith Jaycox, 
373-3848, or mailed to 303 Johnston 
Hall. 

Change of Status Form with the Graduate 
School Office. 

Major Designation Changes 

The following changes in major desig
nations were approved: 
1. From Hospital Administration to 
Hospital and Health Care Administration. 
2. From Analytical, Inorganic, Organic, 
and Physical Chemistry to Chemistry. 
3. From Curriculum and Instruction to 
Secondary Education or Elementary Edu
cation. 
4. From Veterinary Bacteriology to 
Veterinary Microbiology. 
5. From Theatre to Theatre Arts. 
It now includes oral interpretation, 
which was formerly incorporated under 
Speech-Communication. 

Students presently registered in Curric
ulum and Instruction or in one of the 
listed Chemistry emphases should notify 
the Graduate School Office if they wish 
an official change of major to the new 
designation. 

Programs Disestablished 

The following programs were disestab
lished. Students currently pursuing the 
programs will be permitted to complete 
them if they wish. 
1. International Relations for the Ph.D. 
The M.A. is still offered. 
2. Sanskrit for the M.A. This emphasis 
is now offered under the new major in 
South Asian Languages. 

Duluth Changes 

The following alterations in major 
designations were approved. Students 
presently enrolled in the programs who 
wish to change to the new major designa-

SUMMER COMMENCEMENT DEADLINES 

TERM I Thesis Registration 
Final Oral Examination 
Commencement 

May 15 
June 12 
July 17 

TERM //Thesis Registration June 19 
Final Oral Examination July 17 
Commencement August 21 

tion should inform the Graduate School 
Office. 

1. From Curriculum and Instruction to 
Education. Students may concentrate in 
either elementary or secondary educa
tion, or may take courses from both 
areas. 
2. From Analytical, Inorganic, Organic, 
and Physical Chemistry to Chemistry. 
Students may continue to concentrate in 
any of these areas, or in Biochemistry, a 
newly-added emphasis. 
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Procedures Change I 
For Doctoral Program I 

Endorsement 

Bryce Crawford, Dean of the Graduate 
School, has announced new procedures 
for endorsement of doctoral programs. 

Effective immediately, all Ph.D. and 
Ed.D. programs are to be endorsed by 
both the major advisor and by the direc
tor of graduate study in the major field. 

In addition, if a student is offering a 
traditional minor, his program must be 
endorsed by the director of graduate 
study in the minor field. If a "regular" or 
"internal" supporting program is offered, 
no endorsement other than those for the 
major field are required. 

No other endorsement will be expec
ted on either the Ph.D. or Ed. D. program. 

Recent changes in minor requirements 
for the doctorate degree necessitated the 
new procedures. 

Form 7000 published four times per 
year by the Graduate School, University 
of Minnesota, 303 Johnston Hall. Distrib
uted to Minnesota graduate students at 
registration. Edited by Faith Jaycox. Art 
work by Kris F insness. 
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GRADUATE SCHOOL • ]OHNS'CON HALL • MINNEAPOLIS, MINNtso 
1 

Office of the Dean 

President Malcolm Moos 
202 Morri~l Hall 
Minneapolis Campus 

I 
Dear Dr. Moos : 

April 6, 1970 

, 

The Executive Committee of the Graduate School on March 19, 1970, 
voted to recommend to the University that the $5.00 binding fee 
for the Master's degree with thesis be disestablished, effective 
the .fall quarter, 1970. 

The basis for this request is the decision of the Graduate 
School to now require all candidates for the Master's degree 
with thesis (Plan A) to present t\vo bound copies of the thesis 
to the Graduate School as part of the degree requirements. 

MLG:akj 

Sincerely yours, 

?7~ .. --1"-c!.-(jZ...--:.~ 

Millard L. Gieske 
Assistant Dean 
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GRADUATE SCHOO.L • JOHNSTON HALL • MINNEAPOLIS, MINNESOTA 55455 

/
the Dean 

-~ 

Memo to: Marilee Ward 

From: Millard L. Gieske 

April 6, 1970 

':~----c.J 

Subject: Disestablishing the $5.00 Binding Fee for the Master's 
Degree 

In conversation Vice President Donald Smith recommended that we 
simply report the decision of the Executive Committee to dis- p 
establish the $5.00 binding fee, for action by the Administrative 
Committee. I would appreciate it if you would put the matter on 
the Administrative Committee agenda. Thanks 

MLG:akj 
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PROPOSAL FOR A GR.l\DUATE Pf(OGRl\H IN PHARMACY 

(Pharmacy Administration} 

June, 1970 

Univarsity of 11innesota 
College of Pharmacy 
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1. NEED 

Graduate programs in pharmaceutical sciences presently available within 

the College of Pharn1acy with the exception of a portion of the progr~ in Hospital 

Pharmacy are oriented to'i'Tard either the physical or the biological sciences. There 

is a need for pharmacists who can integrate the methods, the materials and the con-

cepts dra'l.m from several established social science fields and who can apply this 

hybrid education creatively through research into the social setting in which phar-

maceutical functions exist. 

The growing importance of health and health related agencies, organizations 

and industries and the dependence of contemporary health care upon pharmaceuticals 

magnifies this need for pharmacists \'7ho are ,.,.ell oriented in social sciences to de-

velop programs involving drug usc, abuse, and non-use, to research the clinical set-

ting in \'lhich pharmacy is practiced, and to direct educational programs for pharmacy 

practitioners and students. vfuereas it may once have been possible for non.-

pharmacist scientists or those with graduate degrees in pharmaceutical sciences to 

research the functions involved in the distribution and control of drugs, the in-

creasing complexity of the relationship and the interdependence of the various health 

science disciplines with each other suggests that this is no longer possible, if in~· 

deed it ever was. As time passes, these relationship between pharrnaci::;ts and f:nvi ... · 

ronment seem certain to become even more complex. 

