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UNIVERSITY OF MINNESOTA 
GRADUATE SCHOOL 

Minutes of the Executive Committee Meeting 
Thursday, January 16, 1975 

ll :30 a.m. 626 Campus Club 

Present: Professors John W. Boyer, Jr. and John Seley by invitation; 
Professors Benjamin Bayman, Edward Foster, Frederic McDuffie, 
Betty Robinett, Burton Shapiro; Graduate Student Representa
tives: Dennis Cooper, Malcolm Chesnutt, David Eckholm; Deans 
Andrew J. Hein, M. Harry Lease, Kenneth C. Zimmerman; Shirley 
McDonald, Beverly Miller, DeeAnn Olsen; Dean Kenneth H. Keller 
(presiding), Bonita Sindelir (recording). 

I. ITEMS FOR INFORMATION 

A. M.A. and Ph.D. in Hisoanic Linquistics and M.A. in Portuguese 

Dean Keller informed the Committee that the Board of Regents, at 
their November 7, 1974 meeting, had unanimously approved the pro
posals for an M.A. and Ph.D. in Hispanic Linguistics and for an 
M.A. in Portuguese. 

B. Constitution Committee 

Dean Zimmerman reported that the Constitution Committee chaired 
by Professor Charles Mclaughlin has been at work on a weekly 
basis since early fall quarter. Changes to be made in the 
current draft copy on January 18 will yield a substantially 
complete document that can be placed in the hands of Graduate 
School officials, the Executive Committee, the Policy and Review 
Committees, and all Directors of Graduate Study. Open hearings 
for graduate faculty are contemplated in association with the 
meetings of the Policy and Review Committees, and a copy of the 
draft will be forwarded to the Academic Vice President for sug
gestions. The Constitution Committee will incorporate useful 
suggestions stemming from this consultation phase into the draft 
in early spring. The formal document will become an agenda item 
for the Policy and Review Committees during spring quarter and 
action by the Board of Regents presumably could come in June or 
July. 

Dennis Cooper asked if the draft is to be circulated to the 
Council of Graduate Students for their suggestions. The response 
was that the Council would certainly see the draft for their in
formation, but that student input on revisions should come through 
the student membership on the Graduate School committees. 

C. Mission Statement 

In circulating the draft of the Mission Statement, Dean Keller 
explained that the Graduate School had not yet sent its comments 
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to President McGrath and that he would appreciate input from 
Executive Committee members. 

As examples of the questions that had been raised in the Graduate 
School, Dean Zimmerman noted the unfortunate emphasis on "effic~ency" 
as a major concern in the program review process rather than on 
academic planning and the ambiguity that appears throughout the 
Mission Statement as to the role of the underaraduate colleqes in 
graduate education. The deans also are concerned by the lack of 
definition of the research component of the University and of the 
absence of any explanation of the Graduate School's role in th~s 
important area. 

Dean Lease commented on a meetinq that was held in Duluth with 
Vice Presidents Bruning and Keqler and outlined some of the spe
cific concerns of the Duluth campus. 

Professor McDuffie questioned the omission of non-campus affilia
tions like the Hormel Institute and the Mayo Graduate School of 
Medicine. Dean Keller said that the Graduate School response 
would argue for a reaffirmation of these associations. The role 
of the Harmel Institute is more vaaue and is in need of increased 
links; Mayo does not have the same-identity problem. 

A copy of the response to the Mission Statement will be circulated 
to the Executive Committee. 

D. Courses Offered for a Variable Number of Credits 

The Health Sciences Policy and Review Committee at its December 3, 
1974 meeting passed the following motion: 

"Courses given for a variable number of credits, designated as 
'credits to be arranged,' shall require specification of credit 
equivalencies, and the faculty of the appropriate department 
shall approve such specifications. Furthermore, the maximum 
number of credits at the Master's level taken under courses 
designated 'credit to be arranged' shall not exceed one-third 
of the total number of credits submitted on the Master's degree 
program. II 

The Health Sciences areas are confronted with a large number of 
these courses for variable credits, particularly in the clinical 
sciences. Their action was brought to the Executive Committee 
for information so that other Policy and Review committees could 
consider the general question if they wish to do so. Dean Hein 
mentioned that workshops and special short programs sometimes 
present special problems in computing credit equivalencies and 
that guidelines would be helpful in dealing with them. 
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Professor Bayman asked if there was a general University guide-
1 ine for effort/credit equivalency. The questions arising from 
the change from 3 to 4 credit classes seem to illustrate that 
there is no general understanding. There was agreement among 
those present that such a motion could be used as a guideline, 
but that a policy across the board would be difficult or impos
sible to enforce. Dean Keller pointed out that the Health 
Sciences motion does specify that the individual departments 
are to make their own rules. It is most important for the 
student to know exactly what is expected of her or him. The 
Policy and Review committee chairmen present did not feel a 
need to raise the issue in their committees. Professors Schreiner, 
Otterby and Foster were not present for the discussion so they 
will be addressed individually regarding consideration by their 
committees. 

E. Courses Offering Credit for Teachin~ 

The Health Sciences Policy and Review Committee also decided at 
their last meeting to support the action taker. by Unit Committee H 
in refusing to grant credit for a teaching course. The consensus 
was that practical experience alone does not constitute a graduate 
level course. 

Professor Shapiro said that, in his op1n1on, the practical ex
perience in the teaching course was similar to the practical 
experience that is given assigned credits in the clinical areas. 
Dr. McDuffie responded that the clinical practicum, unlike the 
teaching experience, was evaluated by the faculty. Professor 
Bayman suggested that a teaching requirement might be compared 
with a language requirement which does not receive credit. 

Dean Keller mentioned that the German Department had been in 
touch with him about the possibility of instituting a teaching 
requirement for all their Ph.D. students--they had not specified 
that what they proposed would take the form of a course offered 
for credit. If they submit such a proposal, it will go to the 
Language, Literature and Arts Policy and Review Committee for 
their recommendation. 

F. Regents' Action on Tuition 

A copy of a memo to the Board of Regents from President McGrath 
(attached to minutes) was distributed. The President recommended 
the realignment of the "thesis only" tuition with the "6 credits 
or less or two courses or less" reducing the former to $124 per 
quarter from the erroneous $135 per quarter that was charged fall 

I 
I 
i 
I 
r 



Executive Committee Minutes 
January 16, 1975 
Page 4 

quarter. The Regents have approved the recommendation and will 
grant refunds for those students who paid the higher fee fall 
quarter. The reduced tuition went into effect for winter 
quarter. 

II. FOR ACTION 

A. New Program Proposals 

1. Master of Planning 

Professor Foster reported that the Social Sciences Policy 
and Review Committee had recommended approval of the Master 
of Planninq Degree offered through the School of Public 
Affairs. It was moved and seconded that the Executive 
Committee endorse this recommendation. 

Professor Seley presented some of the history of the notion 
of the Planning Degree, both nationally and here on the 
Minnesota campus. Dean Keller indicated that the proposal 
had also been reviewed by the Physical Sciences and the 
Plant and Animal Sciences Policy and Review Committees, and 
that endorsement had also been received from the Dean of the 
College of Liberal Arts. Professor McDuffie asked if this 
was another professional degree and should be considered in 
the general question of the professional degree that is to 
be taken up in more detail at a later date. Professor Seley 
responded that while it is called a professional degree, it 
differs from other professional degrees in that it requires 
both professional, practical work from students and research 
oriented work. Students will be encouraged to go on for 
Ph.D. •s in other fields or at other institutions. Professor 
Foster added that the Policy and Review Committee had recognized 
its professional degree status, but had been influenced by the 
preponderance of 8-000 level courses in the program. The 
involvement of the cooperation of several campus units points 
to the Graduate School as the most qualified to administer 
across collegiate lines. The degree must have the professional 
title in order for the program to receive accreditation. 

The Master of Planning proposal was passed unanimously. A 
copy of the proposal will be included in the bound copy of 
these minutes. 

2. Master of Business Administration, Duluth 

Professor Foster informed the Committee that the Social Sciences 
Policy and Review Committee had recommended approval of the 
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Master of Business Administration Degree at Duluth with the 
following amendment: 

11 TO approve the program proposal as amended for the M.B.A. 
Degree, Duluth; implementation of which program shall not 
be effected until differentiation of the various degrees is 
resolved to the satisfaction of the Dean of the Graduate 
School, the Dean of the College of Business Administration, 
and the Dean of the School of Business Administration at 
UMD. 11 

It was moved and seconded that the Executive Committee 
endorse the proposal as amended. 

There was some discussion of the accreditation problem that 
has been posed for the Minneapolis M.B.A. program. For 
details see the minutes of the Social Sciences Policy and 
Review Committee January 10 meeting which are appended to 
these minutes. Dean Keller said this problem should be 
handled administratively and should not be a determining 
factor in the Executive Committee 1 s consideration of approval 
of the proposed program. He will write to the AACSB to in
vestigate an acceptable method of distinguishing the differ
ence in the separate campus programs. Failing to find a 
solution in this way, he will consider other possib·ilities-
perhaps negotiating at the Academic Administration level. 

Since Business Administration at Duluth received separate 
school status as of December 16, 1974, they are now eligible 
for their own accreditation. They plan to apply for under
graduate accreditation in the spring. 

The motion was carried unanimously. 

3. ~laster of Arts in Community and Regional Studies, Duluth_ 

This proposal was defeated by a 5-4 vote by the Social Sciences 
Policy and Review Committee. Because of the closeness of the 
vote and the size of the quorum (10 present, 7 absent), 
Professor Foster felt that the Executive Committee should 
know about it and decide if the proposal should be reconsidered. 

Dean Keller will circulate Professor Foster 1 s January 15 
letter (attached) to Dean Lease and to the entire membership 
of the Social Sciences Policy and Review Committee asking 
those who did not vote and those who would change their 
vote to respond. If the replies indicate a possible change 
in the balance of the vote, the proposal will be reconsidered 
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by the Policy and Review Committee. Before the Foster letter 
is circulated, Dean Lease will ask the Duluth faculty if they 
wish to reply to the committee minutes and to the letter from 
Professor Foster. If they decide to prepare such a response, 
it will be circulated to the Policy and Review Committee along 
with the Foster letter. 

Dennis Cooper asked the Policy and Review Committee chairmen 
if they would inform him of absentee student members at the 
regularly scheduled Policy and Review meetings. He wants 
to take steps to correct weak participation. 

B. Change in Degree Title, Duluth--Master of Arts in Speech Pathology 
to t1aster of Arts in Communicative Disorders 

Dean Lease made a motion to change the degree title as requested 
by Professor Hatten in his November 18 memorandum (attached) and 
as recommended by the Duluth Graduate Faculty Committee. The 
motion was seconded and passed by a unanimous vote. 

The next scheduled meeting of the Graduate School Executive Committee is 
Thursday, February 13, 1975 at 11:30 a.m. in room 626 of the Campus Club. 
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To: Board of Regents 

From: C. Peter Magrath 

' Office of the President 
202 Merrill Hall 
MinneapoliS, Minnesota 55455 

December 3, l 974 

JAN - 6 1975 

Subject: Thesis- Only Tuition 

Prior to the Regents' approval of the tuition schedule for 1974-75, 
"Thesis Only'' tuition was traditionally set at the same rate as the 
Graduate School tuition for "6 credits or less or two courses or 
less." "Thesis Only" tuition is charged to doctoral students in 
their final quarter in the Graduate School -- the quarter in which 
the final oral examination is taken. The title is probably a misnomer 
because it is often confused with the "Continuous Registration" fee 
which is charged to graduate studer:1ts who have completed all of 
their course work required for the graduate degree. 

·The Adminj.strative Fee Committee and the Central Officers Group 
could find no rationale for charging more tuition to the student in 
final quarter of registration than to the student registered for course 
work, and that "Thesis Only" tLiition of $135 (resident) and $347 
(non-resident) be changed to $124 (resident) and $315 (non-resident). 

RECOMMENDATION: The Regents approve a tuition fee of $124 
(resident) and $315 (non-resident) for Thesis-Only students effective 
Fall, 1974. 

CPM:sl 

cc: Vice Presidents 
Mr. Duane Wilson 

~ 
CPM 

Jipproved: 
ll BOARD OF REGENTS 

---------~-~ I L_.:£/-7 w / -'---------
-A.t~.:r-v_iJ_._l.L0.1.*:zJ,;:~;..YJ._ 

SECRETARY: 

,. 



UNIVERSITY OF MINNESOTA 
GRADUATE SCHOOL 

SOCIAL SCIENCES POLICY ~~ REVIEW COMMITTEE 

Minutes of January 10, 1975 Meeting 
10:00 a.m. 850 Social Sciences Bldg. 

Present: By Invitation: Donald Harper, College of Business Administration, M~ls.; 
David Hollister, School of Social Development, UMD; James Tracy, Department 
of History, Mpls. 

Faculty Members: Edward Foster (presiding); Richard Gaumnitz; Donald Gillmor; 
George Hoshino; Mei-ling Hsu; Jerrold Peterson; David Rarick; Wesley Simonton; 
Frank J. Smith for Wesley Sundquist; Charles Walcott; Mahmood Zaidi; Graduate 
Student Representatives: George McCandless; Larry Wendinger; Dean Kenneth 
Zimmerman; DeeAnn Olsen, Secretary 

I. Mlnutes of tr.e Previous Meeting 

A correction was noted in the minutes of the December 6, 197$ meeting: page 4, item 
II-B, first paragraph• Sentence nine should read: "Professor Peterson stated that among 
the graduate programs currently offered at UMD are graduate degrees in certain of the 
physical and biological sciences, History, Geology, and Social Work." The minutes were 
approved as amended. 

II. Internal Review Committee for Library Science 

Professor Foster announced the membership of the Internal Review Committee for Library 
Science: "--

Professors: R. Smith Schuneman, School of Journalism and Mass Communication--Chairman 
Nancy Rohde, Library School--departmental representative 
ReneDawis, Counseling Psychology and Training Program--P&R member 
Rudolph Vecoli, Department of History--P&R member 

Two graduate student representatives, one from the field and one from a related 
field, are needed to complete the committee's membership. Professor Foster invited 
eligible graduate student representatives on the Social SciencesP&R Committee to partici
pate in the review process. 

III. Proposed Master of Business Administration Degree, UMD 

The Duluth M.B.A. proposal was before the committee for action. Professor Foster 
outlined certain questions about the program resolved since the last P&R meeting through 
an exchange of correspondence between Professor Kim, Acting Dean, School of Business 
and Economics, UMD and Dean C. Arthur Williams, College of Business Administration, 
Minneapolis campus. (Kim letter of 12/19/74 was attached to January 10 agenda; Williams 
letter of 12/13/74 was attached to December 6 P&R minutes.) The proposal, as amended, 
clarifies that the program will be primarily for part-time students and specifies that 
the admissions requirements will be the same as those of the College of Business Admin
istration, Minneapolis. 

Professor Foster wondered who would supervise master's candidates since there are 
not presently in the field faculty holding the necessary A3 status. Referring to the 
staff biography of the Department of Business Administration, Professor Peterson indicated 
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five faculty members possibly qualified for A 3 status and stated that one of their 
number would be nominated. 

Professor Foster mentioned that the Duluth undergraduate program is not presently 
accredited by the American Assembly of Collegiate Schools of Business. Professor 
Peterson explained that because of the recent UMD reorganization~he program is now 
eligible, and procedure~ to seek accreditation will be initiated shortly. Professor 
Gaumnitz indicated that a major problem centering around accreditation has arisen. 
!he College of Business Administration.Minneapolis Campus. is accredited by the AACSB. 
That organization in a letter to Dean Williams has indicated that if M.B.A. diplomas 
earned at Duluth ~~e not differentiated in some manner from those earned at the 
Minneapolis Campus, accreditation of the College of Business Administration, Twin Cities 
Campus, would be jeopardized. Professor Foster explained that the accrediting body ~as 
a policy that if a unit is expanded and yet grants the same degree, accreditation will 
depend on a review of the entire program. Professor Harper stated that the Univers:,_ ty 
does not now issue diplomas which distinguish among its several campuses. Accreaitation 
aside, Professor G~umnitz was of the opinion that such differentiation should be made. 
Professor Zaidi commented that there is a precedent; the University of California has 
8everal campuses, and its diplomas specify at which one a degree is earned. Dean 
Zimmerman explained that diplomas are policy o£ the Regents. He thought it would be 
useful to request an interpretation of the AACSB as to what they mean by "differentiation" 
and an explsnation of methods which would satisfy the requirement and might or might not 
involve diplomas. 

After further discussion, Professor Gaumnitz made a motion to approve the M.B.A. 
program at Duluth as amended subject to an indication on the students' diplomas and 
transcripts that the degree was not taken at the Minneapolis Campus. The motion was 
eeconded. Professor Peterson was concerned that the restriction in the motion, 
countravening as it does present Regents' policy, might delay approval of the M.B.A. 
program for an indefinite period of time. Concurring that differentiation might be 
desirable, he contended that to make approval of the program contingent on the satis
factory resolution of another issue·, in and of itself a matter for the Regents, would 
negate a decision on the M.B.A. program based on its own merits. Professor Peterson 
proposed an amendment to the motion, indicating that implementation of the program 
shall not be effected until differentiation of the various degrees is resolved to the 
satisfaction of the Dean of the Graduate School, the Dean of the College of Business 
Administration, and the Dean of the School of Business and Economics, UMD. The 
amendment was carried. 

Members then preceded to vote on the amended motion before the committee: 

to approve the program proposal as amended for the M.B.A. degree, Duluth; 
implementation of which program shalL not be effected until differentiation 
of the various degrees is resolved to the satisfaction of the Dean of 
the Graduate School, the Dean of the College of Business Administration, 
and the Dean of the School of Business and Economics, UMD. 

The motion was approved. 

IV. Proposed Program Changes in the Master of Social Work Degree, UMD 

Professor David Hollister spoke about the proposed changes in the Duluth M.s.w. degree. 
The revisions grew out of three years' experience in the operation of the program and are 
aL:- based on recommendations made during an accreditation visit by the Council on Social 
Work Education during the 1973-74 academic year. While the present requirements tend to 
concentrate on the cwelve-month program, the Visitation Team suggested that the eighteen-
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l5i1 UNIVERSITY OF MINNESOTA 
TWIN CITIES 

M. Harry Lease, Jr. 
Assistant Dean, Graduate School 
403 Administration Bldg. 
University of Minnesota 
Duluth, MN 55812 

Dear Dean Lease: 

Department of Economics 
1035 Business Administration Building 
Minneapolis, Minnesota 55455 

January 15, 1975 

Because the Social Science Policy and Review Committee voted against 
approval of the proposed M.A. in Community and Regional Studies, I thought 
that it might be useful to record my impression of the major factors in 
the decision (I may not be correct in my assessment, because I have so far 
received a written explanation from only one of those who opposed the 
program). 
1. The primary problem, I think, is one that will face any interdiscip

linary program at Duluth, unless there are already installed M.A. 
programs in the underlying disciplines: The courses from which such 
a program must draw will, in large part, consist of 5-XXX courses 
that are peopled mostly by undergraduates. We feared that graduate 
students in such a setting would be lost: lectures would inevitably 
be directed primarily at the undergraduate students, and the M.A. 
would be more like a 5th year undergraduate program than a genuine 
graduate program. (A contrary opinion was also expressed: Inter
disciplinary programs such as this are more likely to serve the needs 
of the community than are traditional M.A.'s. We can no longer try 
to build up such programs "from below," because there is no need for 
new M.A. programs in the underlying disciplines. We should accept 
the cost of having a "diluted" interdisciplinary program at first, 
looking forward to gradual expansion and improvement, because the 
alternative is to have no graduate program at all.) 