The mainstream functions o~ pharmacy are clinical in nature. They include 

a responsibility for drug distribution, the accumulation and dissemination of drug 

information and drug-usc control. A person is needed who can investigate the dis··· 

tributive system for drugs so that a safer, more effective and efficient eystem of 

drug distribution at the manufacturer's level, at the wholesaler 1s level and at the 

patient usage level can be established. 
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The pharmacist has two responsibilities to his community with regard to 

the interpretation and dissemination of drug information. His first responsibiliL~ 

is to interpret the technical jargon into the language and frame of reference of 

his individual patient. His second responsibility is to disseminate this informa

tion to those patients who are unaware of the existence of such information. 

Although society has assigned the pharmacist these responsibilities, he is 

poorly equipped with the tools he needs to perform this function. An inadequate 

knowledge exists as to h0\'1 his frame of reference relates to demographic, psycho·· 

logic and sociologic variables. Therefore, a need exists for an individual who can 

integrate these variables in a meaningful way and provide the camnunity practitioner 

with a useful set of tools with which he can provide this service to the public. 

There is a need for a person who can bring system to this overwhelming 

--quantity of drug information so that-it can be made useful. He must also investi

gate the channels of distribution and frames of reference for all health science 

personnel and for patients so that the right info1:mation is conununicated to the 

person in a useful manner. 

In a less complex era, under the cottage system of health care, aphy.si.cian. 

knew his patient and his patient's medication record. Hith the developn~ent of 

greater mobility and the increasing tendency tm,•axd specialization, the patient 

travels further to see a physician who concerns himself "'ith only one aspect of his 

patient's illness. Frequently the physician describes the patient's treatment in his 

own, rather than in the patient's terms. OCcasionally the patient may be seeing two 

physicians simultaneously for separate diso~ders and receiving the same medication 

or occasionally incompatible n:edicatiorw. The increasing complexity and potency of 

contemporary drug therapy leads to unexpected and um.ranted drug interactions. Most 

patients consume one or more non-prescription d:cugs often enm.:.gh that they can in

terfere with the efficacy of prescribed therapy. This situation indicates the 
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I 
necessity for research into methods of controlling drug use. A person is needed 

who can establish and evaluate, on an experimental basis, various techniques and 

I recording systems whereby the patient, his physician and his pharmacist can improve 

patient safety in the heal~~ care system. 

I There are other questions which are ancillary, but necessary, to the prac-

tice of pharmacy \'lhich must be investigated but are not part of the realm of the bi-

I ological and physical sciences. These questions concern the social obligation of 

the pharmacy, the pharmacist, ancl the conummity to one another. How can these main-

I 
stream functions of pharmacy be best integrated into the new systems of comprehen-

1 sive health care? ~Jhat is the role of the pharmacist as monitor of patient drug 

therapy? How economical are patient record systems? vfuat are the economics of 

I drug distributj_on at the manufacturer's level? At the wholesaler's level? At the 

community level? What are the pharmacist's needs ·for continuing education? ~·lith 

I respect to other health professionals. \·/hat are the pharmacist's public health 

I responsibilities? How \'Jell does he discharge them? Is the phannacist qualified to 

prescribe medication for minor illnesses? Can the pharma.cist function as a triage 

I health care provider in cities remote from physicians? How much education or in-

struction is necessary to insure that patients tru'e their medication as prescribed? 

I What is the best form of business orgcmization for drug distribution? vfuat is the 

I role of conununity pharmacy in society? the hospital phannacy? the chain store 

pharmacy? Is the public better served by free standing independent pharmacies 

I apart from health care centers or as an intin,ate part of them? These questions 

I 
must be answered because the practice of pharmacy does not exist independent of its 

surroundings. The persons best qualified to do this are pharmacists with a good 

I knowledge of the tangible aspects of the profession Hho have had intensive educa- '· 
. •· 

tion at the post-s-xaduate level in several of the soctaJ. sciences. By viture of 

I his phrirmaceuticaJ. background this pen;on could investigate and int:egrate the 

I 
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I 
various biological and physical factors into the social setting in which they are 

I needed. 

I 
A recent report by a Department of Health, Education and \V'elfare Task 

Force on Prescription Drugs has specifically proposed recommendations aimed at "pro-

I ducing the highest quality of health care at the lowest practical cost for all people." 

The Office of Economic Opportunity 1 s Neighborhood Health Center Program has esta~ 

II blished guidelines for new methods of delivery for pharmaceutical services. Both 

organizations stress the need for resaarch to L~prove the efficiency and effective-

I ness of pharmacy drug distribution, to increase utilization of pharmacist aides, to 

I develop curricula for training pharmacists to serve as drug information specialists, 

to study the adequacy of current pharmacy education and to study state laws, regula-

I tions and codes. 

I 
The impact of third party payers, begun .as a small trickle of prescription 

activity, is now a rivulet and will be a raging torrent in another year cre~ting 

I still more social, economic, political and legal pressures upon the changing charac-

ter of the profession. The utilization of pharrr.acists as continuous mc:-1itors of 

I drug therapy in hospital patient care areas is establishing new social, legal and 

I 
economic relationships with other health professions and \·lith the public. The cot-

tage system of health care is being replaced by highly organized systems designed 

I to provide comprehensive rather than episodic care. Government is becoming a major 

third party payer for health care provided through a voluntary system. What are the 

II implications for pharmacy? There is a need for a person, both in government and 

I 
I 
I 
I 

outside, who is capable of interpreting the social scene, reflecting upon the poli-

tical and economic forces and then anticipating the need for change. This would in-

volve being broadly educated so that one could research the inter-relationships be-
; 

tween these forces. This person must have a bread knot-1ledge of the social ~nviro·n:.... 

Jn€nt within which healt..'l-t care is provided, the econc:nics of health care provision, 
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the political system and the relationship of these to pharmaceutical function. 

Contemporary health care is intimately involved with drug use. There is 

a need for research to establish the pharmacist's role in society with respect to 

his colleagues, to other health professionals and to the general public. There 

must also be research into the system for provision and direction of phannaceutical 

services. 

Somewhat similar prograrn.c; are presently offered at 7 of the 76 Colleges 

of Pharmacy in the United States Mississippi, Purdue, Ohio State, Oregon State, 

Pittsburgh, Utah and Wisconsin. Seven others offer work leading to an M.S. degree. 