2. Some dismay was expressed at the number of new courses and new 
faculty members needed to make the program viable, for a projected 
small number of students. (But Dean Zimmerman had recommended that 
budgetary considerations should not govern at the P and R committee 
level, if we were convinced of the program's educational quality; I 
think that we heeded this recommendation). 
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3. With same notable exceptions, the existing faculty, as described by 
vitae submitted with the proposal, have research activity of consid
erably lower quantity and quality than do most A-2 and A-3 members 
of the graduate faculty on the Twin Cities campus, according to our 
assessment. Even though the research component of the proposed degree 
program is restricted (plan B rather than plan A) it is still impor
tant; and current qualified staff did not seem adequate to the needs 
of the program. 

4. Finally, the one person who has so far explained his vote to me in 
writing, said that he had not been convinced of the need for an M.A. 
program to do what this is designed to do. In particular if there 
are communications problems that make the work of various specialists 
inaccessible to each other and to planners, specially designed short 
courses or a fifth undergraduate year should be able to take care of 
the problem. (I do not know if others shared this view). 

Edward Foster, Chairman 
Social Science Policy and Review Committee 

:SF/jo 



DATE: 

TO: 

?EOM: 

RE: 

·UNIVERSITY OF MINNESOTA i Department of Cornmunicative Disorders 
• DU~UTH '5 Home Economics Bui ldinq 

November 18 1 1974 

M. Harry Lease I Jr. 

Duf u~h, Mi nne sot a 55312 
218-726-7274 

Assistant Dean I Graduate School 

/:Ar:· John T. Hatten /:rf/1 
Director of Gradub. .e Studies I Communicative Disorders 

' 
Change of degree title from M.A. in Speech Pathology to 
M.A. in Communicative Disorders 

'I'h~s request is being made for the following reasons: 

JTH/ek 

l. The Department of Speech Pathology and Audiology has now 
become officially titled the Department of Communicative Disorders. 
Changing the degree title would be consistent with this departmental 
change. 

2. The term speech pathology is considered less descriptive than the 
term communicative disorders. 

3. The title 1 Communicative Disorders 1 is rapidly becoming the pro-· 
£erred title in departments throughout the country. 

4. The new term is less apt to be confused with general areas of speech. 
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December 13~ 1974 

Professor Hyung K. Kim, Head 
DE'partment of Business Administration 
University of Minnesota, Duluth 
Duluth, Minnesota 55812 

De·ar Kim: 

DEC 171974 

om a Of n~ DEMl 

I am sorry it was not possible to talk to you at more length last Friday--
! almost missed my plane as it was. Since our brief chat, though, Dean 
Upson and I have had an opportunity to review the situation with Professors 
Harper and Gaumnitz. 

Our understanding was, and is, that the proposed Master's program at 
Duluth will be an Executive MBA program for people who are fully employed 
and thus are part-time students. A few day school students could be 
channelled through this program. 

, We are also ·firmly of the opinion that the admission standards for the 
Duluth program should be the same as for the EMBA program on the 
Minneapolis campus. 

Our position on these two points can be explained as follows. As to the 
first point, the Harper- Upson report showed that day programs located out
side the Twin Cities have been declining in recent years. Consequently, to 
create a new one would be a misallocation of scarce resources. However, 
based on factors discussed in the report,. there might be· sufficient enroll
ment to justify a trial evening MBA program in Duluth. On the second point, 
because your graduates will be Minnesota MBA's, we believe it is extremely 
important that we both strive for the same quality. 

As I understand your comment to Professor Gaumnitz at the close of last 
Friday's meeting, you are in agreement with the views expressed above, 
and will amend your proposal to clarify this understanding. 
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December 13# 1974 

I am pleased to have this opportunity to reconfirm our position on prog:r;am 
quality, goal# <.>nd financing as specified in our October 17 draft letter. 
A copy of that letter# which was circulated at Frid~y' s meeting# is attached. 

Sincerely, 

C. Arthur Williams, Jr. 
Professor and Dean 

C~W:pk 

cc: E. 
R. 
D. 
R. 

Foster 
Gaumnitz 
Harper 
Upson 

D. Vase 
J. Werntz 
K. Keller 
A. Linck 
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October 17, 1974 

Professor Hyung K. Kim 
Department of Business Administration 
228 Social Sciences Building 
University of Mi.i.lnesota, Duluth 
Duluth, :t-.'-inne sot a 55 812 

Dear Hyung: 

i 

I 
I 
t 
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As you requested, we have reviewed your proposal for a Master of Busi
ness Administration Degree Pro3ram .at UMD '\Vith respect to {1) th~ 
likely demand for such a degree and (Z)·th~ proposed curr.i.culu..>n. i 

d 
' 

We understand that this refers to an evening~only p.1..·ogram; a few d:~y 
students could be channeled through this program. The Harper- Up'o.on 

.·I. 

report cited in your proposal states that: : i, \ 
.·: "· 

"Because of the- rath.ar limited number of people who are both.'>' \ 
interested in and qualified for (depending somewhat on ad1niss'ion \ 
requirements) a part-time MBA program, a rather substantidl \ 

\ business a.nd industria.! community in the immediate area is . ,\ 
required to provide enough students for ouch a program. Part-
time programs are most likely to succeed in large metropolitan . ·,\\ 
areas .where there is considerable business and industrial activity. ; . . 

·,·and economic growth ••• Because part-time MBA programs tend to~. ·. \
attract large ~umbers o£ students with technical undergraduate bac~..; \ 
groUn.ds, if there are technically-oriented business firms in an at-e~ · \ 

· thit~ shouldbe a positive factor in attracting students. 11 
· \ 

. ·t 

Based on a comparison of the Duluth region and the Twin. Citie·s region. 
it is possible that enrollment in an ev·ening MBA program could be suf
ficientto warrant the establishment of the trial program to test ~he 
existence of the market in Duluth. · ;'\ 

~ \ 
. . r i , . 

The tWo'-part program you propose is consistent with the MBA. programs 
offered. by most graduate schools of business. The courses coyer the most 

,. 
-; 

.! 

) ' \' 't 
'\ J 

.J 

\ 
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Professor Hyung K. Kim 
Page 2 
October 17, 1974 

important areas of business administration. Your intention to usa the 
same admissivns standard as our Graduate School is in our opinion a 
strong point of your proposal .. 

'I'he financing of your pro3ram is a matter of concern in tbese days or 
tight money. Th~ initial use of private funding see:ms appropriate until 
the dem2.nd has been clearly establiohed. If perman·.:mt t>t2.te financing 
is eventually sought, we assume the Board of Regents will con:aider care
fully the r.-:1anner c.nd extent to which both your evening M3A program and 
our evening E!v1BA program are financed. If would be our hope tha·t neither 
would be financed at the e~pense of the other and that both would b,e financed 
a,dequa.tely and equably. 

We appreciate this O?portunity to review this proposal and wish. you well. 

Sincerely, 

C. Arthur Williams, Jr. 
Professor and Dean 

CAVv:pk 
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UNIVERSITY OF MINNESOTA Department of Business Administration 
DULUTH 228 Social Sciences Building 

Duluth, Minnesota 55812 

December 19, 1974 

Professor c. Arthur Williams, Jr., Dean 
College of Business Administration 
Business Administration Building 
Minneapolis, Minnesota 55455 

Dear Art: 

I have received your letter of December 13, 1974. As I told you during our brief chat, 
I have discussed your draft of October 17, 1974 with members of our Committee for the 
M.B.A. Program and Dr. David Vase. It was too late to incorporate your letter with our 
proposal because the Graduate Faculty Committee at UMD approved our proposed program on 
October 15, 1974 and our proposal had been forwarded to the Minneapolis campus. 

L. 

However, I assure you that the committee members for the M.B.A. program and Dr. Vase 
readily agreed with me that the proposed M.B.A. program will be primarily for part-time 
students and that the admissions requirements be the same as those of your evening H.B.A. 
program. I believe I clearly presented these two points to the Graduate School Social 
Sciences Policy and Review Committee at the last meeting. I also stated that our written 
proposal will be amended to clarify these two points. After consultation with the committee 
and Dr. Vase, I propose to make the following amendments to our proposal: 

I: As to Evening Programs: 

A. On page 4, the following paragraph to be added at the end of that page, 
"In fact, it is anticipated that a predominate number of students will be 
fully employed and unable to take courses during the day time; therefore, 
courses toward the proposed M.B.A. program will be offered in the evening, 
early morning, and Saturdays serving primarily part-time students." 

B. On page 5, change sentence two and three of paragraph one to read as follows, 
"Since a large number of graduate students will be employed while ~nrollcd 
in graduate studies; this will enhance the opportunities for students and 
faculty to work on specific problem-oriented projects which students may 
encounter in their professional and employment environment." 

C. On page 8, paragraph three, sentence one, " ••• beginning class of approximately 
20 FTE students." Also, add a new paragraph after paragraph one, "Stud~nts to 
be served are predominately fully employed and thus are part-time students. 
One part-time student is estimated to be equivalent to .6 FTE student." 

Year Number of Students 

1974-1975 20 FTE students 
1975-1976 30 FTE 
1976-1977 40 FTE 
1977-1978 40 FTE 
1978-1979 40 FTE 
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Professor C. Arthur lvilliams, Jr. 2 December 19, 1974 

D. To conform with the maximum number of students we are to serve at 40 
full-time equivalent, we have changed the maximum number of students 
we are to serve from 60 to 40 on pages 9, paragraph 3; and page 12 
paragraph 3. 

E. On page 10, paragraph three, sentence two, " ••• programs are both 'day-time' 
and 'evening' programs and their 'evening' programs serve students in the 
Twin Cities area." Add to sentence four of paragraph three, ' ••• this M.B.A. 
program will not conflict with any existing evening M.B.A. programs offered 
by public or private institutions in Minnesota." 

II. As to Admission Requirements: On page 8, delete the second paragraph and substi
tute "Admission requirements to this graduate program will be the same as the 
standard requirements of the University of Minnesota Graduate School and the 
College of Business Administration on the Minneapolis campus." 

We believe that these amendments will remove the questions your college has about our 
proposed program. If there are any further questions, would you please advise me by 
telephone. We would like to present our revised proposal to the Graduate School Social 
Sciences Policy and Review Committee at its nex~ meeting on January 10, 1975 for their 
action. 

Sincerely, 

~}:. i:"-Jm, Acting-Dean Sc~~f1 of Business and Economics 

HKK:tan 

cc: E. Foster 
R. Gaumnitz 
D. Harper 
R. Upson 
D. Vose 
J Werntz 

·~Z Keller 
A. Linck 
K. Zimmerman 
Committee members for the M.B.A. Program at UND 

.L .. , ... 



UNIVERSITY OF MINNESOTA :College of Business Administration and 
TWIN- CITIES Graduate School of Business Administration 

Business Administration Building 
Minneapolis, Minnesota 55455 

December 27, 1974 

Dean Hyung K. Kim 
School of Business & Economics 
228 Social Sciences Building 
Duluth, Minnesota 55812 

Dear Hyung: 

Thank you for your letter of December 19. We are pleased that 
you are amending your proposal to clarify the two points raised 
·in my December 13 letter. 

One technical correction is necessary. The admissions standards 
for our MBA program are set by the Graduate School of Business 
Administration - not the College of Business Administration. 

Sincerely, 

C. Arthur Williams, Jr. 
Professor and Dean 

CAW/kri 

cc: E. Foster 
R. Gaumnitz 
D. Harper 
R. Upson 
D. Vase 
J. Werntz 
K. KellerV 
A. Linck 
K. Zimmerman 

L 



Proposal to HECC Curriculum Advisory Committee from UMD 

PROPOSAL FOR MASTER OF BUSINESS ADMINISTRATION DEGREE PROGRAM 

Date-5ubmitted: Fall, 1974; Proposed Date of Implementation: Fall, 1975 

\ 

I. Tentative Approval of the Institution's Governing Board 

Official review of the appropriate University committees will be conducted 

during the 1974-1975 academic year with final approval of the Board of Regents 

expected Winter 1975. 

II. The Need for the Program 

The noted economist Neil W. Chamberlain has estimated the "half-life" of a 

college trained administrator as three to four years. His concept suggests that 

three or four years following completion of traditional undergraduate training, 

the typical administrator is faced with a dilemma. The dilemma evolves from the 

fact that one-half of the information and technology acquired in college is then 

outdated, but more importantly, one-half the information he now requires to 

adequately function and progress had not yet been developed at the time of his 

academic experience. 

This dilemma suggests the diverse and dynamic requirements of contemporary 

administration. It further suggests a continuing and rapidly accelerating need 

not only for traditional undergraduate and graduate curricula, but also for 

innovative non-degree oriented management training and research services within the 

governmental, business, and industrial sectors of the economy. Graduate education 

in business administration is a means to resolve this dilemma. 

The hiring practices of business and industry show that companies have a 

high regard for graduate education in business administration. Data contained in 
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The Endicott Report: Trends in Employment of College and University Graduates in 

Business and Industry, 1974, prepared by Frank S. Endicott, indicates that business 

and industry will hire an ever 1ncreasing number of graduates holding a Master of 

Business Administration degree, if such gradua~es are available. This report 

also contains data showing that companies specifically request employees, who have -no formal education in administration, to seek formal graduate education in business 

administration. 

The national trends indicated in The Endicott Report were confirmed to be 

the trends ~or the State of Minnesota in the Study of Master of Business Adminis-

tration Degree Programs in Minnesota prepared in 1974 by Dor1ald V. Harper and 

Roger B. Upson. A conclusion of this report was that "M.B.A. programs in the 

State of Minnesota need to be expanded to meet the demands" of employers. 

The need for M.B.A. and related education opportunities and services in 

business Is particularly apparent within the geographic region served by the 

University of Minnesota, Duluth, i.e., Duluth, northern Minnesota, northern 

Wisconsin, northern Michigan and the Canadian Lakehead. This region is unique 

because of its size, geographic decentralization and diversified industries which 

all require highly skilled professional administrators. 

There are no graduate study programs in business administration within this 

region. The proposed M.B.A. degree program at UMD is designed to and will provide 

the graduate study opportunities which will meet both current and projected demands. 

The need for a graduate study program in business administration at UMD is well 

supported by the numerous requests made for such a program by leaders of govern-

ment: business, labor and industry within this region. Such requests have been 

verified through preliminary studies conducted at UMD. Further, .the Lake Superior 

Association of Colleges and Universities has urged the development of a Master of 

Business Administration degree program at UMD to serve all member institutions. 
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III. Firm Supporting Data to Establish This Need 

Many government, business and labor leaders have formally requested the 

establishment of an M.B.A. program at UMD. In addition, in 1972 the Department 

of Business Administration conducted a survey to determine the need for advanced 

management programs. The responses in these surveys indicate the strong need 

felt by both employers and employees for an M.B.A. program at L~. They indicate 

a lack of graduate study opportunities to those working and living in the area 

served by UMD. 

While the letters and survey results substantiate the support of employers 

in the UMD region, this support is even more evident in the preliminary commitment 

of business leaders to raise funds from the regional business community for this 

graduate program. Part of these funds would be used to enable UMD to immediately 

add new faculty members to the Business Administration Department staff so that 

the program can be initiated in 1975. These business leaders believe that such 

· funds should be available for the salaries of new faculty members for a period 

up to three years, after which continued financial support of the M.B.A. program 

would come through the usual financial channels of the university. 

The support of the business community for a quality graduate program is 

evidenced by the fact that regional business leaders are also committed to the 

establishment of a permanent endowment fund through the University of Minnesota 

Foundation. Income from the endowment fund will be used to enable the faculty to 

continue research in their disciplines and to offer a variety of programs using 

visiting scholars and business leaders. 

Currently, a more detailed study is being conducted by the Department of 

Business Administration to identify those individuals in the UMD service area who 

will enroll in such a graduate study program, and determine preferences for 

academic quarter, year and time of course offerings. Questionnaires were distribute 

to approximately 1,000 organizations in this region in mid-August, 1974 and as of 
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mid-September approximately 8 percent had responded. These preliminary returns 

indicate 200 employees definitely interested in immediate enrollment in the M.B.A. 

program when it is available at UMD. Final survey results will be available when 

the formal proposal is submitted. 

The Board of Trustees of the Lake Superior Association of Colleges and 

Universities unanimously endorsed establishment 9f a Master of Business Adminis-

tration degree program at UMD to serve candidates from all member colleges and 

universities. 1 

IV. Program Objectives 

One of the objectives of the L~ Graduate Program in Business Administration 

will be to provide graduate students with contemporary knowledge of management 

skills. The M.B.A. program at UMD will provide graduate students an opportunity 

to develop professional managerial abilities beyond those obtainable through 

undergraduate studies. 

Another objective of this program in professional management will be to make 

this program available _to current and prospective administrators regardless of 

the areas of concentration they pursued in baccalaureate studies. As noted 

previously, many employers urge employees, who have had no formal education in 

administration, to obtain such knowledge for career development and advancement. 

Further, many prospective employees are finding it increasingly difficult to obtain 

employment if they have had no formal education in administration. This UMD 

graduate program in business administration will enable current and prospective 

employees to advance in their chosen fields of employment. 

1. f The seven members o the Lake Superior Association of Colleges and 
Universities are: Lakehead University, Thunderbay, Ontario, Canada; College 
of St. Scholastica, Duluth; Mount Senario College, Ladysmith, Wisconsin; 
University of Minnesota, Duluth; University of Wisconsin,:Superior; Michigan 
Technological University, Houghton, Michigan; and, Northland College, Ashland, 
Wisconsin. 
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A further objective of the M.B.A. graduate program will be to meet some 

of the basic regional research needs. A large number of graduate students will 

be employed while enrolled in graduate studies. This will enhance the opportuni-

ties for students and faculty to work on specific probl?m-oriented projects 

which students may encounter in their professional and employment envircnment. 

The graduate program will also make it possible for graduate students and faculty 

to work on specific problem-oriented projects which are indigeuous to the UMD 

seryice region when a student does not have an employment-related research topic. 

While the research activity of this graduate program will focus on the 

region s·erved by UMD, the knowledge ~nd skills acquired in this program will be 

readily applicable to other situations in other regions. Similarly, the knowledge 

and skills of research activities in other regions which are applicable to this 

region will be applied when appropriate. 

The existing Bureau of Business and Economic Research will be an important 

component of the research activities of this graduate academic program. As the 

academic program expands, appropriate efforts will be made to expand the Bureau 

so as to accommodate the research needs of this program. 

A summary of the basic objectives of the M.B.A. Graduate Program at UMD 

is as follows: 

1. To provide a professional management development program for both 
current and prospective business administrators through a formal 
graduate program which emphasizes contemporary managerial skills 
and knowledge. 

2. To provide graduate education in business administration to the 
many who deem such education is necessary or desirable to 
enhance their employment opportunities, regardless of the areas 
of concentration in b?ccalaureate studies. 

3. To provide the private and public sectors of this regional economy 
with the variety and high quality of research services needed by 
this region. 
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V. Content of the Program 

The graduate program will be a professional degree program under the 

University of Minnesota Graduate School and is designed to receive students 

from all disciplines. The curriculum content of the program which is presented 

in Table I on page 7 contains two parts. The first part, Phase I, is for 

students who have no or only a partial educational background in business 

administration. The Phase I courses are 5000 level graduate courses especially 

de~igned to remedy undergraduate deficiencies, but not applicable to the 

forty-five quarter credit minimal requirements specified.in Phase II for 

completion of the M.B.A. degree. 

Applicants who are prepared in one or more of these course areas may reduc~ 

the total twenty-seven quarter credit requirements in Phase I by demonstrating 

proficiency on appropriate examinations. Applicants who have no preparation in 

one or more of these course areas may be advised to take undergraduate courses 

which will extend the total unit requirements of their program. 

The second part of the program, Phase II, is to provide graduate studies in 

the Quantitative, Behavioral, Functional and Environmental areas of business 

administration and all such courses are 8000 level graduate courses. Particular 

care has been taken in structuring the course work of Phase II to facilitate 

student understanding of business administLation in a preferred field of 

application. This is accomplished by providing nine credits of elective and nine 

credits of course work in original research design and methodology. Students 

will follow the Graduate School's Plan B program which requires a project(s) 

equivalent of three nominal wqrk weeks or 120 hours of student effort. These 

requirements will be fulfilled in conjunction with nine credits of course 

work in Original Research Design and Methodology under the supervision of the 

student's major adviser. 



Phase I 

TABLE I 

A TENTATIVE MASTER OF BUSINESS 
ADMINISTRATION DEGREE 

7. 

Cure Courses for Non-Business Administration Students 

Phase 1I 

Administrative Functions 
Organizational Behavior and Analysis 
Accounting Applications for Administration 
Fundamentals of Finance 
Quantitative Analysis 

·Business Economics 
Legal Environment of Business 
Fundamentals of Marketing 

3 credits 
3 
3 
3 
4 
5 
3 
3 

Total Pre-M.B.A. Core. . . • . 27 credits 

Applicants whose undergraduate work has prepared them in one or 
more of these areas and who pass appropriate exams may waive 
required courses and thus reduce the total unit requirements of 
their program. Applicants who have no preparation in one or 
more of these areas may be advised to take undergraduate courses. 
This may extend the total unit requirements of their program. 

M.B.A. Core for all Candidates 

11anagement Science 
Government, Business & Society 
Managerial Accounting 
Managerial Economics 
Financial Management 
Marketing Management 
Management of Human Resources 
International Business Environment 
Policy Formulation and Implementation 

Total M.B.A. Core •. 

Related Fields-electives. 

Original Research Design, Methodology . 

3 credits 
3 
3 
3 
3 
3 
3 
3 
3 

27 credits 

9 credits 

9 credits 

TOTAL CREDITS REQUIRED FOR M.B.A. Degree. • 45 credi. 



8. 

The major adviser will be selected from the faculty in the area of the 

student's preferred area of study. Students will be required to success-

fully complete a final oral and written examination after completion of the forty-

five quarter credits requirement specified in Phase II. Upon the completion of 

all the requirements, which include the completion of the forty-five quarter c~ditJ 
! 

specified in Phase II and successful completion of oral and written examinations, 

the Graduate School of the University of Minnesota will award the degree of 

Master of Business Administration. 

The minimum requirements for admission to the graduate program will consist 

of holding a baccalaureate degree, having met the University of Minnesota 

Graduate School admission requirements and having obtained satisfactory scores 

on the American Test for Graduate Study in Business. 

VI. Number and Type of Students to be Served 

The proposed M.B.A. program anticipates a beginning class of approximately 

25 to 30 students. However, preliminary community response and survey data 

indicate a large group of applicants. Therefore, the class limitation will be 

utilized to permit the initiation of the program within the constraint of 

available faculty and the development and implementation of appropriate policies 

and procedures. 

The number of students to be involved during the first five-year period 

of the program is estimated as follows: 

Year Number of Students 

1974-1975 25-30 students 

1975-1976 40-50 

1976-1977 50-60 

1977-1978 50-60 

1978-1979 50-60 
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I 
A heterogeneous mix of students, including those who have had no undergra-: 

I 
I· 

duate work in business administration or economics, is expected in the program./ 
i 

All students seeking admission to the program will be required to meet the ent~ance 
requirements previously specified. 

Program staff will strive for a student group from a variety of academic 

and interest backgrounds and courses may be offered at a variety of times and 

places to enhance and encourage a broad student mix. 

VIII. Number and Type of Students to be Served Five Years After the Inception of the 
Program 

The Department of Business Administration believes that the student group 

enrolled in the M.B.A. program will always consist of students with bachelor 

degrees from many disciplines. It is anticipated the number of applicants 

for admission to the program will increase over this period. However, because 

:-

of the desire for instructional quality and the need for careful supervision of 

research activities, the number of students enrolled in the program at anytime 

will be limited to a maximum of sixty on a full-time equivalent basis. 

VIII. Relationship of the Proposed Program to Existing Programs at UMD 

The proposed M.B.A. program will be an extension of the very successful 

undergraduate programs in business administration, 'Ccounting and economics at 

UMD. The student enrollment in the undergraduate programs of business adminis-

tration has been increasing. An increasing number of students have expressed 

an interest in pursuing graduate education in business administration at UMD. 

In addition, students in disciplines other than busines~ administration have 

expressed a need and interest in pursuing graduate education in business adminis-

tration. Further, students enrolled in the existing graduate study programs for 

a degree of Master of Arts, Master of Science.~ or Master of Social Work would 



10. 

have an opportunity to learn and develop administrative skills applicable to 

their chosen field through courses offered in the ~,t.B.A. progran. For example, 

the proposed Master of Arts Pro~raTl' in Coml'!'!unity and Re~ional Studies includes 

graduate courses in business administration as an essential part of that pro-

gram. The M.B.A. program has been desi~ned to provide essential management 

skills and knowledr,e to all interested graduate students who wish to work as 

administrators in public or private or~anizations. In short, the proposed M.B.A. 

program will compliment and may enhance existing graduate programs now offered 

on the DMD.campus. 

The research activities of the M.B.A. program will utilize the existin~ 

facilities of the Bureau of nusiness and Economic Research. 

IX. Relationship of the Proposed Fror,r~n to anv Other Similar Prograns 0ffered in 
the State in Both Public and rrivate Institutions 

The Parper and Ppson study of H.B.A. programs offered by institutions in 

the State of Ninnesota indicates H.B.A. Programs are now offered at the Univer-

sity of Minnesota, Minneapolis; Mankato ~tate College; and, St. Cloud State 

College. The College of St. Tho~as will begin to offer an M.B.A. program, 

Fall 1974. The study states that the University of Minnesota, !-Unneapolis and 

the Mankato State programs are both "day-time" and "evening" programs. These 

evening programs are mainly designed to serve students in the twin cities area. 

In addition, the evening M.B.A. programs of both St. Cloud State College and the 

College of St. Thomas also serve students in the twin cities metropolitan area. 

Therefore, because of the unifjue gcoRraphical region serveJ by UMD, this ~.B.A. 

program will not conflict with any cxistin~ M.B.A. pro~rams offered by public 

or private institutions in ~!innesota. 

L 
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The Department of Business Administration at UMD has consulted with members 

of the faculty in Business Administration at the Minneapolis campus regarding 

the design and content of the proposed M.B.A. program. Their comments, advice, 

and encouragement have been valuable in developing the program. It is anticipated 

the College of Business Administration at the Minneapolis Campus will continue its 

assistance and coop~ration in the future development o~ the program. 

The Lake Superior Association of Colleges and Universities has endorsed the 

concept of an M.B.A. program be developed at UMD to serve all member institutions 

of the Association. 

X. Additional Faculty Members Needed During the First Year of Operation 

The request has already been made to the UMD Campus Administration and to 

Central Administration within the Regents Request for the 1975-1977 biennium that 

four new·faculty positions be added to the Department of Business Administration. 

The request was given a high campus priority and was endorsed by Central Adminis-

tration as a part of expanded activity of on-going academic programs. The primary 

purpose for this requestwasto enable the Department to meet the demands of 

increasing enrcllments in the undergraduate business administration programs. 

Since 1970, the total increase in enrollment has ranged from 43% to 50%. The 

addition of four new faculty members would not only strengthen the existing 

undergraduate programs, but will assist the Department in establishing the M.B.A. 

program. The four positions requested are: 

1. Assistant Professor of Finance 
2. Assistant Professor of Organization Theory 
3. Assistant Professor of Quantitative Economics 
4. Assistant Professcr of Marketing 

Full implementation of the M.B.A. program will require the addition of 

three faculty plus two full-time equivalent graduate teaching assistants. It is 

anticipated the total instructional assignment of lhe graduat~ teaching assistants 

and a portion of the additional faculty positions will be allocated to the existing 

I. 

- I 
I 
! 
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undergraduate programs. Although a request was made for these positions, they 

are not included within the Regents Request for the 1975-1977 biennium. However, 

it is expected that these positions will be funded for three years through private 

funding referred to in Section III of this proposal so that budgeted funds would not 

be required prior to the 1977-1979 biennium. The new positions needed to serve a 

fully implemented M.B.A. program are: 

1. Associate Professor of Industrial Relations 
2. Associate Professor of Management 
3. Assistant Professor of Applied Economics 
4. Two full-time equivalent Graduate Teaching Assistants 

It should be noted that no request is made at this time for a Director of 

Graduate Studies. It is anticipated this position can be filled from existing 

faculty members or in combination with one of the new faculty. 

XI. Additional Faculty Members Needed Five Years After Its Inception 

At the present time, the total enrollment in this program will be limited 

to a maximum of 60 full-time equivalent students. It is anticipated that no 

additional faculty will be required with this limited enrollment. However, if 

student interest and demand necessitate program expansion then additional 

faculty support would be reconsidered. 

XII. The Indication of any Additional Laboratory Facilities Needed to Initiate the 
Program 

The M.B.A. program will require additional computer terminal "hookups" 

and facilities. The present undergraduate programs in both business adminis-

tration and accounting are severely constrained by inadequate space essential 

for small group discussion. In addition, all programs require special purpose 

case study rooms with adequate chalkboards and projection equipment to provide 

for faculty-student and student-student interaction. With the M.B.A. program, 

the need for additional office space, seminar rooms, audi~-visual and special 
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purpose rooms would be more critical than at present. These critical needs 

for additional space and facilities are incorporated into the proposed Social 

Sciences Building program. If this building proposal is implemented, the new 

Social Sciences Building will provide adequate facilities for the M.B.A. program. 

XIII. Equipment and Laboratory Facilities Needed during the Five-Year Period after 
its Inception 

The proposed Social Sciences Building will provide adequate facilities 

d~ring the five-year period after inception. 

- XIV. A Specific Indication that Existing Library Holdings and the Current Level o~ 
Support will be Sufficient to Establish and Haintain the New Program or an 
Estimate of the Additional Cost of Obtaining Sufficient Library Holdings to 
Initiate the Program 

As the successful undergraduate degree programs in the Department of 

Business Administration were developed, numerous periodicals and volumes 

related to these programs were added to the Campus Library. Such additions 

are part of a program given continued emphasis by the Department of Business 

Administration. However, as the M.B.A. program develops, the library would be 

expected to add those documents which relate to the teaching and research needs 

of the M.B.A. program. The processing and handling of such documents will 

require ·one additional Library staff member. 

Currently Library holdings in Business Administration and Economics are 

approximately 10,200 volumes and approximately 200 periodicals in Business, 

Economics and related fields. An additional annual increment of $10,000 

for periodicals and volumes will be sufficient to establish and maintain 

the proposed M.B.A. program .. 
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XV. Total Estimated Costs for Strengthening Undergraduate Program and for Assisting 
·the Establishment of the M.B.A. Program 

Estimated Costs: 

Academic 

1. Assistant Professor of Finance $15,000 

2. Assistant .Professor of Organization Theory 15,000 

3. Assistant Professor of Quantitative Economics 15,000 

4. Assistant Professor of Marketing 15,000 

Total Academic. $60,000 

!t; to the N.B.A. Program •••••.... $15,000 

Civil Service Positions 

1. Senior Clerk Typist $ 5,760 

2. Miscellaneous Help 840 

Total Civil Service .• $ 6,600 

~ to the M.B.A. Program ••... 

Other Expenses 

1. Office equipment $ 2,400 

2. Office supplies and telephone 880 

3. Travel Allowance 800 

Total Other Expenses.$ 4,080 

~ to the M.B.A. Program .•. 

TOTAL ESTIK~TED COSTS ALLOCATED TO ASSIST THE 
ESTABLISHMENT OF THE M.B.A. PROGRAM ....• 

• $1,650 

$1,020 

$17,670 

*One-fourth of the costs is allocated for assisting the establishment 
of the M.B.A. program and three-fourths is for strengthening under
graduate business administration programs 



Estimated Cost for Additional Academic, Civil Service Positions, Library, 
and Other Expenses for Full Implementation of the M.B.A. Program: 

Academic 

1. Associate Professor of Industrial Relations 
2. Associate Professor of Management 
3. Assistant Professor of Applied Economics 
4. Graduate Teaching Assistants, two full-time 

equivalent 

Total Academic •... 

$20,000 
20,000 
15,000 

14,616 

$69,616* 

. $17,404 

15. 

1/4 to Undergraduate Programs 
3/4 to M.B.A. Program • • . . .• ••••• $52,212 

Civil Service Positions 

1. Supervisor, Computational Laboratory 
2. Miscellaneous Help 

$ 5,760 
840 

Total Civil Service ••.• $ 6,600 

$ 1,650 1/4 to Undergraduate Programs 
3/4 to M.B.A. Program .... ••••• $ 4,950 

Other Expenses 

1. Office Equipment 
2. Office Supplies and Telephone 
3. Travel Allowance 

$ 1,800 
660 
600 

Total Other Expenses •••• $ 3,060 

Library Expenses 

1/4 to Undergraduate Programs .••. $ 
3/4 to M.B.A. Program .••.•• 

765 

1. One Library Staff Member for Documents $10,000 
2. Purchase of additional volumes and subscrip

tion of additional periodicals 10,000 

$ 2,295 

Total Library Expenses . • ••••• $20,000 

Continuing Costs of Establishing M.B.A. Program, $17,670 
less $600 for Office Equipment . . . . . • • • • • 

TOTAL ESTIMATED COSTS FOR FULL IMPLEMENTATION OF THE 
M.B.A. PROGRAM. . .•.••••. , .•.••• 

* 3/4 of the costs is allocated for the implementation of the M.B.A. 
program a~d 1/4 is for undergraduate Business Administration programs. 
Private funds will finance these three academic positions for the first 
three years of operation. 

$17,070 

$96,527 
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XVI. Total Estimated Costs for Full Implementation of the M.B.A. Program Initially 
and on a Five-Year Basis 

I .. 

Full ImPlementation Fifth Year 

Academic Costs $67,212(l) $67,212 

Civil Service Positions 6,6oo(2) 6,600 

Other Expenses 
5 (3) Office Equipment 1,3 0(4) 0 

Office Supplies & Telephone 715 715 
Travel Allowance 650(5) 650 

Library Need 
Staff 10;000 10,000 

, Library Acquisitions 10,000 10,000 

TOTAL ESTIMATED COSTS . . . . . $96,527 $95,177 

(1) $67,212 is total of 1/4 of $60,000 on page 14 and 3/4 of $69,616 on page 
15 allocated to the M.B.A. program. 

(2) $6600 is total of 1/4 of $6600 on page 14 and 3/4 of $6600 on page 15 
allocated to the M.B.A. program. 

(3) $1,350 is total of 3/4 of $1,800 on page 15 allocated to the M.B.A. 
program. 

(4) $715 is total of 1/4 of $880 on page 14 and 3/4 of $660 on page 15 
both allocated to the M.B.A. program. 

(5) $650 is total of 1/4 of $800 on page 14 and 3/4 of $600 on page 15 
both allocated to the M.B.A. program. 
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XVII. Suggested Sources for any Additional Funds Required to Establish the New Program 

As previously mentioned, business and civic leaders in the UMD region are 

now raising funds which will enable UMD to immediately hire new faculty so that 

the M.B.A. program would start in 1975. The goal of this fund drive is to obtain 

commitments from business which will provide for the salaries of three new faculty 

members plus two full-time equivalent teaching assistants for the initial three 

year period. The teaching assistants will free up existing faculty from some of the 

undergraduate courses enabling these faculty to participate in the graduate program • 

• The funds necessary to continue the salaries of these faculty positions beyond the 
~ 

first three yea~s will be provided from the usual financial channels of the 

University. 

In addition to a three-year underwriting of the cost of new faculty positions, 

the regional community is seeking a permanent endowment to the University of 

Minnesota Foundation to support the development and related activities of the 

proposed M.B.A. program. The earnings of this permanent endowment fund will 

be committed to the M.B.A. program to assure funding for maintaining the quality 

of the program through faculty research, seminars and conferences utilizing visit

ing scholars, business, and civic leaders. 



COURSE DESCRIPTIONS - MASTER OF BUSINESS ADMINISTRATION 

Phase I Courses -Not open to B.B.A. or B.Ac. students, Graduate 'Students only 

BA SXXX. ADMINISTRATIVE FUNCTIONS. (3 cr.) 

An examination of the administrator's role and function in various bu9iness 
and non-business organizations. Various types of organization structures 
and relationships will be evaluated with respect to.their impact and 
effect on the administrative processes. 

~A SXXX. ORGANIZATIONAL BEHAVIOR AND ANALYSIS. (3 cr.) 

Survey of behavioral theories and the application of these theories to 
organizational structuring, coordination, control, job design, organizational 
decision-making, leadership, and organizational development. 

Acct 5XXX. ACCOUNTING APPLICATIONS FOR ADMINISTRATION. (3 cr.) 

Introduction to the language and concepts of accounting, the principles 
underlying basic accounting procedures and applications in preparation and 
analysis of financial statements. Applications of accounting information 
by an administrator in the planning, control and evaluation of organizational 
resource utilization. 

BA SXXX •. FUNDAMENTALS OF FINANCE. (3 cr.) 

A comprehensive introduction to the main concepts in finan~e and financial 
problems of organizations. Financial instruments and institutions available 
to a financial manager. Financial decisions related to the a~qLisition, 
a 1.location, and control of funds· and its related activities and performance 
measurement. 

Econ 5XXX. BUSINESS ECONOMICS. (3 cr.) 

This course is designed to provide students with an understanding of basic 
economic theories in both micro and macroeconomics. The topics include 
demand and supply, produc4 and costs. Analysis of both input and output 
markets. National income analysis, monetary and public economic policies. 

BA 5XXX. QUANTITATIVE ANALYSIS. (4 cr.) 

A comprehensive survey of deterministic and probabilistic modeling techniques 
and their application to managerial decision making and control systems. 
Topics covered are decision analysis, programming, forecasting, and simulation. 
Emphasis is placed on problem formulation and understanding the necessity and 
iimitations of the assumptions of each model. 



Phase I Courses (continued) 
' 

BA 5XXX. LEGAL ENVIRON}lliNT OF BUSINESS. (3 cr.) 

Legal institutions and processes in the business environment; contract, pro
perty, and the corporation; business, labor and governmental participation 
in development:. 

BA 5XXX. FUNDAMENTALS OF MARKETING. (3 cr.) 

Basic structural and behavioral issues in marketing. Analysis of product, 
pricing, promotion, and distribution in a system of controllable and 
uncontrollable factors . . ,.., 

Phase II Courses 

BA 8XXX. Mfu~AGEMENT SCIENCE (3 cr; prereq BA 5XXX, Quantitative Analysis, 
or equiv) 

Studies the integration and computer augmented application of quantitative 
techniques in a dynamic environment. Individual and group projects are used 
to provide the student an opportunity to impJement decision modeling techni
ques. The student is expected to gain an appreciation of the power as well a 
as the limitations of these quantitative approaches, together with an appre
ciation of.the subjective overlay that accompanies their use in actual 
practice. 