In February of 1968 there were 28 students pt~suing the Ph.D. degree in this area. 

T'ne American Association of Colleges of Pha:n-r.acy reports more academic vacancies in 

this area than in any other area except phanuaceutics. Dr. Juanita Horton, Division 

o£ Health Economics, HEH, professes a great and continuing need for this type of per-

son in goverriinent service. She proposes a summer internship program in ~vashil'J.gton 

for each of our students. 

2. OBJECTIVES 

The objectives of this graduate program are to produce: 

A. College of Pharmacy Faculty 
l. Graduate 
2. Undergraduate 
3. Continuing Education 

B. Research Scientists for Government Agencies 
l. State 
2. Federal 

C. Research Scientists for the Pharmaceutical Industry 
1. Marketing 
2. Product Management 

D. rirectors of Pharmaceutical Services 
1. Health Science Centers 
2. State Hospital Systems 
3. Chain Store PharmE!cies 

E. Directors o.t: Drug Distrubution Systerr..s 
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3. .PROGRAM CONTENT AND MODEL CURRICULA 

A flexible interdisciplinary progra~m will utilize the resources of the 

University's many outstanding social science departments in an effort to satisfy the 

growing need for pharmacists with social science backgrounds. The curriculum will 

emphasize breath of learning in contrast to technical development and be structured 

around six basic areas: 

A. The economic system: economic theory, national income accounting, national eco
nomic policy, capitalistic ei<terprise, regulation of capitalism, the structure of 
corporations, the economic structure of society, philanthropy, and the develop
ment of unions. 

B. The social system: evolution of American society, disadvantaged groups, urban 
problems, small communities and rural areas, community planning, community power 
structure, organization for social action, welfare and social security. 

C. The political system: structure of the federal goverlliuent, structure of state 
and local government, functions of government, regulatory agencies, representa
tion and influence. 

D. Basic management techniques, including behavioral sciences, data processing, or
ganization, accounting, statistics, syst&~s analysis, and research. 

E. The health care system: demand for health care, problems of public and individ·· 
ual health, ways of organizing care, finance of health care, role of institutions, 
comparison of systems of several nations and cost-benefit analysis. 

F. Pharmacy and its environment: evolution, organization, interaction with corrmun
ity, interaction with other organizations, attitudes of key professionals, fi
nancing, and control mechanisms. 

The particular emphasis in any area will be determined by the student's career ob-

jective. 

Students with a Bachelor of,Science degree in Pharmacy could pursue sepa-

rate M.S. and Ph.D. programs in Pharmacy Administration independent of the students 

currently enrolled in the Hospital Pharmacy program. Students completing the M.S. 

program in Hospital Pharmacy could have advanced standing for the Ph.D. degree. 

Admissions Polic~_: A small committee of the Graduate Faculty will act as an admis_-
' 

sions and program review comnittee. 
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FOR PHARMACY ADHINISTRATION 

Hugh F. Kabat 
Theodore J. Litman 
Darwin Sarnoff 
Lawrence c. vleaver 
Vernon v1eckwerth 

Any student with a Bachelor's degree in Pharmacy may apply for admission. Applicants 

with the necessary background, an excellent scholastic record and satisfactory charac-

ter and professional qualifications will be admitted for graduate work upon recom-

mendation of the steering committee and approval of the Dean of the Graduate School. 

I Language Requirements: For the mc<ster's degree - none. For the Ph.D. degree·- both 

a collateral field of knowledge and a special research technique. 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

Haster's Degree: In general Plan B \'Till be followed. 

The folloi-1ing courses will form the core of the major area: 

Phar 140 (6 cr.) Clinical Therapeutics 
Clinical lectures on diagnosis and treatment of common diseases. 

Phar 150 (2-4 cr.) Clinical Conferences 
Monitoring of patient drug therapy in a clinical setting. 

Phar 160 (5 cr.) Clinical Clerkship 
Supervised study of pharmaceutical services at University Hospitals or af
filiated insti·tutions. 

Phar 170 (2 cr._) Hospital Pharmacy Administration I 
The history, classification, organization and functions of the departraents 
in a hospital in relation to the pharmacy service. 

Phar 171 (3 cr.; prereq 170 and #) Hospital Pharmacy Administration II 
The develop.nent, organization, responsibility, and administration of phar
macy services j~ a hospital. 

Phar 172 ( 1 cr. ; prereq 171 and #) Hospital Pharmacy Survey 

Phar 180 (3 cr.) Drug Harketing 
Historical development of distributive systems, underlying economic prin
ciples, marketing channels, agencies, institutions, functions, policies 
and practices as they relate to the pharmc.ceutical industry. 

Phar 190 (3 cr.) Legislative Controls 
Historical development; social and economic causes and consequences, fed-, 
eral and state, drug, cosmetic, and n~rcotic laws. Development of state 
pharmacy laHs, dangerous drug laws and their regulation. A study of cur-· 
1:ent legislation affecting the practice of pharmacy. 
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Phar 201 (1 cr. per year) Seminar 

Phar 213 ( Cr. arr.) Research problems 
Investigation of problems in Pharmacy Administration. 

Phar 270-271 (3, 3 cr.) Pharmacy and Its Environment 
Exploration of the cultural fow1dations of pharmacy. Development of the 
present state of pharmacy practice. Social psychological factors in drug 
use, abuse or non-use by the patient and practitioner. Role of the phar
m~cist as a health practitioner; with his profession, in relation to other 
health practitioners, and in relation to the general public. 

Phar 280 (cr. arr.) Special Clinical Problen~ 
Opportunities for study of medication errors, drug distribution systems, 
patterns of drug utilization, cost benefit analysis of prescribed medica
tion according to diagnosis, age, dosage form, effectiveness, side effects, 
incidence of adverse effects or drug use and misuse. 

II Minor: Graduate students in Phannacy Administration can minor in any of several 

fields of study: Anthropology, Business Administration, Education, Economics, Poli-

11 tical Science, Psychology, Public Administration, Public Health or Sociology. The 

II 
minor area will include a minimum of 1/6 of the total courseHork offered and will be 

developed in consultation with a minor advisor. 

I Collateral Field: The collateral field of knm,Tledge is expected to broaden the stu

dents' scholarly background by permitting exploration of knowledge in a field related 

I to the major and/or minor. Specific coursei'mrk \•dll be developed by Graduate Faculty 

I 
in the Collateral Field. 

~J2_ecial Research Technigue: This represents the acquisition of a special skill that 

I will effectively contribute to the students' research proficiency. Specific course

work will be developed by Graduate Faculty in that area. 

I Examining System: The general Graduate School guidelines for a \<7ritten examination 

I 
I 
I 
I 

in the major field, preliminary oral exarnination and final oral examination as de-

lineai:€d in the current issue of the Graduate School Bulletin will be followeu. 



I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

•' 

Major 

Phar 140 
Phar 150 
Phar 160 
Phar 180 
Phar 190 
Phar 201 
Phar 213 
Phar 270-1 
Phar 280 
Econ 165-6 

Minor 

PubH lOOABC 
PubH 104-5 
PubH 106 
PubH 120 
PubH 141 
PubH 267 
PubH 269 
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Sample Program of Study 
Ph·.o. in Pharmacy Administration 

(5 cr.) 
(3 cr.) 
(5 cr.) 
(3 cr.) 
(3 cr.) 
( 4 cr.) 
(3 cr.) 
(3, 3 cr.) 
(3 cr.) 
(6 cr.) 

(5 cr.) 
(6 cr.) 
(3 cr.) 
(2 cr.) 
(3 cr.) 
(3 cr.} 
(3 cr.) 

25 

Clinical Therapeutics 
Clinical Conferences 
Clinical Clerkship 
Drug Harketing 
Legislative Con·trol 
Seminar 
Research Problems 
Pharmacy and Its Environment 
Special Clinical Problems 
Economic Analysis: Firm 

Elements 
Epidemiology 
Public Health Administration 
Public Health Education 
Soc, Econ Aspects Health Care 
Health and Human Behavior 
Political Aspects of Health Services 

'l'otal 

Collateral Field 

Soc 135 
Soc 140 
Soc 152 

(3 cr.) 
(3 cr.) 
( 3 c:t.) 

Social Processes 
Social Organization 
Sociology of Nedicine 
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Major 

Phar 140 
Phar 150 
Phar 160 
Phar 180 
Phar 190 
Phar 201 
Phar 213 
Phar 270-1 
Phar 280 
Soc 152 
Anth 164 

Minor ---
Mgt 150A 
Acctg 155-6 
BFin 156' 
l'.ktg 157 
Hktg 247 
Hktg 295 
Hktg 298 
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Sample Program of Study 
Ph.D~· in Pharm~cy Administration 

(5 cr.) 
(3 cr.) 
(5 cr.) 
(3 cr.) 
(3 cr.) 
(4 cr.) 
(3 c:r.) 
(3, 3 cr.) 
(3 cr.) 
(3 cr.) 
(3 cr.) 

41 

(3 cr.) 
(6 cr.) 
(3 cr.) 
(3 cr.) 
(3 cr.) 
(3 cr.) 
(3 cr.) 

24 

Clinical Therapeutics 
Clinical Conferences 
Clinical Clerkship 
Drug Harketing 
Legislative Controls~ 
Seminar 
Research Problems 
Pharmacy and Its Environment 
Special Clinical Problems 
Sociology of Hcdicine 
Social Anth:r."opology 
~·otal 

Management 
Managerial Accounting 
Finance 
Marketing 
Marketing Hanagement 
Market Analysis 
Social Psychology of Behavior 

Total 

Collateral Field 

PubH 141 
PubH 267 
PubH 269 

(3 cr.) 
(3 cr.) 
(3 cr.) 

Social, Economic Aspects of Health Care 
Health and Human Behavior 
Political Aspects of Health Services 

I. 
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Major 

Phar 140 
Phar 150 
Phar 160 
Phar 180 
Phar 190 
Phar 201 
Phar 213 
Phar 270-1 
Phar 280 
Psy 104 
Soc 152 

Minor 

EPsy 125 
EPsy 193 
EPsy 195 
EPsy 196 
EPsy 197 
EPsy 198 
EPsy 216 
EPsy 253 
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Sample Program of Study 
·Ph.D • . in Pharmacy Administration 

(5 cr.) Clinical Therapeutics 
(3 cr.) Clinical Conferences 
(5 cr.) Clinical Clerkship 
(3 cr.) Drug Marketing 
(3 cr.} Legislative Control 
(4 cr.) Seminar 
(3 cr.) Research Problems 
(3, 3 cr.} Pharmacy and Its Environwent 
(3 cr.) Special Clinical Problems 
(5 cr.} Human Learning 
(3 cr.} Sociology of Nedicine 

44 Total 

(3 cr..) Sociology Psychology of Education 
(3 cr.) Psycho Analysis of Instruction 
(3 cr.) Experbnental Analysis Instruction 
(3 cr.) Behavior Theory 
(3 cr.) Behavior Theory 
(3 cr.) Social Learning 
(3 cr.) Statistical Hethods 
(3 cr.) Research Problems 

24 Total 

Collateral Field 

PubH ltll (3 cr.) Social, Economics Aspects of Health Care 
PubH 267 (3 cr.) Health and Human Behavior 
PubH 269 (3 cr.) Political Aspects of Health Services 
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Major 

Phar 140 
Phar 150 
Phar 160 
Phar 180 
Phar 190 
Phar 201 
Phar 213 
Phar 270-1 
Phar 280 
PubH 141 
PubH 267 
PubH 269 

Minor 

P.A. 210 
P.A. 217 
P.A. 224 
P.A. 265 
P.A. 270ABC 
P.A. 278 
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Sample Program of Study 
Ph.D. in Pha~macy Administration 

(5 cr.) 
(3 cr.) 
(5 .cr.) 
(3 cr.) 
(3 cr.) 
(4 cr.) 
(3 cr.) 
(3,3 cr.) 
(3 cr.) 
(3 cr.) 
(3 cr.) 
(3 cr.) 