BA 8XXX. GOVERNMENT, BUSINESS & SOCIETY (3 cr; prereq BA 5XXX, Legal 
Environment of Business, or equiv) 

Specific problems that arise between the business system and the environmental 
context within which it operates. The role and contribution of the business 
system to American society and the symbolic relationship that exists between 
the two. 

Acct 8XXX. MANAGERIAL Ascom~TING. (3 cr; prereq Acct 5XXX, Accounting 
Applications for Adminis!:ration, or equiv) 

Concepts of managerial accounting in current planning and control, evaluation 
of performance, and long-range planning and decision making. Case studies 
and readings focusing on utilization of accounting data in determining 
possible results of alternative executive decisions. 

Econ 8XXX. MANAGERIAL ECONOHICS. (3 cr; prereq Econ 5XXX, Business Economics, 
or equiv) 

The application of economic concepts to business decision-making. Theoretical 
and empirical study of demand, cost, pricing and capital budgeting problems. 
Emphasis on implementation of economic theory with respect to decision 
problems of the business firm. 



Phase II Courses (continued) 

BA 8XXX. MARKETING HA.""l'AGEHENT. (3 cr; prereq BA SXXX, Fundamentals of 
Marketing, or equiv) 

Administration of the marketing function. Development and implementation 
of policy and strategy. Decision-making in the areas of products, prices, 
p.romotion, and structure. Analysis of cases. 

BA 8XX:X. MANAGEMENT OF HU}Uill RESOURCES. (3 cr; prereq BA SXXX, Organizational 
Behavior and Analysis, or equiv) 

/Employer, union and public policy with emphasis on current labor law and 
~ resolution of industrial conflict. Interrelationships of labor markets, 

productivity, wages, mobility, and levels of employment. Process of employing, 
developing, motivating and maintaining human resources. 

BA 8XXX. POLICY FORMULATION &~D IMPL~ENTATION. (3 cr; #) 

Case studies or the resources which influence management's decision making 
processes in setting policies and identifying goals of the organization; 
investigation of administrative techniques which affect the implementation 
aspect of the decision making process. 

BA 8XXX. INTERNATIONAL BUSINESS ENVIRONMENT. (3 cr.) 

This course is designed to provide students with an understanding of multi
national corporations in dealing with the environmental differences in 
various countries. Content includes cultural, economic and institutional 
factors that affect business operations within different nations; the 
effects of trade restrictions, economic integration and international 
economic organizations on international business. 

BA 8XX:X. FINANCIAL MANAGEHENT. (3 cr; prereq BA SXXX, Fundamentals of 
Finance or equiv) 

An advanced study of financial problems and policies with emphasis on optimal 
decision-making. Survey of financial theory and the application of these 
theories to case materials in such areas as capital allocation, capital 
structure management, working capital management, merger, and other related 
financial areas. 

llA 8YJCX. ORIGPML RF.ST:ARCE DE.SIG~i A:m HF.TPODOLOGY. (9 credits) 

Examination and evaluation of research techniques; scientific nethod and 
philosophy; project desi~n; data sources and analysis. Place of research 
in business administration. Student research project(s) or research paper(s) 
are required. The paper(s) or project(s) may be used to fulfill the Graduate 
School's Plan B paper(s) or projectfs) requirements. 
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A:pj)lication for a rlaster of Plannin~j (li.P.) Detjree for the Planning 
Prozrrua in the School of Public Affairs. 

I. Introduction 

For the past two-and-one-half years, the School of Public Affairs 

has offered a concentration in planning. All the students in the School 

of Public Affairs, including those who complete the concentration in 

plaimine, receive the :·'laster of Arts Deeree. Of the forty or so students 

per year who came to the School in the last two years, over half have 

cnosen tile planning concentration from the five possible concentrations. 

It is only in the :;;ast year, however, that tl1e Planning Program developed 

sufficient man:i.Jower to be able to offer a formal progra.F.l which includes 

pre-requisites, a concentration within planning, and, hopefully, a 

professional planning degree. The main reason for this increased 

capacity was the addition of a full-time Director to the program, plus 

another full-time faculty member to join the University in the Fall of 

1974. 

l~11at is being prO!lOsed here is the establisluaent of a Haster of 

Planning Degree (ivl.P.) for planning students in the School of Public 

Affairs. \\That is involved is actually a small modification of the existing 

structural arrangement. Staffing, budgetary, and other requirements 

(including the core courses for all School of Public Affairs students) will 

remain as they exist in the School of Public Affairs. The planning program 

will continue as an integral part of the School. However, the revised 

ana enhru1ced _2lanning curriculum \vould add a new degree O};>tion for incoming 

students·. 

In short, tile planning program exists. This proposal is simply for 

a change in the 11ame of the degree offered. In like manner, several 



.. 

-2-

years ago the i·iaster of Arts in Public Administration was changed to a 

Haster of Arts in Public Affairs to reflect changes in academic and 

professional thought and i'ractice. 

Planning is an ancient profession whose formal recorrnition in the 

United States carne with the foundinz of the American Institute of Planners 

in 1917. Since then, the Institute has grmm continuously, naintaining 

in recent years an averaze annual rrmv-th of ten percent in membership. 

There are AIP cnapters in thirty-four states. The Institute is pri1aarily 

a professional organization of planners and acader,lics, providing a 

variety of services (including the mast important American planning 

journal, conferences, re.i,JOrts on new planning developments, etc.) . lie 

are fortunate that the national president of the American Institute of 

Planners is L 11art-time staff meuber of the planning program in the 

School of Public Affairs. 

This document will attempt to demonstrate the need for a Haster's 

Degree in Planninz,, as recognized by the American Institute of Planners. 

The !"laster of Planning Degree should be viewed as a critical ste? in 

the training of professional planners for iiinnesota and the nation. 

II. Need for a daster' s Degree i!:!__!'_la~l!_ing,_ ,·I: Intellectual and Social Challenge 

Aside from growth in membership of the Ar.lerican Institute of Planners 

(A. I.P .) , t;le need for professionally 1ualified :::lanners is evinced in the 

rapidly growing demand for planners at. all levels of governnent and 

community. This has resulted from a concomitant increase in the purview 

of planners. It is instructive to quote at some length from a recent 

re:port on "The State of the Art of Contemporary Planning Practice in the 
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u.s.," by Professor Jerome ~Caufman of the University of l'!isconsin 

(AJril 20, 1974): 

During t~1e mid-fifties, there was a heady excitement 
about the potential of :>Iannin~. i lany signs pointed to 
increasint; su:rport and ex_.Jansion .... 

That was some twenty years ap:o. AI though the sir.tple. 
unquestionincr faith in -;Jlan.ainz' s 1:otential seeJ!lS to have 

i....- ... • 1 

given llay to i;10re sober realisra, much has napj_;ened ~n tHe 
planning field since then. At the societal _level, netro
t~olitanization, the civil ri~hts movel'!lent, tlle one-man one
vote Sunreme Court decision, t;1e enviroHl!lental crises, the 

.&. • • ~ 

"flight to tr1e suburbs" and the associated decl1ne 0.1. 

central cities, the com;;uter revolution, and the phenome
, ...... f)f increased leisure tine all have set off responses, 
sometimes ;:oh ..... t- tv:tves, in t:1e planning field. 

By all surface indicators, planning appears to have 
burst all over the map since the fifties. Today, AIP 
has s011e 9,000 ncmbers, a nine-fold increase over its 
membership in 1954. ASPO* l1as some 11,000 members. 
Sixty wli versi ties now offer programs 1 eading to the 
masters degree in planninc; fifteen of ther.t offer a 
P!1.D. degree as well. Some 1,00() students received 
masters degrees in planning in 1973 compared to less 
than 100 in 1954. Since 1960, 220 Ph.D. planning de
grees have been granted; before 1960, the nur.1ber of 
those holding Ph.D. degrees in planning could be counted 
on one hand. 

Tne 701 vrogram, the mainstay support for planning 
programs, considerably broadened in coverage. Aid \~as 
provided not only to cities with populations of less 
than 25,000 and official metropolitan agencies, but 
to councils of gover1unents, state plannin~ agencies and 
large cities as well. ~Y 1973, some 300 multi-
county planning agencies existed, more than a ten-
fold increase over the uumber in existence t\-.ro decades 
earlier. Increased federal supl>ort for planning was 
chiefly responsible for increasing planning agency 
budgets and staff sizes. For exru:rple, the avera::;e 
ouclget and professional staff size of planning agencies 
in cities of 500,000 to 1,000,000 people in 1956 were 
:;ilOO,OOO and 11 reSj_Jectively; in 1973, the comparable 
figures were $640,000 and 36. On top of the increased 
SUilport for planning from the 701 program \-vere a number 
of otaer fecieral-aid proerams which aided special 
function planning ar;encies for tranSiJOrtation, i1eal th, 
man~ower, crininal justice, and economic developr:~ent ••.. 

:~an Society of Planning Officials 
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Equally ililJ:)ressive as the sizeable increase in scale 
and magnitude of planning was the rich and diverse out
?Ouring of net• iJlanning theories, nethods, and concepts 
during the past two decades. iJo comparable period in 
American planning's relatively brief history matches 
the contributions to planning t:1ought of tne sixties 
and early seventies. Oile has only to leaf '!:hrough the 
pages of t~1e journals of the American Institute of 
Planners during that ~eriod, without even considering 
the many books and articles F'-'blishcd elsewh-ere, to 
get a sense of the intellectual fernent going on in the 
,planning field. Hore or less comnonplace among planners 
today are terus like advocacy planning, social planning, 
client analysis, urban develo~jment models, cm::nmlity 
renewal progranuning, infon1ation syste1ns, com:nunity goal 
studies, citizen 11articipation, iJrobabilistic !)rogram
r.ling, transactive l~lanning, developr.1ent prograruning ••. ad
junctive planning, policy planning, the urban field, netv-
tmms-in-towns, cost benefit analysis, PPTIS, gamine sinula
tions, and impact analysis. The list could r;o on ~nd on. 

AIP too has undergone a series of significant qualitative 
changes in recent years. In 1967, the reference to AlP's 
particular sphere of activity being the planning of unified 
develorment of conur1uni-cies "as ex~)erssed throu.ch determina
tion of the com:)rehensive arrangement of la'1d uses and land 
occupancy and the regulation thereof'i t.ras deleted from the 
AlP Constitution. In 1968, twelve areas of concentration 
were recognized by AIP when it established its exam pro
cedure for aspirants to 1aembersi1ip in the Institute, re
sultine in a considerable broadening of scope. The In
stitute has recently become a much !71ore a~gressive and 
effective Sj_>okesman for planning in Congressional and 
Federal executive agency circles. And in response to 
pressures from suc~1 groups as Planners for Equal Oppor
tunity, the Black Planning Nett'/Ork, and the AIP !iomen'-s 
Rights Coliuaittee, the AIP Doard has adopted policy positions 
on the social responsibility of IJlanners and on the status 
of women in planning, initiated programs like the Aid to 
Uinority ·Planning Students (Al.iPs), and amended its Code of 
Professional Responsibility to prohibit job discrimination 
on the basis of race, creed, sex, or national origin. 

AnyHay we turn, we see indications of the bursting 
of the :planning field during the past tl'lo decades. 
Evidence shows up in the substantial growth in numbers 
of !_Jlanners, planning agencies, and planning schools; 
in the changing character of those enterinfT the field· • 1 0 , 

1n tte vast outpouring of new ideas and theories re-
flected in the paees of the AIP Journal; in the chanv.es 
that have taken place within .h.IP; and in the increasing 
level of su.l?:port for planning from the federal government. 
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Appendix I indicates enrollment in Planning Schools in the U.S. and 

Canada from 1953 to 1971 . It is interesting to note that despite the 

lack of a planning program in Ilinnesota, there are over 130 rezistered 

members or associate members of A.I.P. in the state. TI1e n~in Cities 

and the State of Hinnesota are recognized nationally as centers of 

progressive planning efforts. To the extent that a University must 

play an important role in helping to sha:pe the future of society by 

training intellectually competent inaividuals, it has an obligation 

to prepare planners for the critical roles which they are assuming 

in governance. A degree specifies t~1e formal recognition of the 

University's comni tment to rational planning for the future. 

There are no recognized graduate professional planning programs 

in the State of Hinnesota. Yet, it is difficult to attract trained 

planners to Hinnesota. Part of the reason for this is that the major 

planning programs arc situated on the East or Hest Coasts. Host of these 

progralils have internsilips ~~hich help place students in local agencies; 

and the jobs they have uhen they graduate are often in the same agency 

in which they interned. It is easier for students to look for jobs in 

the same area in l-.rhich they Hent to school, and easier for faculty to 

help them find jobs in that area. Thus, students who wish to remain in 

Hinnesota, and those who wish to move here, must rely on programs in 

other areas and then find a job either "long distance 1' or by taking a 

chance on returning to look for a position. In addition, the State and 

metrOi)Olitan areas are de1>rived of the expertise of a set of planning 

faculty \vho would be attracted to a recognized planning program of 
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hieh quality. Yet, all that needs to be done fo= recognition is to 

allm'l' the existing pla:ming program to offer it 1 s mm i laster 1 s degree. 

1/e recently inquired into membership in the Association of Collegiate 

Schools of Planning (the national organization of planning programs), 

noting that \oJe were apj_Jlying for a separate plcinning degree. Part of 

the response from Professor Henry Hightower, President of ACSP and 

Chairman of the Urban Planning Program at the University of Arizona, 

is indicative of the potential accepta11ce of the Iiinnesota degree 

program: 

I am delighted to hear that the University of dinn
esota is finally ready to offer a planning degree. 
It has long been obvious to out-siders that the 
variety and quality of related resources on your 
campus and in your community should make it pos
sible to offer a strong program. 

(letter of July 3, 1974) 

We have subsequently joined ACSP as an affiliate member. 

The Occupational Outlook Handbook, 1972-1973, prepared by the 

United States Departnent of Labor. sees the enployment outlook for 

professional planners as follows: 

Employment o:pportunities for graduates having 
professional training in city and regional pla1ming 
are expected to continue to be very good through the 
1970's. Shortages of qualified planners have been 
reported in recent years. In 1972, the American 
Society pf Planning Officials estimated that there 
were abou~. 1300 _vacancies in planning agencies [alone] 
beCaUSe Of the ShOrtage Of IJe ll-qualified plannerS • · · ... ' · • 

The handbook states, further, that employers consider the master's degree 

in planning as the most desirable educational background for professional 

work in this field. There are approximately 2770 governmental planning 

agencies professionally staffed in the U.S., or 25% of all eovernmental 

planning bodies. A brief glance at Appendix II indicates the jobs \'l'hich 

......... i) 



-7-

former Public Affairs students have attained in planning, before the 

more stringent requirements for professional training were instituted. 

These requirements are explained in tl1e next section. 

III. Need for a i>laster's Degree, II: Accreditation 

In the planning field, programs are "recognized" rather than 

accredited. Recognition is granted by the American Institute of Planners/ 

Association of Collegiate Schools of Planning. Graduates of recognized 

programs automatically qualify for associate membership in the A.I.P. 

whereas other planning graduates do not. Requirements for recognition 

are outlined in Appendix III, nconsultation and Recognj.tion Program 

for Planning Education Progrruns Offered by Colleges and Universities in 

the United States, 11 recommended to the Board of Governors by the Ad Hoc 

Conunittee on Planning Education and approved by the Board in the spring 

of 1973. 

Although the recognition criteria specify clearly that a separate 

planning degree must be offered (see r,>age nine of the "Consultation and 

Recognition Progrru:111
), they do not hinder in any way the flexibility 

of individual ~rograms. The proposed planning program in the School of 

Public Affairs (see section IV, below) would qualify for recognition \rithout 

alteration if the degree is established. Indeed, Gerald Hylroie, Director 

of Professional Development for~AIP, in Washington D.C. has:e.xpressed 

enthusiasM for the flexible planning program proposed at i·linnesota. 

In addition to national recognition, the Legislature of the State 

of flinnesota is currently debating the criteria for registering planners. 

This is a process which has occurred in many states and involves a 

procedure similar to that which lawyers and doctors must go through 

at the state level. For llinnesota, if approved, all planners would have 
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to pass an examination for registration to practice in this State. Any 

non-registered planners could not hold State positions ldth the title 

of planner, or head any IJlanning agency. It has bee1, estimated that, 

already, "at least a third of the staff directors of city and regional 

planning agencies today probably have masters degrees in planning" 

(Kaufman, £E.:_ cit. p. 28). 

Despite the very recent adoption of recognition criteria, there are 

currently twenty-three states with recognized planning programs (plus 

Hashington, D.C. and Canada -- see Appendix IV). The r1aster's Degree 

in Planning is essential for the School of Public Affairs Planning 

Program to be nationally recognized. Qualified planning students and 

faculty desire to participate in recocnized planning programs. Top 

students select recognized programs because of the greater possibility 

that the program is of high quality and because graduation from such 

a program qualifies them for associate oembership in the American 

Institute of Planners. The A.I.P. and faculty fror.1 undergraduate 

institutions refer students to recognized J>rograms. 
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IV. The Plannine Pro'-->-ra;-:1: rbjectives, Requirenents, Content, !odcl 
--------?;urrfcula. -§ar:qie-concerrtrat:Ions-:---

The pro~Josed Plannin2' Pro~rau uas cl.evelo_;•ed over several years, 
culnunatin~ in four ~onths of intensive meetines by the Planning 
Groll!> of the School of Public Affairs (consisting of the Planning 
Faculty plus student representative). T.n addition, help was 
sought from faculty and planners in the Twin Cities as v1ell as 
other institutions nation-Hide. Our faculty naintains close 
ties l'li th the major planning proerams in the country, including 
those at the University of California, Berkeley, the_University 
of Pennsylvania, the University of :-Jorth Carolina, Cornell University, 
and Princeton University. Copies of the progran were distributed 
to over 200 faculty and community people in the T\'lin Cities and 
the nation with highly favorable cor.unent, and some helpful criticisms. 

A. Objectives 

Planning is a field of study, not a discipline. TI1ere is no 
reigning paradigm, nor prescri!Jed jargon. Plannin~ i~ particularly 
elusive because of its close relationship to public decision-making 
in an ever-changing environment. TI1e Plannine Program is designed 
to reflect the changing character and diversity of planners' roles; 
and, therefore, to allow the student wide flexibility in delineating 
his/her iLterests. 

Despite the elusive nature of the field, planners are increasingly 
demanded to ta!~e important roles in decision-na!dng. In this regard, 
the generalist planner is recoenized as a significant contributor 
to political and technical problen solving. It is the generalist 
role that is enphasized in the SPA program. Specific concentrations 
within planning are offered to enhance the role of the planner 
as generalist. 

The major premise of the Planning Program is, therefore, that 
planning must be :vie\'!ed as an inte:;ral part of decision-making. The 
planner is expected to advise on decisions in a variety of contexts, 
and to possess a basic understanding of process -- hm-.r decisions are 
made, and l'lhere he can intervene to be mast effective. 

There are five major components to the Plannine Program. TI1ese 
are: the: .. SPA. core; the Planning Pro-seninars; the Planning Con
centration; the sumr.1er internsl1ip; and the ~-:orkshop. Roughly, 
these are designed, respectively, to give the student an understand
ing of some of the basic concepts and tools of planning, to 

).-.--
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introduce hin to the major sub-areas of planning, to allmv hir.t 
to understand one type of planning in depth, to expose hiM to 
actual practice, and to integrate the classroom and practical 
experience. 