44 

(3 cr.) 
(3 cr.) 
(3 cr.) 
(3 cr.) 
(3,3,3 cr.) 
(3 cr.) 

---
24 

Clinical Therapeutics 
Clinical Conferences 
Clinical Clerkship 
Drug Marketing 
Legislative Contr~l 
Seminar 
Research PrQbl~s 
Pharmacy and Its Envirorunent 
Special Cliniryal Problems 
Social, Economic Aspects •f Health Care 
Health and Human Bc::havior 
Political Aspects ~f Health Services 

Total 

Public Administration and the Political Process 
Administrative History 
Social ~'7elfare Administration 
Intergovernmental Administrative Relations 
Administra·tivc 'l'heory Behavior and Management. 
Legal Envirom1ent of Public Administrati~n 

Total 

Collateral Field 

Soc 135 
Soc 140 
Soc 152 

(3 cr.) 
(3 cr.) 
(3 cr.) 

Social Processes 
Sccial Organization 
Sociology of Medicine 

i 
I 
" 

·I 
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4. NUMBER AND TYPE OF STUDEN'IS TO BE SERVED 

This program should not be a large one. Anticipated enrollment of b;o 

students initially with an additional u~o annually up to a maximum of 8-10 students 

total after five years. 

5. RELATIONSHIP TO EXISTIJ:\G PRcx:;RAMS 

The present graduate programs in pharmaceutical sciences focus their in-

terest upon the synthesis, isolation, formulation, absorption, distribution, meta-

holism, mechanism and site of action and excretion of medicinal agents. This pro-

gram in Pharmacy Administration focuses upon the setting in 'Hhich pharmacy is prac-

ticed. It is, in effect, the epidemiology of pharr~cy--a study of the relationship 

of those social, economic, political, ethical and legal factors \'lhich affect the 

use, abuse and non-use of drugs by society. 

This program \~ill differ from prograrns offered at other Universities by 

its focus or emphasis on social sciences and its immersion into the clinical set-

ting. The clinical environment instruction provided by the Clinical Pharmacy course-

11 work would not be duplicated in other areas of this University. The University of 

I 
I 
I 
I 
I 
I 
I 

Minnesota has superior resources to any of the 14 other national Universities that 

are presently graduating students in this area. There are no other institutionG 

within the State \dth similar programs. 

6. GRADUATE FACULTY 

Hugh F. Kabat, Program Director 
B.S. Pharmacy, University of Michigan 
H.S. Hospital Pharmacy, University of Colorado 
Ph.D. Pharmacy Administration, University of Colorado 

Donald A. Dee 
B.S. Pharmacy, Wayne State University 
H.S. Pharmaceutical Adwinistration, Wayne State University 

Alfred Hubbard 
Director of Research 
Modern Nedicine Publications 

; 
>· 
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Tom Jones 
B:S. Pharmacy, University of vlisconsin 
M.H.A. University of Minnesota 

Theodore J. Litman 
B.S. University of Minnesota 
M.S. University of Minnesota 
Ph.D. University of Minnesota 

Darwin Sarnoff 
B.S. Pharmacy, Philadelphia College of Pharmacy and Science 
M.S. Pharmacy Administration, Purdue University 
Ph.D. Pharmacy Administration, Purdue University 

Lawrence C. Weaver 
B.S. Drake University 
M.S. University of Utah 
Ph.D. University of Utah 

Vernon Weckwerth 
B.S. University of Minnesota 
M.S. University of Minnesota 
Ph.D. University of Minnesota 

CLINICAL.PHARMl'.CY 

William Jeffery, Pharm.D. 
Cambridge State Hospital 

Martin Jinks, Pharm.D. 
St. Paul Ramsey Hospital 

Roger Schroeder, M. S • 
Director, Drug Inforwation Center 
University Hozpitals 

Karl Schuttenhelrn, Pharm.D. 
University Hospitals 

There is no need for additional faculty to initiate the program. Assum-

l.no norm:~l ~p:O\-;th, perhaps one additional person after five years. 

I 7. EQUIPMENT NEEDS 

I 
I 
I 

There is no need to secure equipment to initiate the program nor should 

there be after five years. ' Services can be purchased from other University ·u!'lits; ·· 
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8. LABORATORY NEEDS 

There will be no need need to secure additional laboratory (clinical) fa

cilities. Multiple affiliations with local institutions are already existent. Cam

bridge State, St. Paul Ramsey and University Hospitals have full time faculty in 

their clinical settings, monitoring patient drug therapy, delineating prescribing 

patterns, analyzing prescribed drugs according to age groups, dosage forms, effec

tiveness, cost, ease of administration, side effects, frequency of review and re

newal of orders and relntion of drug usage to diagnosis. The newly fonnGd Depart

ment of Family Practice has approached us for graduate students to work with them 

on a Medical Record cost/benefit analysis program. We have begun formalizing these 

arrangements. Hennepin County General Hospital is in the process of defining a posi

tion in the Mental Health Clinic for one of our faculty. Mt. Sinai Hospital will be

gin clerkships in the Fall \·lith full time pharmacy· faculty within a year. 

9. LIBRARY NEEDS 

The existing library holdings are slOiving rounding into shape. Many of 

the necessary holdings are already available due to their usefulness in other Gradu

ate programs. In anticipation of this program, specialized holdings have already 

been secured so that there is no ~eed to secure additional holdings to initiate the 

program. 

10. TOTAL ESTIMATED COSTS FOR INITIATION AND FIVE YEARS HENCE 

This program can be initiated largely through the use of faculty who pres

ently provide instruction only at the undergraduate level. Thus, no additional sup

port for full time faculty salaries in anticipated. Several faculty would be paid, 

from unassigned classromn instruction sources to the t_otal of approximately $500-

$1,000 annually. other expenses such as operating expenses would come from the 
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cu:~:.:-ent Clinical P:1ar:aacy departmental budge·i: up to $500-$1,000 per annum. 