B. General Requirements 

Students pursuing the ~laster's Degree in Planning must fulfill 
the general require~ents for graduate study as specified in the 
SPA Bulletin. This means that the requirements for the degree are 
those cited in the Graduate School Bulle'tin with the follm-ving 
important exceptions: 

1. A single integrated course of study is substituted for 
the tradi tiona! major and minor fie Ids of tmrk. (In this 
instance, of course, the major is pl~,ning). 

2. TI1e program requires a minimum of 54 quarter credits in 
graduate work plus an arranged internship. The internship 
can be t'lai ved for persons having relevant experience. 

3. Students tv-ork under the University's Plan B option. 
Students in the School of Public Affairs shall 
satisfy the Plan B·Project requirements by: 

a) Preparing one policy analysis or research 
project Hhich may be in conjunction t'lith or 
independent of the courses in the student's 
progran, and by the development of a port
folio of written or other cmnmunicati ve 
efforts that meet the objectives of the 
Plan B project concept·~ Or by 

b) Preparing two policy analysis or research projects 
lvhich may be in conjunction t'li th or independent of 
the courses in the student's program. 

Project possibilities include: 

(1) Projects may be papers co~leted in conjunction 
with specific courses, which was the old manner 
of satisfying the requirement. You are not limited 
to this option. 

(2) It is possible that your project tvill be unrelated 
to any specific course. In those instances you 
would have to provide a brief description or title 
of the project on your Plan B program form when 
you submit it for approval. 

L. 
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(3) You nay develop a portfolio of written or other 
conununicati ve efforts. Here 1·1e take the pos
tion that over the course of your two years 
in the prograhl you have had c1wnces to dcmonc:t L"<' to 

your familiarity with research tonls or 5cholar
ship, your ability to wor!~ independently, and 
your ability to p.reseut the results of your work 
effectively in a variety of contexts lV"hic)1 taken 
collectively, can "c01.mt" as a Plan B project. 

This categor; is admi t~edly breaking new ground 
ldthin the School. Fe have no clear hard and 
fast models to a?ply at this time. \!e expect 
workinrr definitions to evolve in the course of 

<-• 

future discussions between student and adviser. 

(4) Students in the School of Public Affairs l'Jho 
wish to concentrate in pla'1ning, but do not wish 
to receive the f,l.P. degree r.1ay do so by fulfilling 
the requirements for pro-seninars wd other courses 
as designated by the faculty in Planning. 

Plannin~ Pro-seminars 
-·-- --- - - v_ ---- --

In addition to the SPA core (required of all students), the plan
ning student is required to take four pro-seninars. These are two
credit reading courses; neeting for about two hours a week. They 
are designed to introduce the student to the basic ideas in each 
planning area. The follmJing pro-ser.1inars will be offered in 1974-75 
(Soc Appendix V for complete listing): 

1. planning theory (Fall) 
2. social plannin~ (Fall) 
3. comprehensive planning CVinter) 
4. regional planning (Spring) 
5• comparative planning (Spring) 

All planning students are required to take pro-seminars in 
planning theory and social planning. In addition, students must take 
two or more pro-serunars, either from the remaining three here, 
or from those to be offered in 1975-76. Students may take the re
quired pro-seminars in the first or second year; although it is 
desirable to take most of them durine the first year to aid in 
choosing concentrations (and to allow more time for concentrations 
in the sacond year). 
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D. Concentration 

A comprehensive planning program should give the student the 
opportunity not only to be exposed to the variety of types of plan
ning, but to concentrate in a planning area to inprove the theoretical, 
methodological &!d practical understanoine he or she has of plan-
ning. Therefore, the student is expected to supplement his/her 
generalist training in planning with a concentration. The con
centration can be specific (e.g., transportation planning) or 
broadly defined (e.g., planning theory; social plai"lning). Con
centrations will normally be pursued durin~ the second year of 
study, although it is possible to start during the first year 
(see sanple prograras, belm.,) . The topic and exact content of the 
concentration will be decided by t.!1e student in consultation with 
his/her advisor. T.1is will normally be done no later than 
registration for the second year. 

Students interested in concentrating in areas other than those 
offered by the planning faculty, per se, will be encouraged to Nork 
with interested faculty from throughout the University. This in
cludes a large nw!1ber of ?eople interested in planning from inter
disciplinary perspectives. A Bulletin of ~lanning, Environmental, 
and Urban Courses and Programs will be available to help choose 
courses. Thus, once the core,· pro-senin::r, and \wr::shop requirc;:;:;:nts 
are met, ~tudcnts may offer the balance of the required courses. 
either from Public Affairs or other departnents, \"lith the ad.vi'sot" 1 S 

permission. Taking courses in other areas lvill be considered an 
important part of the student's overall training as a generalist 
planner. 

E. Internshin, l"Jor!(shop,· Field rork 

Planning students arc normally required to take a three-month 
internship bctNeen the first and second years of study. Students 
are also required to take the Planning \!orkshop in the second year of 
study. TI1is will run either two or three quarters. In addition, 
students have the option of various types of field work for credit. 

F. Saniple Programs 

Three sample programs are outlined here. Student A comes with
out a clear concept of what he/she wants to concentrate in, but · 
after 'aking. the req1.,1ired··.pro 7 se:1iilar~, decides to concentrate in 
a specific area (transportation) . Student B ~~ooses a broad 
concentration (in this case, social planning). Sturent C knows :from 
the outset that he/she Hants to concentrate in a specific area 
of planning (in this case, heal tl1) . 

[NOTE: These programs assune: Two-years full-time equivalent student; 
Pro-seminars in Planning theory and Social nlanning are required of 
all planning students; All planning students nust take a total of four 
pro-seminars (including planning theory and social planning); There is 
a three-month internship between first and second year; Exact scheduling 
of pro-seminars is undecided; the workshop runs two quarters]. 
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~I .. · Student nA" (no clcn.r choice o:f coP..centration at outset; decision 
to co~centrate in transportation planni~z 0.uring 
second year) 

First Year 

Fall 

*Policy Process I 
*Policy Analysis I 
Pro-seminar: 

Planning Theory 
Pro-seminar: 

Social Planning 

Second Year 

Fall 

Workshop 
Concentration: 

Transportation 
Concentration: 

Transportation 
Elective 

First Year 

Fall 

*Policy Process I 
*Policy Analysis I 
Pro-seminar: 

Planning Theory 
Pro-seminar: 

Social Planning 

Second Year 

Fall 

!'forks hop 
Concentration: 

Planning TI1eory 
Elective 

t'!inter 

*Policy Process II 
*Quantitative . Icthods II 
Pro-seininar: Cor.rparati ve 

Planning 
Elective 

tJinter 

'!orkshop 
**Pro-seninar: 

i letropoli tan Analysis 
Concentration: 

Transportation 
Elective 

lnnter 

*Policy Analysis II 
*Quantitative : Iethods II 
Pro-seminar: 

Cocrparative Plannine 
Elective 

!'!inter 

''lorkshop 
**Pro-seminar: 

Urban 
Design 

Social Theory I 
Social Planning I 

l'letropoli tan Analysis I 

Spring 

*Policy Analysis II 
Pro-seminar: 

Comprehensive 
PlamUng;_~ 

Elective 
Elective 

Sprinz 

Concentration 
Co~1centration 
Elective 

Spring 

*Policy Process II 
Pro-seminar: 

Comprehensive 
Planning 

Elective 

Spring 

Concentration 
Elective 
Social Theory/ 

Social Plannine II 
; let ropo 1 i tan .''·~:

Analysis II 

L 
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(III.) Student "C'' (clear choice of health concentration from outset) 

First Year 

Fall 

*P61icy·.J'r6cess· I 
*Policy Analysis I 
Pro-seminar: 

Planning Theory 
Pro-seminar: 

Social Plannine 

Second Year 

Fall 

. :.:. Workshop 
Pro-seminar 
Health 
Elective 

!'!inter 

*Policy Analysis II 
*Quantitative Hcthods II 
Pro-seminar 

Comparative Planning 
Concentration: Health 

Winter 

Workshop 
Health Concentration 
Health Concentration 
Planning Theory I 

Spring 

*Policy Process II 
Pro-seminar: 

Hetropoli tan 
Analysis 

Ccncentr&tion 
Elective 

Spring 

Concentration 
Pro-seminar 
Elective 
Planning Theory II 

[*Indicates existing core in SPA -- required of all SPA students. See 
SPA Bulletin for explanation of content. 
ll[*''Indicates potential pro-seninars.] 

V. Students 

The students in the School of Public Affairs have consistently 

come from the top 25% of their college classes. The number of 

applications has increased by 10-20 percent a year. In five years, 

we might need one more full-time faculty member as well as several 

part-timepractitioners to accommodate an increased demand. For 

the moment,. \'tle are comfortable with approximately twenty-five students 

per year. This gives us a faculty/graduate. student ratio of about 

1/12. (Sec section XII on Budget,; below). In five years we could 

expand to approximately forty planning students per year, with 1~ 

more FTE faculty, maintaining a faculty/student ratio of 1/15 • 
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By then, it is anticipated th~t a smaller ratio would be possible 

due to a more experienced program. 

Students come from all over the United States, nlus several 

foreign col.Dltries (See Appendices VI and VII). t:le will continue 

to naintain a nation-wide student body, based on quality of applicant 

and equal opportlDlity. The location of the program within;: a School 

where people are pursuing diverse interests in public policy will 

help to eliminate some of the parochialism which can plague other 

planninc schools. 

Students will make application directly to the Graduate School 

and specify "Planning11 as their proposed major. Current a~plicants 

to the School of Public Affairs are an indication of the high quality 

of student tile can expect. In 1973-74, toJe had a record number of 

applicants to the School (over 250), and the average G.P.A. of 

those admitted is over 3.4. They come from 35 schools in 15 disciplines. 

Students are encouraeed to apply with almost any l.Dldergraduate 

background. Hmvcver, if they are weak in mathematics or economics, 

make-up courses in Advanced Calculus and/or Micro-Economics may be 

required prior to arrival or during their first quarter in residence. 

VI. Other Pr~ram~_ .!it the University 

TI1e Planning Program has strong ties to the undergraduate program 

in Urban Studies. The Urban Studies program will be~housed in the 

same office as the Planning Program. John S. Adams, the former 

Director of the Planning Program, and still a member of the Planning 

Group, is Coordinator of Urban Studies. The Planning staff, through 

active participation in Urban Studies and continued vocal support, 

will play a central role in the future of the Urban Studies program. 

L. 
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There are no··· other programs in the University (undergraduate or 

graduate) which duplicate the Planning Proerar1, alt~1ou_::l1, as ·rtctcd, 

there are many departments which can furnish some support. Indeed, 

such suppnrt is very in~ortant. TI1e Departr1ent of Geography, for 

instance, has indicated a desire to participate in the program, 

and to have their courses listad among the planning courses. Tile 

Department of Architecture has expressed siailar support (and a 

proposed joint, year-Ion~ workshop). (see Appendix VIII) 

VII. Other Programs in the State 

There are two other graduate pz:ograms in the State which are 

related to planning: the ilaster of Arts Depree in Urban Studies 

from Hankato State College and the requested !.Jaster of Arts in 

Community and Regional Studies (primarily rural and snail town) 

at University of l'Iinnesota, Duluth. However, neither i.s: ·an AlP 

recognized professional program. 

VIII. Faculty 

The specific faculty of the planning program (the i!Planning 

Group") is small, but this is not indicative of the true strength 

of the program. The fact that planning is located within the School 

of Public Affaris means that several important courses (the core 

quantitative courses, for example) are taught by faculty not de

signated as the Planning Group. In addition, there is a large 

number of affiliated faculty within the University who have or ,.,i 11 

commit their time and energy to the planning program through courses 

they teach or through advising and supervision of students' work. 
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Indeed, the planning program as outlined is prenised on making 

use of the great opportunities for students to pursue a wide 

dive:rsity of planning "concentrations\' throughout the University. 

This includes the continued presence of practitioners (such as 

Bob Einsweiler) on a part-time basis. Kauffman notes: 

Planning students should be more exposed to the best 
planning pracitioners. Guest lectures by planning 
practitioners are now a cow~on feature of many planning 
degree prograns .•. people who have proven track records 
and '"ho can intelligibly connunicate not only about 

·the frustrations of planning practice but about the 
excitement, potential u.nd challenge as \'Tell. Such 
practitioners would serve as models for the students .•. 
particularly for students liTho are uncertain about 
the value of public planning agency service. There 
is even greater value in bringing in the "best" 
practitioners on a visiting basis for a semester 
or ttvo. Not only would students benefit ... but 
having the best practitioners in residence would 
h~ve a salutary effect on many full-time educators. 
The learning process is a two-way street. Not 
only would these practitioners gain from more 
direct exposure to educators, but educators can gain 
clearer insights into practice, insiehts often 
blurred either because some have been too many 
years away from practice or because others have 
had little or no practical planning experience to 
begin with. l'lhatevcr tension would develop be-
t\veen visiting practitioners and the faculty, be
cause of their probably different perspectives on 
planning, would in the long run be mutually beneficial. 

A couple of support letters from faculty in other departments 

is included in Appendix VII to indicate the continued interest of 

University faculty in a planning program. Professor John R. Borchert, 

Director of the Center for Urban and Regional Affairs and Professor 

of Geography, has indicated financial support for special projects 

to help the program develop strongly in its first few years of 

active·operation. He has also actively supported our efforts to 

establish a planning degree (Appendix IX) • 
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The Planning Gro~ consists of three full-time faculty ~embers 

[John Seley, j,fichael Gleeson and i·iartin Krieger (to come in Fall, 

1974)], plus two part-tihle faculty (John S. Adams and Robert Eins

weiler). Their vitae in Appendix X indicate that this group has 

a wide diversity of skills and interests. Although small, the 

Planning Group is thereby capable of teaching in all of the major 

sub-fields of planning. The list of courses offered by the Planning 

faculty for the academic year 1974-75 (excluding the core courses 

in SPA) is included as Appendix V. 

In addition, a large number of courses are being offered by 

faculty in other departments who have indicated a desire to have 

their courses listed in the forthcoming Planning, Environmental, and 

Ur~_!l_Coutse_s __ a_n~. _!>_r_og_ams . Bulletin. This includes over three

hundred courses. (See Appendix XI for sample of courses). 

The number of full-ti~e equivalent faculty is smaller than most 

planning programs, but then we are uniquely placed within a Univer

sity and School setting that is more supportive than most. On 

balance, we have a faculty equivalent in number of courses taught 

and quality of teaching and research to any of the major planning 

schools. The undivided support of the School of public Affairs 

faculty, as \vell as continued enthusiastic support from the 

University and community as a whole, ensure the future success 

of the planning program. The Planning Program should be an 

important force for integrating related but previously 

scattered interests on campus and within the State • 

L 
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IX. Facilities and Equipment 

Existing facilities are in the School of Public Affairs which 

occupies the ninth floor of the Social Science Tol~Jer. This includes 

twenty offices for the faculty and staff (including the Director 

and Associate Director of the School), a large office \d th six 

desks for graduate assistants, and a sen~nar/conference room. 

General classroom space is shared with other departnents. 

No additional facilities or equipment are needed. 

X. Libra_r.x___<!:_n_ci_.9_the_!_§2_e_c_ia). Resources 

A list of important planni __ ·:+.,.rature was devised for the 

planning students. This list was then checked for the availability 

of this literature in the University libraries. The result appears 

below as Appendix XII. It should be clear from this survey that 

almost all of the important planning literature is available on 

campus, although perhaps somewhat scattered. As the program expands, 

the extent of the library collection and the availability may have 

to be enhanced. For the moment, however, there is no need for 

new library resources. 

In addition to the University Libraries, the Hinneapolis 

Public Library has many special resources for faculty and student 

research. For example, the Municipal Reference Library is a 

branch of the Public Library located in Hinneapolis City Hall. 

This library contains all state and local doc~~ents relevant to 

planning and governance. 

No additional special resources are needed • 
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XI! Costs of r.f. P. Degree 

The only costs related to the inplementation of the l1.P. Degree 

are those for A.I.P./A.C.S.P. recognition which will be absorbed 

out of current revenue sources. 

The University program would be. the first and only recognized 

program in the State. The costs of recognition are: 

a. Initial Fee • . . . $500 

b. Annual Fee $ 20 

XII. Planning Program Budget 

The annual budget allocation for the Planning Program in the. 

School of Public Affairs is $50,000. (See Appendix XIII for specific 

budgets for 1973-74 and 1974-75). However, due to our relationship 

with the School, this amount is not applied directly to planning 

purposes. You will note, for instance, that part of Dean Abrahamson's 

money is paid from the planning budget; \ihereas for 1974-75, 

Robert Einsweiler's salary is not in the planning budget. 

For the purposes of simplicity, let us take the actual allocation 

for planning ($50,000) and apply it directly to the planning faculty 

and supplies. This hypothetical budget looks like: 

.Salaries (1974-75): 

Seley $13,000 
Gleeson 13,850 
Krieger 13,000 
Einsweiler 7,500 
Adams 0 

Supplies 2,000 

TOTAL $49,350 

This does not include money for part-time faculty on a one or 
.. 
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two-course basis. For instance, Ray Boezi of the Hetro Council 

taught a course on comprehensive planning this Spring (for $1,000) 

which attracted many profesionals from the Twin Cities. Neither 

does ~he budget as listed include a special allocation from C.U.R.A. 

for a planning bulletin (approxiLutely $4,000), ~hich will be 

renelied ~very t\oro years. The costs of professional membership in the 

Anerican· Institute of Planners and the Association of Collegiat3 

Schools of Plannine (a total of about $100/year) have not been 

included. The costs of travel to observe other progrr.ms in the 

formative stages of our Ol·m program have not been included, either. 

Finally, secretarial expenses have not been included since these, 

too, are provided by the School of Public Affairs. 

Excludine these special expenses, the $50,000 budget covers 

the operating costs and salary of 3 2/3 faculty F.T.E. (including 

Einsweiler and Adams as 1/3 time each). T.'!e have about forty-five 

planning students in both years at any one time. This means our 

budget is approximately $1111 per graduate planning student; and 

our faculty/student ratio is approximatley 1/12.3. Note that this 

does not include teaching of undergraduates or continuing education, 

despite the fact that the great majority of the planning courses 

are offered at the 5-000 level to both undergraduates and continuing 

education students. If we included undergraduates and continuing 

education students we would have to triple the number of students 

taught. However, the current Planning Program Budget serves com

fortably for the near future. We do not plan any major expansion 
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APPENDICES 

Summary of Planning School Enrollments in the 
United States and Canada, 1953-1971. 

Jobs of former students. 

A.I.P. necognition Criteria 

A.I.P. recognized programs in the U.S. 

Courses offered by the Planning Faculty, School 
of Public Affairs, 1974-75. 

Current first-year students in planning. 

Students admitted to plannine program in SPA 
for Fall, 1974. 

Support letters -from Department of Architecture 
and Department of Geography. 

Support letter from Professor John Borchert at CURA. 

Vitae fro:m Professors John S. Adams, i-Iichael E. 
Gleeson, Robert Einst·miler, Jolm Seley and ~lartin 
Krieger. 

Small sample of planninz-related courses throughout 
University. 

Bibliography: Availability of basic planning 
literature in University Libraries. 

Planning Program Budget, School of Public Affairs, 
1973-74 and 1974-75. 
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APPENDIX I: SlJi'.1: !ARY OF PLAI\INING SQ-:IOOL ENROLLMENTS IN THE UNITED 
STATES AND CANADA * 

Master's Degree Program Doctorate Degree Program 

Academic 
Year No. of No. of 
Ending Schools Enrollr1ent ** Schools Enrollment 

1958 392 4 

1959 453 6 

1960 546 13 

·1961 579 26 

1962 28 648 3 58 

1963 28 745 9 63 

1964 28 941 9 82 

1965 32 1,044 8 104 

1966 34 1,257 11 112 

1967 43 1,627 12 106 

1968 46 1,877 12 149 

1969 50 2,267 15 267 

1970 52 2,617 14 236 

1971 55 3,656 19 663 

* Prepared by the American Society of Planning Officials (1972) 
** Total enrollment including part-time students seeking a degree. 

Source: Guide to Graduate Education in Urban and Regional Planning, 
Association of Collegiate Schools of Planning, 1974. 
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Fall, 1974 

PA 5-550 
PA 5-550 
PA 5-505 
PA 8-521 

Winter, 1975 

PA 5-502 
PA 5-601 

PA 5-550 
PA 5-601 
Geog. 5-372 

Spring, 1375 

PA 5-503 
PA 5-517 

PA 5-602 
PA 5-550 
PA 5-550 

Geog. 5-373 
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COURSES OFFERED BY PLANNING FACULTY, SCHOOL OF PUBLIC 
AFFAIRS - 1974-1975 

Sec. 1 
Sec. 2 

Prose@inar: Planning Theory 
Proseminar: Social Planning 
Housing Policy 
Urban Development 

Local Administration 
Seminar: Social T~eory/Social 

Planning I 
Sec. 3 Proseminar: Comprehensive Planning 

Seminar: Planning Theory I 
i4etropoli tan Analysis I 

Sec. 4 
Sec. 5 

Topics in Local Administration 
Seminar: Social Theory/Social 

Planning II 
Seminar: Planning Theory II 
Proseminar: Regional Planning' 
Pro seminar: i lul ti -State and 

Sub-State Reg
ionalism 

Metropolitan Analysis II 

Krieger 
Seley 
Gleeson 
Gleeson & 
Einsweiler 

Gleeson 
Seley 

Einsweiler 
Krieger 
Adams 

Gleeson 

Seley 
Krieger 
Adams 

Einsweiler 
Adams 



UNIVERSITY OF MINNESOTA 
GRADUATE SCHOOL 

Minutes of the Executive Committee Meeting 
Thursday, February 13, 1975 

11:30 a.m. 626 Campus Club 

Present: Professors Benjamin Bayman, Edward Foster, Frederic C. McDuffie, 
Donald E. Otterby, Betty W. Robinett, Burton L. Shapiro; Graduate 
Student Representatives: Malcolm Chesnutt, Dennis Cooper, David 
Eckholm; Deans Andrew J. Hein, M. Harry Lease, Kenneth C. Zimmerman; 
Shirley McDonald, Beverly Miller, DeeAnn Olsen; Dean Kenneth H. 
Keller (presiding), Bonita Sindelir (recording). 

Minutes of the January 16, 1975 meeting were approved as written. 

I. FOR INFORMATION 

The Graduate School has received a proposal for a Master of Arts in 
Criminal Justice Studies which will go to the Social Sciences Policy 
and Review Committee for their recommendation. The proposal has the 
endorsement of the College of Liberal Arts. A copy of the proposal 
will be available in the Graduate School for anyone who would like to 
read it. 

II. FOR DISCUSSION 

A. Teaching Internships in General College 

Four 5-level courses (5-001, 002, 005 and 006) are offered through 
the General College. These graduate internship courses offer super
vised teaching experience to graduate students which is not neces
sarily tied to programmatic content. These courses were informally 
instituted a few years ago with the understanding that they weren•t 
to be used for graduate degree credit. A student has submitted one 
of these courses for his graduate program. Responding to an inquiry 
from Dean Keller, General College did not recall the earlier agree
ment and was under the impression that it was up to individual pro
grams to decide if they would accept these credits on a degree 
program. Dean Keller wanted to know how the Executive Committee 
felt about the matter. Dean Hein pointed out that the 5-level 
courses are approved by the collegiate unit and not by the Graduate 
School. Professor Bayman said he was disturbed by the idea of 
offering teaching experience without relevance to the student•s 
program area. Dean Vaughan, in his letter, identified the faculty 
members who oversee the courses and pointed out that they do have 
graduate faculty appointments and said that 11 many others of our 
faculty who are recognized as outstanding teachers work with the 
individual interns on various aspects of their experiences and 
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projects. 11 Dean Zimmerman mentioned the reputation of General 
College as a quality teaching college. There are several depart
mental courses that are currently offered for graduate credit in 
teaching. The idea of refusing to accept a 5-level course for 
graduate degree credit does have precedence and would not be unique 
to these courses from General College. Professor Bayman moved that 
the Graduate School not give degree credit for GC 5-001, 5-002, 5-005, 
and 5-006. The motion was seconded and passed unanimously. 

B. Response to the Mission Statement 

A copy of the Graduate School response to the Mission Statement was 
distributed, examined by the Executive Committee, and accepted with
out comment. A copy of the response will be included in the bound 
minutes. 

C. Film Study Center 

Dean Keller shared copies of a proposal for the establishment of a 
Film Study Center at the University of Minnesota. As the proposed 
Center would be a research center, it is suggested that it be super
vised by an advisory board to be chaired by the Dean of the Graduate 
School. Professor Foster was concerned that the budget might not be 
flexible enough to allow for inflation. Dean Keller replied that if 
the project is a success, it would be reasonable for a collegiate 
unit to take over the administration--most appropriately the College 
of Liberal Arts whose dean is an ex officio member of the advisory 
board. It was emphasized that the-pr1mary interest of the center 
appears to be in film as an art form. Professor Foster moved that 
the Executive Committee endorse the proposal. Dennis Cooper asked 
for an amendment to specify that the one student member on the 
advisory board be a graduate student. The amendment was accepted 
as a friendly amendment; the motion was seconded and passed by 
unanimous vote. 

D. Bush Fellowships 

Dean Keller asked the Executive Committee to keep in mind that the 
second-level review of the Bush Fellowship nominations will be con
ducted on Saturday, February 22. The second-level committee includes 
the Dean of the Graduate School, an Assistant Dean, the Director of 
the Fellowship Office, the chairman of the first-level committee 
and the chairmen of the Policy and Review Committees. 
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III. FOR ACTION 

A. M.S. in Therapeutic Radiology 

Dean Keller explained that this proposal has developed out of a 
departmental change in which the Therapeutic Radiology Department 
separated from the Radiology Department. The Therapeutic Radiology 
graduate program has been revised and improved, but has continued 
to be offered under the Radiology title. While the broad question 
of clinical degree programs is under study right now, it would be 
unfair to hold this program up for that reason. Professor Shapiro 
explained that the Health Sciences Policy and Review Committee with
held approval of the Ph.D. because they were concerned that the 
proposed Ph.D. program did not offer a qualitatively distinct level 
of training from the M.S. program. The proposal that only one 
additional year over the M.S. program would be necessary for the 
Ph.D. was questioned, and the proposed four years to complete a 
clinical residency, didactic material and a Ph.D. level dissertation 
seemed insufficient time. Furthermore, clear need for training at 
the doctoral level in Therapuetic Radiology was not evident and it 
seemed that other areas might be more appropriate for Ph.D. training. 
Professor Robinett asked if other institutions offered the Ph.D. 
Therapuetic Radiology had not provided that information. 

Dean Hein called attention to the list of acceptable minor or 
supporting programs provided in the proposal. It was agreed that 
these would be the only fields that would be acceptable in this 
particular program. 

A motion was made and seconded to approve the designated Master of 
Science in Therapeutic Radiology, Plan A only. The motion carried. 
The proposal will be forwarded to the Board of Regents and to the 
Higher Education Coordinating Commission for their consideration. 
A copy of the proposal will be bound with these minutes. 

B. Graduate School Constitution - Procedure for Adoption 

A schedule originally proposed by the Constitution Committee to have 
the revised draft of the Graduate School Constitution ready by 
February 15 is now impossible to meet and March 1 is set as the date 
for general distribution of the draft. It was suggested that copies 
of the final draft be sent to department heads and directors of 
graduate study with letters gain~ to all members of the graduate 
faculty notifying them of the availability of the final draft and 
inviting their comment in writing through their Policy and Review 
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Committee representatives. Professor Foster suggested the possibi
lity of publishing the final draft in the Daily if there were wide 
interest and if that might prove less costly than providing copies 
to all interested faculty. There was general discussion as to how 
hearings would be conducted and how voting was to proceed. Dean 
Keller said that the questions did not have to be settled at this 
meeting but that he wanted assurance that the Constitution Committee 
was moving in an acceptable direction. Professor Mclaughlin will be 
invited to attend the March Executive Committee meeting where these 
questions will be taken up again and where an acceptable majority 
vote can be decided upon. 

Professor Foster asked how the transition to two levels of graduate 
faculty appointment is to be handled particularly in the case where 
units now have A-2 members but no graduate program apparatus (e.g., 
Duluth). Perhaps A-2 level members of the graduate faculty will 
have to reapply to determine their new status. 

C. Change in Master of Social Work Degree Requirement 

1. Minneapolis Program 

The M.S.W. on the Minneapolis campus now has a 90 credit minimum 
requirement. Their proposal (a copy is attached) asked that the 
minimum be reduced to 81 credits with a 9-quarter-credits pre
requisite requirement for students entering the program without 
a baccalaureate degree from a program approved by the Council on 
Social Work Education. The proposal was discussed by the Social 
Sciences Policy and Review Committee and approved with the 
following provision: 

That students enterinq the M.S.W. program with a baccalaureate 
degree from a program.not approved by the Council on Social 
Work Education satisfy-rhe three prerequisites for the program, 
SW 5-101, 201, and 401, by one of two options--by either 
taking the three prerequisite courses or by petitioning to 
receive credit by examination in accordance with University 
policy. 

It was moved and seconded that the proposal be approved as 
amended, and the motion passed unanimously. 

2. Duluth Program 

A proposal from the School of Social Work at UMD asks for modifi
cation of their M.S.W. requirements to satisfy the recommenda
tions of the accrediting agency. Proposed changes to strengthen 
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the standard, 90 credit curriculum include a redistribution of 
the required curriculum over the entire 18-month period, the 
introduction of new 5- and 8-level electives directly related 
to social development and increasing the content of most of 
the required courses to 5 credits. A second essential change 
is the strenqthening of admissions requirements. The final 
general change is in improving the articulation between the 
BSD and MSW programs by changing certain courses from an 8-
to a 5-level so that qualified students in the BSD program 
may take them. This request was approved by the Social Sciences 
Policy and Review Committee with the following amendment: 

That the GPA of 2.8 in the program proposal be referred to 
as the 11 expected 11 GPA instead of the 11 preferred 11 GPA, where
ever it occurs in the proposal, and that the Social Sciences 
Policy and Review Committee receive a copy of the accredita
tion report prepared by the Council of Social Work Education 
after the spring accreditation visit. 

Dean Hein pointed out that it would be unwise to publish the 
2.8 GPA requirement, but rather that it should be used as a 
guideline for the faculty. 

A motion was made and seconded to approve the proposal as 
amended by the Social Sciences Policy and Review Committee; 
the motion carried. 

The meeting was adjourned. 

The next scheduled meeting of the Graduate School Executive Committee is 
Thursday, March 13, 1975, at 11:30 a.m. in room 626 of the Campus Club. 



A PROPOSAL FOR AN ALTERATION OF THE CREDIT REQUIREMENTS FOR THE MASTER OF 

SOCIAL WORK DEGREE ON THE TWIN CITIES CAMPUS 

The current credit requirement for the Master of Social Work degree on the 
Twin Cities Campus was adopted by the Executive Committee of the Graduate School 
on June 20, 1948. This action established the minimum credit requirement at 90. 

Since that time, approval has been granted for several other changes in 
the proposal as originally approved but the credit requirement has not been 
altered. ("The Plan B Paper requirement" and the final oral examination have 
been dropped) . 

Dramatic changes have taken place in social work education and practice 
that have influenced both practice and the kind of preparation required for 
that practice. Undergraduate degree programs in social welfare and social work 
have become more common and in order to avoid duplication of content at the 
graduate level, many schools have recognized that a student prepared in social 
welfare or social work at the undergraduate level can, without sacrifice of 
quality or training at the graduate level, by-pass certain courses which are a 
necessary foundation for those who enter graduate study in social work with the 
undergraduate preparation in a field other than social work or social welfare. 
The Twin Cities Campus School of Social Work offers both a major in social 
welfare leading to the Bachelor of Arts and a major in social work leading to 
the Bachelor of Science in Social Work. The latter is the entry level pro
fessional degree. 

With this background, the School of Social Work has introduced three 
courses which it proposes as prerequisites to be waived in the case of those 
students who enter the M.S.W. program with a baccalaureate degree from a pro
gram approved by the Council on Social Work Education. The three courses are 
as follows: 

SWS-101 Introduction to Social Policy
Social Welfare Perspectives 

3 credits 

SWS-201 Theories of Human Growth and Change: 3 credits 
Implications for Social Work 

SWS-401 Interventive Methods: Social Work 
Practice 

3 credits 

It is, therefore, proposed that approval be granted for the awarding of the M.S.W. 
degree on the basis of 81 quarter credits and that students entering the program 
without a bachelor's degree from an approved program of the Council on Social 
Work Education be required to take the three prerequisite courses outlined above. 
These courses should be taken prior to or concurrently with the regular Master 
of Social Work program of graduate credit but without graduate credit toward 
the M.S.W. The responsibility for the determination of whether a student is 
required to take these courses will rest with the graduate faculty in Social 
Work and the mechanism for insuring equitable application of the waiver rule will 
be established by them. If approved, this proposal would mean that in checking 
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the M.S.W. degree program the Graduate School staff would be holding for a 
minimum of 81 graduate credits rather than the 90 for which it now holds. 
Under no circumstances would any or all of the 5-level courses described above 
as prerequisites be acceptable as part of the minimum 81 credit requirement. 

Precedent for this proposal already exists in other recognized graduate 
degree programs in Social Work throughout the United States and the program 
currently offered at Duluth. The Duluth program, although differing in many 
ways from that offered in the Twin Cities, does make allowance for variation 
in credit requirements for the M.S.W. degree based on the preparation which a 
student brings with her or him. The proposal herein set forth is congruent 
with the program that was accredited in 1974 by the Council on Social Work 
Education. 

Because our program is planned in such a way that a student can complete 
it in two years, and taking cognizance of the many students now enrolled in the 
program whose planning will be altered by the action taken on this proposal, an 
early decision will be greatly appreciated. 



Office of the Dean 

UNIVERSITY OF MINNESOTA Graduate School 
TWIN CITIES Johnston Hall 

Minneapolis, Minnesota 55455 

February 13, 1975 

MEMORANDUM 

TO: Vice President Stanley B. Kegler 

FROM: Kenneth H. Keller, Acting Dean 

SUBJECT: Mission Statement 

We have discussed the draft of the mission statement at some length in our 
staff and executive committee meetings, and would like to offer several 
comments. 

(1) We have some serious concern that the role of the Graduate School is 
not reflected properly in the brief section on page 15. In particular, 
it seems important to recognize that the Graduate School •s role in 
graduate education goes far beyond that of coordinating degree programs. 

· Indeed, we are responsible for setting degree requirements, appointing 
all graduate faculty, approving all admissions and student programs, 
resolving grievances, granting degrees--in short, aside from the direct 
budgetary responsibility (with its obivous importance) the Graduate 
School substitutes for the collegiate unit administrations in all 
facets of graduate education. In vie\'1 of these considerations, may I 
suggest the substitution of the following statement for that appearing 
on page 15 under the title, "The Graduate School ... 

''The Graduate School is the broadest unit in the University, spanning 
all disciplines and collegiate units. It sets the requirements, moni
tors the standards, and administrates the operation of most of the 
master's degree programs and all of the Ph.D. programs in the University. 
Indeed, it is the only school in Minnesota which grants the Ph.D. degree. 
The Graduate School, through its adherence to very high standards, its 
encouragement of the research activities vital to graduate education 
and its continual development of new programs in response to societal 
needs and as new areas of knowledge emerge, has fostered the establish
ment of outstanding graduate programs in many fields. These programs 
serve Minnesota through the educational opportunities they provide to 
Minnesotans, . the ·research results they produce, and the well-trained 
scholars and researchers they graduate. Collectively, they make the 
Graduate School a regional and national resource as well, and the sig
nificant number of college and university teachers, researchers, and 
administrators who received their graduate training at Minnesota has 
earned the Graduate School an international reputation. 

1 
I 

! 
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11The Graduate School should make every effort to preserve those programs 
which have already achieved distinction, to promote the upgrading of 
other programs, where feasible, and to continue to restructure and 
evolve other programs to maintain the vitality of the University's 
graduate education. One of the key elements in achieving these ends 
is the thorough, periodic evaluation of degree programs, which the 
Graduate School has begun and should continue. Equally important is 
its continued promotion of research by providing seed grants to new 
faculty and faculty moving into new research areas. In addition, it 
should aid its faculty in obtaining external support for the University's 
research function. The Graduate School should be helped to expand its 
fellowship program with state support to attract the highly-qualified 
students necessary to maintain program quality. Finally, in recognition 
of the fact that the University cannot feasibly maintain a uniformly 
high level of excellence in every specialized area of graduate educa
tion, the Graduate School should move toward identifying those areas 
in which costly duplication of resources could be avoided if the 
University undertook reciprocal agreements with sister institutions 
and should aid in the efforts to develop such agreements ... 

(2) To assure consistency with the above statement and to avoid confusion 
in the descriptions of the missions of the various collegiate units, 
where graduate training is mentioned in those descriptions, it should 
be made clear that the programs are Graduate School programs. For 
simplicity, I would suggest that the phrase, 11 in cooperation with the 
Graduate School, .. or .. administered by the Graduate School .. be added as 
appropriate. · -

(3) If the format of the revised mission statement is similar to the first 
draft, it would appear important to describe the relation of the 
University to certain other units not mentioned in this draft. I 
have in mind the Mayo Graduate School of Medicine and The Harmel 
Institute. The relationship of these institutions to the University, 
particularly in the latter case, tend to be ambiguous and a clarifica
tion in a document of this sort seems necessary. 

(4) Policy Statement No. 2 (page 5) has an emphasis which could have serious 
consequences for graduate programs. Essentially all graduate programs 
do and will continue to require selective entrance criteria. While 
we do not oppose program performance as a valid demonstration of 
ability, any such statement must recognize explicitly the inadequacy 
of grades at the graduate level as a measure of performance. As an 
alternative, if this policy statement is to be retained in the revision, 
it might be well to indicate its applicability to undergraduate programs 
only. 

! 
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(5) Policy Statement No. 5 (page 5). Program review is aimed at much 
broader goals than those suggested by the emphases in this statement. 
I would suggest a revision to emphasize the aims of maintaining pro
grams of high academic quality, responsive to societal needs, dynamic 
and effective, as well as efficient in the use of resources. 

(6) Policy Statement No. 9 (page 6). Conspicuous by its absence in this 
statement or any other is a reference to the important role of faculty 
consulting not simply to governmental bodies, but to industry, to 
agriculture, to professional organizations and journals, etc. 
Particularly with the events of the last year, such a statement seems 
necessary. 