Graduate Student Supp<?rt: The Department of Clinical Pharmacy presently has two 

teaching assistantships available. The fu~erican Foundation for Pharmaceutical Edu

cation supports graduate students in general, and awards special Fellowships to stu-

dents in Pharmacy Administration_because of the need for teaching personnel in this 

area. The Pharmaceutical Manufacturers Association is nrn~ awarding Doctoral Disser

tation Research Grants to students in pharmaceutical economic research. The National 

Center for Health Services Research and Development has funds for Training Grants 

and Research Fellowships. 

11. SOURCES OF ADDITIONAL FUNDS 

Research grants submitted to the Department of Health Manpm~er Develop£nent 

and the Natioi1al Center for Health Service Research and Development should provide 

growth support. 

12. DISCUSS ION OF NE\'7 PROGRAM 

This proposal has been favorably reviewed or modified to include additional 

provisions by all of the Group Corrmittees of the Graduate School. The Executive Com

mittee of the Graduate School approved the program on a trial basis with the under-

standing that an annual progress report noting number of students involved, types of 

programs set up, thesis researdh being pursued and the levels of performance of stu-

dents admitted would be sent to the Allied Health Sciences Group Committee. 

13. TMPLEHENTATION TIMETABLE 

The proposed date of implementation is Septe~ber, Fall quarter, 1970. 
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.. PEP .t 7 197, 

UNIVERSITY o.:!V(innesota. ~~ , 

Assoc. Dean Francis M. Boddy 
Graduate School 
321 Johnston Hall 
Minneapolis Campus 

Dear Dean Boddy: 

OFFICE OF THE VICE PRESIDENT, ACADEMIC ADMINISTRATION 

213 MORRILL HALL • MINNEAPOLIS, MINNESOTA 55455 

September 15, 1970 

I am writing to report to you that the Board of Regents in its meeting 
on September 11, 1970, approved the program that you submitted for a 
graduate program in Pharmacy Administration. Prior to submission to the 
Board of Regents, the program was accepted by the Curriculum Advisory 
Committee of the Higher Education Coordinating Commission as meeting its 
criteria. 

'WGS: ska 

Sincerely yours, 

-zi:M,;....J.J.k,r 
william G. Shepherd 
Vice-President 
Academic Administration 
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UNIVERSITY O.:iY{inmsota 
DEPARTMENT OF PSYCHOLOGY 

ELLIOTT HALL • MINNEAPOLIS, MINNESOTA 55455 

Ma1:ch 17~ 1970 

Dr. Jack Merwin 
Chairman, Graduate Group CpJIUI\ittee fo;J;' 

Education, Psychology 
College of Education 
Burton Hall 

Dear Dr. Merwin: 

For many years psychology graduate students ha.ye followed doctoral minor pro
grams in such fields as Child Psychology and Educational Psychology and these 
have routinely been approved since they fall in a department other than our own. 
In the opinion of the Curriculum Committee of this department, the time has 
come to recognize that equally appropriate minors can, and in some instances 
should, be obtained through work in a field of psychology significantly dif
ferentiable from the major and yet still offered within this department. 
Therefore, this letter is to request graduate group committee approval for 
"internal minor" programs in psychology. 

Attached are several instances of the kind of minors that would be involved. 
They include such differing fields as clinical psychology, experimental psy
chology, differential psychology, etc., and illustrate the forms such combin
ations might take. In each instance, it will be seen that the contrast between 
major and minor is at least as great as in traditional programs. The suggested 
programs are intended to be illustrative but not exhaustive of the possibilities, 
which, of course, would be passed on individually by your committee, 

Should this request be approved, all proposed programs with an internal minor 
in some area of psychology would be screened and signed by the department 
director of graduate studies to ensure adequate breadth and differentiation of 
both major and minor. The director of graduate studies would also recommend a 
person appropriate to serve as minor adviser and it would be expected that the 
graduate group committee would appoint to oral examination committees some 
faculty who are not members of the psychology department. 

If there is further information you would like before bringing this request before 
your committee, feel free to contact this department or our own group committee 
member, Dr. Robert Wirt. 

Sincerely yours, 

w~a(J~ 
Wallace A. Russell 

cc: Prof. Wirt 
Chairman, Curriculum Committee, Psychology Dept, 
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Major: Clinical: 

S~m~le P~ogr~~s w~~~ 
Internal Minor in Psychology 

Psy 292 A,B,C,D Prof.Meth.in Clin Psy I: Assessment 
Psy 171-172 Clinial Psychology 
Psy 246 Psychoanalytic Theory 
q Psy 200 Descri,ptiye Psychopathology 
Cl Psy 206 A,B,C,D Pro:f;essional Methods Laboratory 
Psy 293 A,B,C Prof.Meth.in Clin Psy II: Theor.of Intervent. 
Psy 294 A,B,C Prof.Meth.in Clin Psy III: Tech.of Intervent. 
Psy 125-126 Differential Psychology 
Psy 230 Field Work in Applied Psychology 
Psy 296 Internship in Clin. Psych. 
CPsy 218 Abnormal Child Psych. 
CPsy 249 Treatment of Disturbed Children 
Neur 101 
EdPsy 216-217-218 Statistical Methods 

Total 

I Minor: Experimental (Learning) 

Psy 100 
Psy 117 
Psy 118 
Psy 119 
Psy 128-129 
Psy 104··105 

Il"Minor: Social 
v 

Psy 140 
Psy 160 
Psy 161 
Psy 162 
Psy 163 
Psy 257-258 ..... 259 

III Minor: Behavior Genetics 

Psy 125-126 
Psy 127 
GCB 140-141-142 
GCB 175-176 

Theories of Learning 
Analysis of Behavior I 
Analysis of Behavior II 
Analysis of Complex Behavior 
Psychology of Learning 
Human Learning A and B 

Social Psychology 
Personnel & In.dust. Psych. 

Total 

Psy of Individ Behavior in Organizations 
Social Psy of Organizations 
Behavior of Org.anizations 
Res. Methods in Social Psychology 

Total 

Differential Psychology 
Introd to Behavior Genetics 

Total 

8 Cr. 
6 
3 
3 
8 
6 
6 
6 
6 

16 
3 
4 
3 
9 

89 

3 
3 
3 
3 
6 
6 

24 

3 
3 
3 
3 
3 
9 

24 

6 
3 
9 
6 

24 
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IV Minor: Counseling 

Psy 130 
Psy 287 
Psy 288 
Psy 289 
Psy 234 
Psy 278-279-280 

Vocational Psychology 
Counseling Psych. I: History & Theories 
Counseling Psych. II: Clin Use of Psy Tests 
Counseling Psych. III: Interviewing 
Case Analy. in Counsel Psych. 
Marriage Counseling 

Total 

V Minor: ~itative Methods 

Ed Psy 141 
Psy 191 
Psy 192 
Psy 247-248-249 
Ed Psy 219 
Ed Psy 241 
Ed Psy 242 
Ed Psy 243 

Computer Programming 
Psych. Measure.: Theory & Methods 
Psych.Measure.: Multivariate Methods 
Sem. : Mathematical Behavior Theory 
Design & Analysis of Experiments 
Sem: Developing Computer Applications 
Computer Applic to Statis. Analyses 
Problems: Stat for Stud in Educ & Psych 

Total 

VI Minor: Exnerimental (Neuropsychology) 

Psy 148 Found. of Physiological Psychology 
Psy 149 Neuropsychology of Motiv. & Learning 
Psy 150 Perception 

We don't have the right bulletin here but Dr. Meier teaches 
a 3-credit course in Neuropsychology in the Medical School; 
Dr. Baker has a 4-credit course and we'd find one more. 

VII Minor: Experimental (?) 

Psy 205 
Psy 206 
Organic Chemistry 
Physiology 
Pharm 102 
!?harm 103-104 
Pharm 206 

(Psychopharmacology) 

Introd. to Psychopharmacology 
Sem.: Psychopharmacology 

General Pharmacology 
General Pharmacology 
Sem: Pharmacology 

Total 

3 Cr 
3 
3 
3 
3 
9 

24 

.) 

3 
3 
3 
3 
3 
3 
3 

24 

3 
3 
3 

2 
3 
3 
3 
3 
6 
3 

23 

In all cases it would be necessary to take some additional electives to prepare for 
prelims. 

We would.retain outside minors, of course, in Psychiatry and in Child Psychology. 
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. UNlvEHSITY ofon:,rt.esotc~ 

-------------=~···v·- ·~~~----------.,------------------=~-·~ :_,: ;,,,_ [.'L·\r> 

Prof. R. Stuart Hoyt 
Department of History 
614A Social Science Building 
Minneapolis Campus 

Dear Professor Hoyt: 

OFFICE OF THE VICE Pl\ESIDEl\1', ACf.DE!IIIC AD!I!ll'ISTRAl'JON 

213 l\!OHIULL HALL • MINNEAPOLIS, MINNESOTA 55455 

April 20, 1970 

In your memorandum of July 3, 1969, you appointed a 12-member 
Task Force on the Gr~acluate School. After the second meeting of the Task 
Force, and,at its request, you appointed two student members to the Task 
Force. I am happy, at this time, to transmit to you the attached ?roposals 
of the Task Force on the Graduate School which represent the results of 
the delibe~ations of the group over a series of 20 meetings. Inasmuch 
as you appointed the Task Force as a joint endeavor of the Senate Committee 
on Educational Policy and the Dean of the Graduate School, I have, with 
the concurrence of the Task Force members, given a copy of the attached 
Propcisals to Dean Bryce Crawford. 

In its series of discussions, the Task Force sought to follow the 
genere<.l mandate given to it in your July 3 r1cmoraudwn, namely, "to 
reconsider the structure, organizational principles, and operations of 
the Graduate School and to make recommendations to the Senate Committee on 
Educational Policy and the Dean of the Graduate School concerning possible 
changes in these areas." We \vere mindful that it \•laS not your intention 
that "graduate education, degree programs, etc., be the concern of the 
joint Task Force." 

I also wish to call to your attention the seriousness with which the 
individual Task Force members took their charge, and to personally thank 
them, via a copy of this letter, for their hard work in attending many 
meetings and for their contributions and patience as we proceeded through 
several redraftings of our Proposal. If you ~ish representatives of the 
Task Force to attend the meetings of your Committee in which our Proposals 
are discussed, I am, of course, willin~ to attend such meetings. This also 
holds true for the other members of our Task Force. 

LHL/ska 

cc: v~ 
F. H. 
R. 0. 

' 

Cra•o!forcl 
Boddy 
Co] lier 

Virgil Hoftie%er 
H. E. Ibcle 
A. J. Linck 
Lonna MaJmshcimPr 

H. E. l'nrhar.t 
Carl Potter 
C. H. StoPe 
J. H. Hcbb 
A. K. Wickcsbcr~ 

Cec j 1 \~ood 
Leslie Zieve 

, ; 
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Revised April 21, 1970 

Proposals of the Task Force on the Graduate School 

The Task Force members are agreed that qualified practitioners in an 

accepted discipline are the persons wl1o should decide to whom and on what 

basis degrees should be awarded in that discipline. This agreement is 

qualified by the stipulation that decisions which affect other units than 

the disc~pline must be ~1ade at a level \·7hich \·lill permit them to parti-
1 i 

cipate in the decision-making. 

For tl1is reason reorsanization of the structure of the Graduate School 

is deemed desirable, both because the decision-making power is now central-

ized more than is necessary, and because tlw present group commit tee sys tern, 

as it does not provide continuous representation for all major fields, is 

not adequate. The r~commendations of the Task Force ~rl1ich deal with mechanisms 

of operation and organizational structure arc designed both to improve the 

functions of the Graduate School and to provide an atmosphere more amenable 

to change and further improvement. It is the hope of the com,nittce that 

both the faculty and the students \·7ill be able to realize through the neuly 

restructured Graduate School an environment for graduate educational experience 

sensitive to the needs of society and responsive to the need for continued 

flexibility and change. Additionally, it is anticipated that with the in-

creasing size of th~ Gradual~ School the proposed structure will be better 

able to handle the increased volume of paperwork. 