(7) University of Minnesota, Duluth (page 9). The Graduate School is of 
the opinion that serious consideration should be given to a contraction 
of the number of graduate programs at Duluth to focus resources on 
our best and most productive efforts on that campus. However, we 
believe that the choice of programs to be retained or developed should 
be based on a stated set of criteria. For example, we might judge the 
suitability of programs on the basis of the special needs of north
eastern Minnesotans, their uniqueness and distinction from Twin Cities 
campus programs, etc. The task force proposed to investigate the 
Duluth offerings appears to be an appropriate body to make recommenda
tions on such criteria. 

KHK:mt 
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I Health Sciences Unit Al7-226 
UNIVERSITY OF MINNESOTA i Division of Oral Biology 
TWIN CITIES School of Dentistry 

Minneapolis, Minnesota 55455 

Dean Kenneth Keller 
The Graduate School 
Johnston Hall 
University of Minnesota 
Minneapolis, Minnesota 55455 

Dear Dean ·Keller: 

January 29, 1975 

At the Health Sciences Policy and Review Committee Meeting on 

FE C~ 0 ,~ ~ 
t.) I ..... ' ..... .! 

January 20, 1975, we considered the proposed graduate program in Therapeutic 
Radiology. The Committee unanimously approved the M.S. and unanimously 
rejected the Ph.D. program. 

The Policy and Review Committee recognized the clear distinction between 
Diagnostic and Therapeutic Radioiogy and acknowledged the need for a M.S. 
level program for specialists in Therapeutic Radiology. 

Although the P. & R. Committee is in the throes of examining all 
clinical graduate programs the Committee thought it inappropriate to 
delay any decision on the proposed program. Accordingly, our decisions 
were based entirely on the proposals themselves. 

The Committee was concerned that too little distinction between the M.S. 
and Ph.D. programs was evident. The proposal that only one additional year 
over the M.S. program was necessary for the Ph.D. was questioned. Furthermore, 
the proposed four years to complete a clinical residency, didactic material 
and a Ph.D. level dissertation seemed insufficient time. Finally, a clear 
need for training at the doctoral level in Therapeutic Radiology was not 
evident to the Committee at this time. 

We would recommend that the Graduate School support the M.S. program 
in Therapeutic Radiology. 

BLS:ran 
cc. Dee Ann Olsen 

S~cerely, 

~I k ... _,/ 0 

Burton L. ShaJfr~~ Ph.D. 
Chairman, Health Sciences P&R Committee 
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~ ! UNIVERSITY OF MINNESOTA 
' lWIN CITIES 

·Kenneth Zimmerman, Ph.D. 
Assistant Dean, 
Graduate School 
325 Johnston Hall 

Dear Dr. Zimmerman: 

Department of Therapeutic Radiology 
Medical School 
Box 187 Mayo Memorial Building 
Minneapolis, Minnesota 55455 

(612) 373-8680 

January 8, 1975 

JAN - 9 1975 

Enclosed is the proposal for the graduate program in Therapeutic 
Radiology. Dr. Levitt spoke to Dr. Gedgaudas and he is sending 
us a letter of support. If we receive it by Friday, I will 
bring it to your office. If not, can it be distributed at the 
meeting on January 20? If there are any other questions, please 
let me know. 

DB:mf 

Enclosure 

Sincerely yours, 

,.:1 J A ; ?_, ~ --<·"-./~-"'-- , -"../.~-
J\.j~/'.*'/.- -- -;--' -

Donald Buchsbaum, Ph.D. 
Instructor 

HEALTH SCIENCES 
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GRADUATE PROG~~~ IN THERAPEUTIC RADIOLOGY 

1. Need for the PTogram 

The general purpose of this program is to meet the 

educational needs of residents in the Department of Therapeutic 

Radiology seeking careers in academic medicine. 

The Department of Therapeutic Radiology was established 

on August 1, 1970, thus abolishing the earlier Division of 

Radiation Therapy within the Department of Radiology. This 

is docu~ented in the enclosed June 25, 1970 letter frcm H. Mead 

Cavert, Associate Dean, to members of the Medical School 

Executive Faculty, and the enclosed July 8, 1970 summary of 

the Executive Faculty's vote. 

Since 1970, the Department of Therapeutic Radiology 

has been training its own residents in this discipline. The 

-courses that were formerly offered by the Department of 

Radiology in Therapeutic Radiology (University of Minnesota 

Bulletin 1973-75, Graduate Programs in the Health Sciences, 

p. 153) have been administratively transferred to the 

Department of Therapeutic Radiology (University of Minnesota 

Bulletin 1973-75, Medical School, p. 87) although the ability 

to conduct the graduate program and award degrees was never 
- -

transferred. That is the purpose of this proposal. 

At the present time, residents in the Department of 

Therapeutic Radiology register for graduate courses through 

the Department of Radiology and can receive a master's or 

doctor's degree through that department. Dr. Merle Loken, 

Professor of Radiology, indicated to us that the requirements 

for a resident in Therapeutic Radiology are to take the courses 

offered by the Department of Therapeutic Radiology and to 
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minor in a subject usually chosen from pathology, biophysics, 

physiology, or anatomy. The changes involved in this proposed 

program, therefore, are to transfer the administrative 

responsibility for'the conduct of the graduate program in 

Therapeutic Radiology to the Department of Therapeutic Radiology 

and to offer a designated degree in this ~ield. The separation 

of training and practice of therapeutic and diagnostic radiology 

is universally accepted in the United States, Canada, Western 

Europe and Japan. There are now in this country 26 separate 

academic departments of Therapeutic Radiology. The establish

ment of a separate Department of Therapeutic Radiology in the 

School of Medicine at the University of Minnesota in 1970 

reflects this national and international trend. This separation 

has developed because the concep~s, training and practice in 

these fields are entirely different. 

2. Program Objectives 

The primary objective of this program is to train 

physicians in the field of therapeutic radiology in a well

rounded piogram geared to acquaint them in all aspects of clinical 

and experimental radiotherapy. The ultimate aim is to train 

them for both the practice of therapeutic radiology and for 

academic positions. 

3. Admission Requirements and Content of the Program 

a) Admission requirements: 

The admission requirements will be the same as those 

for other clinical medical majors (University of Minnesota 

Bulletin 1973-75, Graduate programs in the Health Sciences). 

Entrance to work for the advanced degrees of master 
of science (M.S.) or doctor of philosophy (Ph.D.) in.the 

Department of Therapeutic Radiology will be limited to those 
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who have (a) satisfactory professional qualifications; (b) the 

bachelor's degree in arts or science or its equivalent; (c) the 

doctor of medicine degree from an acceptable institution; and 

in most cases (d) One year's experience as an intern or the 

equivalent in an approved hospital or as an assistant in a 

laboratory of an acceptable medical school. 

b) Content of the Program: 

i. Plan A: Master's Degree with Thesis: Students must 

take a minimum of 20 quarter credits in Therapeutic Radiology 

and a minim·um of 8 quarter credits in one or more related 

fields outside the major to comprise the minimum of 28 quarter 

credits for the degree. If students wish to complete a designated 

minor (which will be certified on the transcript - unlike the 

related fields option which will not be), they must take 9 or 

more quarter credits in a single field (making the minimum 

requirement for a Plan A degree with a designated minor not less 

than 29 credits). 

The minimum residence requirement will be 13 quarters. 

There is no requirement for a foreign language. 

ii. The Doctor of Philosophy Degree: There is no 

minimum number of credits specified for the major in 

Therapeutic Radiology. Together with the thesis, the major 

work will occupy at least two-thirds of the total work for the 

degree. It is expected that from 18 to 24 quarter credits 

in a nonclinical field will be offered in the minor or supporting 

program. The minimum residence requirement will be 16 quarters. 

There is no requirement for a foreign language. 

iii. Curriculum: The following courses are presently 
offered by the Department of Therapeutic Radiology: 
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Advanced Credit Courses 

5340 Special Problems in Radiation Therapy (Cr ar) 

5510 Basic Principles of Radiological Physics (1 cr) 

5512 Dosimetry of Internal and External Radiation (1 cr) 

5440 Special Problems in Radiation Biology (Cr ar) 

5450 Research in Radiation Biology (Cr ar) 

5540 Special Problems in Radiological Physics (Cr ar) 

5770 Radiological Physics (3 cr) 

5771 Medical Nuclear Physics (3 cr) 

5772 Radiation Biology (3 cr) 

8300 Radiation Therapy (Cr ar) 

8310 Fundamentals of Radiation Therapy (1 cr) 

8350 Research in Radiation Therapy (Cr ar) 

8410 Seminar: Radiation Biology (1 cr) 

8450 .Research in Radiation Biology (Cr ar) 

8550 Research in Radiological Physics (Cr ar) 

The Department plans to add three new courses. These 

represent ongoing areas of training, and the usual procedure 

for addi~g courses will be followed. They are: 

Addition 1 Radiation Therapy Pathology (1 cr) 

.Addition 2 Radiation Therapy Treatment Planning 

Problems (1 cr) 

Addition 3 Radiation Therapy Pediatrics Oncology 

Service (1 cr) 

The foilowing is a model curriculum, the first 3 years 

representing training for the Master's degree and the 4th year 
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necessary for a Doctor's degree. In addition, the students 
will register for 0320 (Radiation Therapy Conference) and 0321 

(Tumor Clinic Conference) each quarter. 

Quarter 

Year Fall Winter Spring Summer 

1 5-510 5-510 5-510 5-510 

.5-512 5-512 5-512 5-512 

5-770 

5-772 

8-310 8-310 8-310 8-310 

8-410 8-410 8-410 8-410 

Addition 1 Addition 1 Addition 1 Addition 1 

Addition 2 Addition 2 Addition 2 Addition 2 

Addition 3 Addition 3 Addition 3 Addition 3 

2 5-512 5-512 5-512 5-512 

8-300 8-300 8-300 8-300 

8-410 8-410 8-410 8-410 

Addition 1 Addition 1 Addition 1 Addition 1 

Addition 2 Addition 2 Addition 2 Addition 2 

Addition 3 Addition 3 Addition 3 Addition 3 



Year Fall 

3 (Master's Candidates) 

8-300 

8-410 

Electives 

4 (Master's Candidates) 

8-300 

3 

8-410 

Addition 1 

Addition 2 

Addition 3 

(Doctoral Candidates) 

8-300 

8-410 

Electives 

-6-

Quarter 

Winter §!?ring Summer 

8-300 

8-410 8-350, 450 or 550 for 2 quartersi 

Addition 1 

Ad<.ii t ion 2 

Addition 3 

8-300 

8-410 

Addition 1 

Addition 2 

Addition 3 

8-300 

8-410 

Addition 

Addition 

Addition 

5-340, 400 or 540 

8-350, 450 or 550 

1 

2 

3 



Year Fall 

-7-

Winter 

Quarter 

Spring 

4 (Doctoral Candidates) 

8-350, 450 or 550 for 4 quarters 

Electives during any of the 4 quarters 

Summer 

iv. Examinations: Candidates for the Master's degree, 

Plan A, must pass a final oral examination conducted by the 

committee appointed to examine the thesis, which covers both 

the maj~r and minor or related field. A majority vote is 

required for a pass. 

Candidates for the Doctor's degree must pass a written 

examination in the major subject, Therapeutic Radiology, given 

by the graduate faculty in Therapeutic Radiology, prior to the 

preliminary oral examination. This examination shall cover 

all work done in the major and many include any work fundamental 

thereto. In case of failure, candidates will normally be 

allowed only one opportunity to retake the failed examination; 

this examination will be permitted not earlier than the follow

ing academic quarter. 

At least 1 full academic quarter before the doctor 

degree is conferred, a preliminary oral examination of the 

student shall be given by the committee appointed by the dean 

and the appropriate Unit Committee on the basis of the official 

doctoral program. The preliminary oral examination shall 

cover both the major and minor fields or suppor~ing program 

and may include any work fundamental thereto, including 

possible plans for thesis research as determined by the major 

field. In case of failure, the procedures that are standard 
policy in the Graduate School apply. 
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For admission to the final oral examination, students 

must have completed all work in the official doctoral program, 

must have passed both the written and oral preliminary examinations, 

and must have had the thesis certified by the readers as ready 

for defense. The examination will be conducted by a committee 

appointee at the time of approval of the thesis proposal and 

will consist minimally of the adviser, two additional readers 

·(one representing the minor field), and two other members of 

the graduate faculty. The examination covers the thesis and 

the field of the candidate's special study and shall not exceed 

3 hours. 

4. Number and Type of Students 

Initially, 3 to 8 residents, depending on the 

availability of training grant funds, will be enrolled in the 

Master's degree program. Five years after the iriception of the 

program, it is expected that up to 10 residents will be enrolled 

in the program. It is expected that 0-4 residents will be 

enrolled in the doctor's degree program both initially and 

5 years later. 

5. Relationship of the Proposed Program to other Existing Programs 

Currently, residents in the Department of Therapeutic 

Radiology at the University of Minnesota can register in a 

master's or doctor's degree program in the Department of Radiology 

at the same institution. Their requirements are to take courses 

in Therapeutic Radiology as their major and to have a minor or 

supporting program. 

At this time, no institution in the State of Minnesota 

offers a designated degree in Therapeutic Radiology. Separate 

training and education in this important clinical area are 

required,_.and physicians practicing this specialty are needed 



-9-

both in academic and private institutions. The Department 

of Radiology at the Mayo Graduate School of Medicine does offer 

training in therapeutic radiology, but does not offer a separate 

degree. No relati~nship is planned between the proposed 

program at the University of Minnesota and that existing at 

Rochester. The present programs at these institutions in 

therapeutic radiology are not competitive, and this proposal 

to offer a designated degree in this f1eld will in no way 

affect this co-existence. 

6. Departments and Staff Members Involved in the Program 

1. Therapeutic Radiology 

Seymour H. Levitt, M.D. 

Thomas K. Jones, M.D. 

David G. Smith, M.D. 

Taehwan Kim, t-1. D. 

Faiz M~ Khan, Ph.D. 

Vaughn Moore, Ph.D. 

Chang W. Song, Ph.D. 

Donald J. Buchsbaum, Ph.D. 

Jacob J. Clement, Ph.D. 

2. Minor or Supporting Program Departments 

Anatomy 

Biochemistry 

Biology 

Biometry and Health Information Systems 

Biophysics 

Computer and Information Sciences 

L 
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Environmental Health 

Epidemiology 

Laboratory Medicine 

Mathematics 

Microbiology 

Pathology 

Physiology 

Statistics 

No additional faculty will be needed during the first 

year of the program or five years after its inception. 

7. Equipment 

No additional equipment will be needed to initiate 

the program or during the five year period after its inception. 

8. Laboratorv Facilities 

No additional laboratory facilities will be needed 

to initiate the program or during the five year period after 

its inception. 

9. Library Holdings 

Mr. Glenn Brudvig, Head of the Bio-Medical Library 

at the University of Minnesota, was consulted concerning the 

library holdings in therapeutic radiology. He suggested 

checking the National Library of Medicine List of Journals 

Indexed in Index Medicus, 1974, and comparing t~at list with 

the journals received by the Bio-Medical Library. It was 

found that 47/63 (76%) of all the journals in Radiology and 

Nuclear Medicine (there is no heading Therapeutic Radiology) 

are received by the Bio-Medical Library. Ninety-four percent 
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(31/33) of the English language and fifty-three percent (16/30) 

of the foreign language titles are received by this library. 

Mr. Brudvig felt that these library holdings can definitely 

support the graduate program in Therapeutic Radiology. A 

description of the Library Facilities is enclosed. 

10. Costs of the Program 

The question of the costs for teaching were discussed 

with David J. Berg, Director of Management Planning and Information 

Servicest and H. Mead Cavert, Associate Dean of the Medical 

Scho0l. It is impossible to arrive at an accurate figure for 

training residents because both undergraduate and graduate 

medical students are trained, because of the nature of the teach

ing which is often clinical-bedside and formal lecture, and 

because some of the funrls associated with training come from 

. funds for clinical and research activities. 

11. Additional Funds to Establish the Program 

No additional funds are required to establish the new 

program. 

12. Discussion of the New Progra~ with other Interested Staff Members 

This change in administrative responsibility for 

directing the program in Therapeutic Radiology has been discussed 

with Dr. Eugene Gedgaudas, Professor and Head of the Department 

of Radiology. He agrees that this is a desirable change, and 

is sending a letter which will be distributed to the members 

of the Committee when received. 

13. Proposed Date for Implementation of the Program 

It is proposed to implement the program at the start of 
the Fall quarter, 1975. 



UNIVERSITY OF HU.'0it:SOTA 
NEDICAL SCHOOL 

TO: Hembers of the Hcdical School I::.;:ecutive Faculty 

FRON: H. Head Cavert, Associate Dean 

SUBJECT: Proposal for Dep~rtn:ental Stat"Js of Therapeutic Radiology 

June 25 7 1970 

A mail ballot is enclosed; please return your marked ballot to the Hedical School 
Office. no later than 4 p.m., Honday, July 6, 1970. The ballot shot~ld not be signed, 
but the voting faculty member's signatur~ must appe3.r i.n the designated place in the 
upper left corner of the return envelope. In accordance with Article II, Section B, 
Paragraph 6 of the BylaHs of the Hedical School, the decision of this mai 1 balloi.: shall 
be determined by a majority of those voting on the issue. 

Proposal for Establishment of a Deoartme~t of Ther~oeutic Radiolo~v 

The est<!blishment of a ne~.,r depart:r:ent in th? IIedical School requires, in :lccord
ance with Article II, Section B, Paragraph 2 of the Constitution of the. Colleg~ of 
Medical Sciences, a favorable vote by the Executive Faculty of the Medical School, 
provided that the proposal has received prior a?proval o£ the Dean and the concurrence 
of the educational Policy Cornmittce and the. Administrative Board. 

Establishment of a Dep~rt~enc of Ther~peutic Radiology, thus 3bolishing the pre
sent Division of rradiation Therapy within the Departre2nt o~ Radiology, has been pro
posed by the Dean of the College of Medical Sciences and the Executive Officer of th~ 
Medical School. On Nay 20, 1970, the I::duc~tional PoLicy Cot~:rnittee unanimou::;ly approved 
this proposal, and on.May 21, 1970, reaffi~ming an earlier action of September 25, 
1968., the Administrative Board of the ~fcdical School p2ssed a similar motion of apprc>'J
al. A consultation ';lith the Faculty Adv;:~ory Co:.mcil in late Febntary 1970 1·e:.;uJ.ted 
in endorsement of the proposal by that srr.:.r,lp. This matter :i.s no';·7 p"!.aceC. bcfor~ th2 
.EXecutive Faculty for action by mail ballut, since no olher urgent business requires 
convening an early special meeting of that body. 

In 1968, three ad hoc corn::nittees of the facult)' studi2d certain aspects of the 
organizational structure of the Medical Scho0l, including the advisability of con
verting several then existi~g divisions to departmental status. An affirmative 
recorr.Ti!endation vlaS made by one of the tllre? cm:·:i:!ittees concernin~ a change in ~t<1tus 
of r.::tdiation Ther.:lpy from th::tt of <1 division to the de.p<Htr::E;:ntal lo.vel. furth0r action 
'\-las deferred, h\"JH2ver, at the Executive L=.cu}L:y r::e.etin; of October 15, 1960, on the 

'rerruest of the Head of the rcp<"J"tcent ~~: 1~Jcliolo~y and faculty r.v_·ra!1crs in the divisi~..m, 
pending the selection of a Director for the· unit:. 