The recommendations of the Task Force involve a modification of the 

present system, and a redistribution of some of the responsibilities of t~e I 
I 
I 
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I Group Co~nittees and of the Graduate School Office. This calls for the 

I 
organization of the graduate faculty in the major fields into what the Task 

Force has chosen to call "Units." These Units (\vhich might consist of a 

I single field or of two or more in association) will be made up of the 

graduate faculty members representing the graduate major fields in that 

I particular Unit and they will assume many of the responsibilities presently 
·i , 

I 
borne by the Graduate Group Committees, including, for example, the review 

of individ~al student programs, petitions, thesis proposals and committee 

I appointmerits, within basic guidelines established by the Dean of the Graduate 

School. jhe Group Committee system itself will be expanded to provide 

I continuous representation for each major field, and will be given major new 

I 
res~onsibilities. It is recommended that fields, Units, and Groups make 

provision for graduate student representation in discussions leading to 

I general review and policy formulation. 

I 
Aside from the redistribution of cer~ain responsibilities to the Unit 

level, the most important aspect of these recommendations is that the Group 

I Committees become involved in periodic intensive reviews of all graduate 

degree programs, cov~ring all aspects of their operation. The Gfoup Committee 

I 6f which th~ field is a part will be expected to review the curriculum, to 

I 
assess the faculty and students and t~e facilities available. It will also 

1 

be expected to look at among other things the re]ationship between the re-

I sources of the field and the size of its graduate program. Where appropriate 

I 
the inclusion of outside consult2nts and studc~t representatives should be en-

cour;:;gcd. On the basis of the co;'sider<tUons of the Group Cornmittec, ·a de-

I cision will be made as to Hllclhcr the program is opcratiu~ Hell, and, if 

I 



-3-

I 
I 

necessary; steps to correct deficiencies can be recommended to the Dean. 

I 
A bri~f outline of the way in.which the Task Force feels this rcorganiza-

\ 
tion might be accomplished is attached. 

I 

I 
\ 
I 

I 
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Optline of the Proposals of the Task Force 

We recommend the expansion of the present Group Committee system to 

a total of (for example) from 10 to 20 Groups made up of related major 

fields, and providing for continuous representation on a committee for 

all major fields. 

A. These Groups Hill be defined initially by an ad hoc committee 

B. 

c. 

appointed by the Dean of the Graduate School. The ad hoc committee 

will take into account the preferences for group assignment of the 

graduate faculty in each major field. 

Once the: groups have been defined a representative to serve on 

the Group Cownittee for each graduate program will be selected 

by procedvrcs established by the graduate faculty. These 

procedures will be reported to the Dean of the Graduate School. 

The Dean of the Graduate School_will appoint a chairman for each 
I 

Group from among the members elected. These chairmen will be 

members of the Executive Committee of the Graduate School. 

The first task of a Group will be to work with the graduate faculty 

in the various major fields of which it is comprised to establish 

the Units. 

1. These Units will b~ established so as to provide for homogeneity 

of interests combined with sufficient heterogeneity of ~utlook 

to assure full discussion and a multiplicity of viewpoints. 

2. The Groups will make the decisions as to how U~its will be or-

ganizcc1, after consulting \·cith them. Comparable criteri.:1 ancl .: 

'' 
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procedures for making these decisions should be employed by 

various Groups such that organization is consistently determined 

from one Group to another. If the graduate faculty in a program 

wishes to change its association at a future date a new pro-

posal can be submitted to the Dean of the Graduate School. 

D. The Group Committees can also recommend to the Dean revision of Unit 

definitions, restructuring of Units or changes in Unit functions. 

We recommend the following distribution of responsibilities: 
I 

A. ~esponsibilities of the Unit: 

,1. Recommendations which will be made by the Units and trans-

mitted directly to the Dean of the Gradua~e School include: 

a. Individual student items: 

1) Degree prograr;;s and cb.cmt;es in prograrns 

2) Thesis topics and changes in thesis topics 

3) Extensions of time 

4) Appointment of or changes in examining committees 

5) Petitions for changes in the above items 

b. Admissions decisions: 

1) T~e Dean will publish the current general rules and 
policies for admission to the Graduate School. 

2) The Units will state the standards they will apply 
in their fields. 

3) Units will decide on each application and ret~rn it 
to the Dean for review. If the Dean disagrees with a 
decision by a Unit, he may consult with the Unit to 
resolve the individ0al case. Following consultation 
the Unit will review the case and forward its decision 
to the Dean. lf the D2an does not concur proccduros ~ 
in -itc~P\ !1 uill be invo:~ecl. 

l 
' 
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4) If the De2n determines that a Unit is departing signifi
cantly from established standards in their admfssions 
decisions be Hill call for a special reviCiv hy the' ap:... . 
propriate Group Committee of the admissions standards 
in the Unit, and may at the same time instruct admissions 
personnel to cease admitting marginal students until the 
results of the revieH arc known. The Group Committee 
will make a recommendation to the Dean and he will 
determine what action sboGld be taken. 

2. Recommendations 1-1hich Hill be made by the Units and be reported 

to the Group Committees for their concurrence before final ap-

proval by the Dean: 

a. Approval of neH graduate level courses 

b. Approval of nominations to the graduate faculty 

c. Modifications (or abolition) of general requirements 
for a degree 

B. Group Committee responsibilities: 

1. The most important lvill be the periodic revie\·7 of graduate 

degree programs. 

a. Reports of these reviews Hill be made to the Dean of 
the Graduate School, to the graduate faculty in the Unit 
and to other relevant deans. 

b. It is suggested that the Dean of the Graduate School 
be represented ~.2'. Q_ff~.S:).:..SJ. on the revievr committees. 

c. It is also suggested, that submission of a written 
report of the results of a review b~ made mandatory. 

2. Review of new or modified degree programs and curricula 

3; New or modified structures and procedures 

C. Executive Committee: 

1. The Executive Cornitlittee of the Graclunte School serves as an 

advisory body to the Dean Hith respect to University-vriclc 

Graduate School matters. 