An enclosed letter fro~ Dr. Eu~~~e G0dg~u~Hs, Head 6f the Department of R~~iolag~, 
provi.J2c; adci.i.tiL'no.l h.:;.ckgrounJ <:tid points o•.;t th: c:::~P.ri'2c1rc of tlte S2..:1rch Cc:::ni.ltcc!, 
\·.'hic11 ht..~ c}':1i1-cd conr·orJll'n•.':" ti"(') ~~,, ....... ;:-T-:-.1':.,,...,(_• ,-)r .1.,-, .... , .•. , .. "":",,~r~'-·11 l .. r:t'"lt~· fo·· 1']lr.,.,-:··-.,,.., •.•.. ,.. 

. •• ) .._ . .. (.) . ~- .... : · - - . . • ·- · '-· - • • ·- i L ,. •. • -. ~ '-- .._. • I ~ L - oJ , .I.. ~ "- J .I 1-' ,._. U ·- ! -

R~dic·lo~:)"'• i.\D UH t.lCti:.1~~f1iC di.~-:~_'ipJin·-~ .:1r:d !-,:-.-c,f.('::;_;i.o:::.ll ;_;r:~ciolty, 'fher:tpC~uti_r :~r;!Jj2!-

logy f~·.nc.ti.oll:; quite.indcpenc.lcntly o£ DLt~;•J<Jsti.c I:<.:tl~olc•.:·;y, bnth in our o•:-11 !·icdic;ll 
Scho\>l <~t:rl h1 mcd i.c<1l. centers th:;:oui:_;h•,u'.:: ;::1-:~.: L1i te:J S Liles. 

At~y f:1rulty r.:C":-::her \v]l(l clcsi.:-c:~ o.dc:irir·,~<1J. !i1~:•r::':1L·i_o::t ,,~_. 1:U:~1r~s to .. 
ULSC~S:; 

t~:..ttr.r fcL~th,!r :..>1lcnJld fcs:~J. [1..-;...~c: tu cc:.~!t"..:.~ct ;:_ ";,._..,1 :··~· ..• ~ -~ ·- £~7'""--! __ .-.• ,...,"1 
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BALLOT - Iledical School Executive Faculty 

Proposal for Establishment of a 
Department of Therapeutic Radiology 

The proposal stated b~lm1 has bee:-~ initiato:d hy the Dear' of the College 
of }!edical Scier.c.;s and the E:;:ecutive Officer of the i·ledic:Jl School. Thi::; 
proposal has the concurr2nce of th~ Faculty Adviso~y Council, the Education-
al Policy Co:mnitt:ee and the Administrative: Boa:-J of the Hedical School. Please 
incli-::ate your vote by a IT'.:1r;~ (:'C) in t:1e c-•pporpriatc: box beloH. n.cturn th'_s 
ballot in the en·.::losed envelope, ~-lith yonr signature as requi•:c.d in the upl)er 
left corner of the envelope. The mar~cd ballot m~st be receivad by 4:00p.m., 
Honday, July 6, 1.970 

'· 

The lTo~osal: It iB propose~ that the Division of Radiation 
Therapy, curre~tly within the Department of RaJiology, be 
abolished, <::.~<J chat a Depart:c!e:nc of Tbera!)eut.:ic l~.:.tJ ioJ.ogy 
be establisb::d as ::1 de;:-arrment in th::o Hedical School. F'o.c 
appropria.tc functional purposes, tile Department o£ Therapeutic 
Radiology shall be included within the Council of Clinical Sciences. 

REPORT OF TELLERS OF EXECl.ITI\'E FACl.JLTY 

B ~t [o-k L I I 0 

YES, I favor adoption of the proposal 
for esta!Jlisl.:n:ent of a Dcpe>rtn:ent 
of Therapeutic RadiJlogy. 

\. 

.L 



LIBRARY FACILITIES 

The Bio-Medical Library serves the College of Medical Sciences, 

the School of Public Health, School of Nursing, the University Hospitals, 

the School of Dentistry, part of the College of Biological Sciences, and 

users of biological and medical library materials within the University 

as a whole. The Library encompasses, therefore, the entire range of the 

health sciences and contains strong supporting collections in the biological. 

sciences as well. This has provided an enlarged resource for each of the 

fields or disciplines served by the Library. The School of Dentistry, 

for example, maintains a working library collection within the school, 

but can draw on the total library resources for both dentistry and its 

related fields for in depth coverage of the literature. 

The Library is conveniently located and accessible for all health sci

ence users. It occupies four floors in Diehl Hall, a multipurpose building 

adjacent to the Health Sciences complex and connected to it by tunnel. Two 

floors of the Library were completed in 1960, and two additional floors 

were added in 1964. The total amount of floor space allocated for library 

purposes is 82,901 square feet exclusive of mechanical equipment rooms. This 

provides seating space for about 750 readers and a shelving capacity of 

approximately 250,000 volumes. There is space for growth of the collection 

until 1974 or 1975. By. that time the capacity will have been reached. 

The collections are broad in scope, covering all fields of medicine and 

biology, and are designed not only to support the teaching and research needs 

of its many users, but also to function as the major library resource for medical 

and biological materials for the University and Upper Midwest. The Library 

L 



now has a total of 240,000 volumes and receives approximately 3,200 serials 

a year of which about 2400 are current journal subscriptions. During the 

1973-1974 fiscal year, 9,200 volumes were added to the Library. The out

standing feature of the collection is the strength of its periodical holdings, 

both current and retrospective. The Library has attempted to secure complete 

runs of all significant medical journals, not only _from this country but from 

throughout the world. The Library also has an excellent reference collection 

and a rapidly developing historical section. The Historical Collection occu

pies a separate facility within the Library and includes an extensive stack 

area, a reading room, lecture room, and offices for the staff. The collection 

now totals approximately 22,000 volumes and is growing steadily with funds 

provided entirely by private donors. 

The Bio-Medical Library is part of the University Library system and 

can draw on all library resources within the University. These resources total 

approximately 3,100,000 volumes. Departmental libraries, particularly the 

Veterinary Medicine, Pharmacy, Entomology, and Chemistry Libraries, provide 

resources ~.;rhich supplement the Bio-Hedical Library. Twice daily deliveries 

enable books and journals to be quickly and easily requested and delivered to 

and from other library units. Items which are not available on campus are 

usually secured either from the Hayo Clinic Library in Rochester which totals 

more than 100,000 volumes and with whom we have a mutual agreement to provide 

next day service and free photocopy, or from the Midwest Regional Medical 

Library located at the John Crerar Library in Chicago. Arrangements with local 

and state hospital libraries enable these libraries to obtain loans or 

photocopy from the Bio-~Iedical Library. The Veterans Administration and Hennepin 

County hospital libraries pick-up and return materials to the Library every 

day; the St. Paul-Ramsey hospital makes weekly pick-ups; and other local libraries 

make regular but unscheduled pick-ups. Hospital and medical libraries outside 



the Twin Cities make requests by mail. Approximately 14,000 requests were 

filled for local hospital and medical libraries last year. A statewide 

regional medical library system is presently being developed. An extension 

librarian has recently been added to the staff to provide service to out

state hospitals and health science professions. 

The Library is open 98 hours a week and provides full service whenever 

open. Trained librarians provide a variety of reference services to users. 

This assistance includes locating specific information or facts, locating 

and borrowing materials from other libraries, verification of citations, 

compilation of selected bibliograpl•ies, instruction in the use of library 

indexes and reference books, and preparation of computer literature searches for 

medicine, biology, psychology, and related areas. Interlibrary loans, which 

are secured for patrons if the material is not available in the Library or 

on campus, are transmitted to other medical libraries via teletypewriter and 

are usually filled by photocopy at no charge to the patron. 

Some departments served by the Bio-Medical Library maintain small 

working collections of texts and journals for the use of their own students 

and faculty. These, however, are the sole responsibility of the departments 

concerned. 

The Bio-Medical Library has been developing computer based operations for 

the last four years. An automated system for handling all aspects of journal 

control went into operation in January 1968 and an acquisitions and accounting 

system was added in 1969. A complete, fully automated library is currently 

under development with the final component scheduled to become operational 

early in 1975. This would allow any user, whether within the Library or 

without, who has access to a terminal, to be able to determine what was in 

the Library_ f?r all types of materials, where the item was located, 

t 



and whether or not it was available or in use. Audio-visual materials would 

be included in this system, allowing users to have access to a unified record 

for all types of learning materials, both print and non-print. 

A Learning Resource Center was opened in July 1970 to provide students 

with a unified approach to print and non-print materials. The Center contains 

learning carrels for using a variety of audio-visual self-instructional 

materials, such as audio-tape and video tape cassetts, slides, filmstrips 

and film loops. A basic collection of texts and reprints is also available. 

The Center at present contains ten learning carrels and space for forty 

readers. An enlarged Learning Center is included in the building expansion 

{phase B/C) now underway for the Health Sciences. 



UNIVERSITY OF MINNESOTA 
GRADUATE SCHOOL 

Minutes of the Executive Committee Meeting 
Thursday, April 3, 1975 

11:30 a.m. 626 Campus Club 

Present: Professors Benjamin Bayman, Edward Foster, Frederic C. McDuffie, 
Donald E. Otterby, Betty W. Robinett, Robert Schreiner, Burton 
L. Shapiro; Graduate Student Representatives: Pat Buescher, 
John Chesnutt, Dennis Cooper, Gary Engstrand, Harriet Lewis; 
Deans Andrew J. Hein, Kenneth C. Zimmerman; DeeAnn Olsen; 
Dean Kenneth H. Keller (presiding), Bonita Sindelir (recording). 

Minutes of the February 13, 1975 meeting were approved as written. 

Dennis Cooper introduced the new student representatives: Gary Engstrand, 
the new president-elect of COGS, and Harriet Lewis. 

I. FOR INFORt1ATION 

A. Physical Sciences - Subcommittee on Problematic Admissions 

A proposal may come to the Executive Committee at some time in 
the future from the Physical Sciences Policy and Review Committee 
which has a subcommittee considering the problem of dealing with 
admission of people who do not meet the minimum requirements for 
admission to a graduate program but do indicate potential for 
completing graduate study and meeting course-work and research 
requirements. For example, there are people who present old 
transcripts or who have mediocre undergraduate records but who 
have matured and gained direction and experience through their 
careers. The subcommittee is suggesting a 11 course-work only 11 

or 11 COnditional admit 11 cateqory. This trial status would be 
limited to one year and be tied to the setting up of a course 
program, written evaluation by the faculty during the year and, 
probably, a qualifying exam at the end of the year. It would 
have to be clearly specified to the student that grades alone 
would not qualify for admission at the end of the trial period. 
Professor Schreiner asked if deficits in applicants• backgrounds 
could not be dealt with before admission is considered. Dean 
Keller replied that this is the more usual procedure of dealing 
with this matter and is more easily administrable as it is more 
difficult to eject a student from a program than it is to refuse 
initial admittance. Gary Engstrand wanted to know how the pro
posed new category would differ from the already existing 11 course
work only .. status. Dean Keller responded that it would be 
essentially the same except that the burden of success for the 
use of the trial status would be on the programs doing the eva
luation of the student. 



Executive Committee Minutes 
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B. Modification of Organic Chemistry Curriculum 

The minimum requirement for the program was set at 36 credit 
hours or 9 courses (assuming 4 credit modules) in 1969. As 
six of the nine courses which can be taken are 3-credit courses, 
a request for a new minimum of 30 credit hours was approved by 
the Physical Sciences Policy and Review Committee. 

C. Film Study Center 

The Language, Literature and Arts Policy and Review Committee 
expressed concern over their lack of information regarding the 
proposed Film Study Center as several of the areas represented 
on the Committee have been interested in film support in the 
past and have not been successful in finding it. A motion was 
made to reconsider the proposal which had been approved at the 
February Executive Committee meeting. The motion was seconded 
and passed. Dean Keller informed the Committee that the Center 
was being proposed to make use of a private grant which cannot 
be used until a Center is established. Constraints that have 
been placed on the funds call for special arrangements to be 
made in order for the money to be spent. Professor Robinett 
added that her Policy and Review Committee wants an opportunity 
to meet with the people involved and to find out how they might 
make use of the proposed Center. A motion was made to refer 
the proposal to the Language, Literature and Arts Policy and 
Review Committee for their consideration and recommendation. 
The motion was seconded and approved. 

D. Duluth M.B.A. 

Dean Keller heard from the AACSB in response to his letter which 
had explained that although the diploma did not distinguish 
between degrees offered at Duluth and degrees offered in the 
Twin Cities (see Executive Committee minutes, January 16, 1975, 
II., A., 2.) the transcripts and other student records did in
dicate on which campus the student did her or his work. AACSB 
will not recognize the difference unless both the diploma and 
the transcript make the distinction. The Graduate School will 
continue to try to find a way to solve the problem involved in 
the establishment of the new program. The Degree proposal is 
now in the hands of the Higher Education Coordinating Commission 
for their consideration. 
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II. FOR DISCUSSION 

Second Draft of the Mission Statement 

Professor Robinett reported on the reactions and objections to the 
second draft that had been raised by the Senate Committee on 
Resources and Planning. Dean Keller felt the second draft included 
a more detailed and thoughtful statement on Duluth. Serious concern 
was expressed for the lack of response to the Graduate School objec
tion to the first draft and its emphasis on lowering the standards 
of admission. The program review statement is still expressed in 
terms that are excessively negative. The statement about the 
balance of enrollment at the top of rage 7 is confusing as written. 
The Mission Statement is limited to the scope of the state of 
Minnesota; there is need to emphasize the extended involvement of 
the University as a national and international resource. Dean Keller 
invited written comment from anyone for inclusion in a second Graduate 
School response. 

III. FOR ACTION 

Dual M.A. Curriculum in History and Museology 

Dean Zimmerman spoke for the proposal which received the unanimous 
endorsement of the Language, Literature and Arts Policy and Review 
Committees. In effect the proposal creates a new track in the 
existing Master of Arts degree in Museology for qualified American 
History graduate students. This curricular variant will be designated 
as the Museology/History track in contrast to the existing Museology/ 
Art track. Students completing the program will hold both an M.A. 
in History and an M.A. in Museology with nine credits of overlap, 
the maximum permitted under Graduate School policy. Since the pro
posal is confined to an existing program, no further action beyond 
the Graduate School is required for approval. A motion to approve 
the proposal was made, seconded and passed unanimously. 

Dean Keller reported on the progress of the Task Force on Graduate 
Assistants. A handbook on existing policies for graduate assistants 
at the University of Minnesota will be distributed soon. The handbook 
was produced in the office of the Vice President for Academic Affairs. 
The Task Force had some opportunity for comment and input to the drafts. 
The Task Force is now exploring possibilities for revision of these 
existing policies; they have divided into subcommittees to consider 
four separate areas: (1) division of the R.A. and T.A. ranks, (2) duality 
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of the student/employee role, (3} ombudsman procedures and (4) tuition 
policy and tax questions. Dean Keller mentioned, appurtenant to the 
last subcommittee, a letter he received from the Administrative Fees 
Committee recently indicating that they were recommending that the 
tuition reduction for graduate assistants be abolished. Action on the 
recommendation has been postponed by the Central Officers Group pending 
final action by the legislature on the Governor's recommendation for a 
11 Tuition Freeze .. for 1975-76. 

Professor Foster asked for some guidelines from the Graduate School for 
departments to use in interpreting the new state and federal laws on 
the confidentiality of student records. A motion was made to discuss 
procedures at a sp.rinq quarter DGS meeting and to have the Graduate 
School distribute a suggested policy statement to departments for their 
use. The motion was approved. 

Dean Keller informed the Committee that the second-level fellowship 
selection committee will be meeting soon and that the next competition 
should be decided about the second week in May. 

Dennis Cooper announced that COGS members are meeting to di.scuss the 
Graduate School Constitution so that the Policy and Revi.ew Committee 
student representatives will have constituency input before attending 
the Policy and Review Committee meetings to discuss the Constitution. 
He a 1 so a 1 erted the Committee to a ne\'IS 1 etter to be pub 1 is hed by COGS 
which will go to department heads for distribution. If anyone wishes 
copies, they should contact the COGS office. 

The meeting was adjourned. 

The next meeting will be on Thursday, May 8, 1975 at 11:30 a.m. in 
room 626 of the Campus Club. 
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lJ'll ! ~~V~~~TY OF MINNESOTA 

I 

, Department of History 
' 614 Social Sciences Building 

Minneapolis, Minnesota 55455 

May 22, 1974 

TO: Social Science Policy and Reviev Co~ttee 

FROt·f: Depanoents of History and Art History 

RE: ·Proposed Dual H.A. Curriculum in History and Huseology 

The appended curriculum herewith presented to the Social Science Policy 

and Review Committee is the outgrowth of a study conducted last year of 

the place and prospects of the professional historian in conteoporary 

academic and non~acadetlic life. 

This Reoort £2. tte Status of the Profess:. on, authorized by the Chain:.an 

of the Departoent of History in response to President !1oos' directive to 

the departi:lents for a. study of long-range goals and planning, was submtted 

·to ~embers of the Departoent of HistorJ in Jlli~e 1973 and has since that 

time been the basis of discussions of ways to itlpletlent certain of the 

Report's reco~e~dations. Tne curriculum proposal now presented to the 

Policy and Review Cocmittee is a result of these discussions. 

In order that metlbers of the Co~ttee may know what guidelines were fol-

lowed in the formulation of the Histor".r-Huseology curriculum, the Re~ort' s 

findings are here Su::J.!!:arized. Several complete copies of the Report have 

been sub=dtted to the Chair~~ of the Social Science Policy and Review 

Cor::z:ri. ttee should q_uestions arise as to the n::J.ture of the eYidence on ':.rhich 

tte Reco~t's co~clusions a~d reco~~endatio~s were based. 
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BACKGROUIID: 

The Renort on the Status of the Profession contained what may be called 

a "pro:file o:f the pro:fessional h:i.storian in today's society;" this "pro:file" 
~ 

emerging :from an analysis o:f the training and enployoent o:f Ph.D.'s in 

History over the past fifty :rears. Fran this "pr~file" it was apparent 

that the current problem of place~ent of the trained historian, while it 

I 
is in part a re:flection of a crisis that a:ffects all disciplines unable to 

demonstrate social utility, is particularly acute for Ph.D.'s in History. 

The Renort concluded that the shri~~ing of the market :for History doctorates 

is very likely to continue for the next decade, becoming even more severe 

if' population projections prove accurate. 

Therefore, while sympathizing with the Views of those Administrators, Regents, 

and Faculty who have argued against any novel limitations on the production . 
of' Ph.D.'s in History, the Renort concluded that such restrictions must be 

imposed if the Historical Profession is to avoid unnecessary and even ir-

responsible contribution to'what now beco~es a human and social as well as 

merely an academic concern. 

Alternatives short of a cut-back of the number of Ph.D.'s granted in History 

and allied humanistic fields have been put forth over the last :few years 

by scholars anxious to find ways to meet t~e problem short of a sacrifice 

of' the size of the graduate programs. Among these alternatives the most 

widely discussed has been the Doctor of Arts degree, designed to o:ffer ad-

vanced training unencumbered by the time-consuming requirements that have 

become standard for the traditional doctorate. 

The Renort examined tte Doctor of Arts degree in some detail and concluded 
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that it was something of a contrivance, conceived out of recognition of 

the emerging problea of the Doctorate, yet lacking scholarly soundness, 

while also o-ffering licited employ!!:.ent prospects. For these reasons, the 

Report reco~ended to the Departreent of History that it not initiate action 

aimed at gaining University sanction for the D.A •. degree. 

In all its ccnclusicns and recommendations, however, the Renort emphasized 

,that its findings related solely to the Ph.D. in History, or to surrogates, 

and not to graduate study in History per se. Indeed, while arguing for a 

reduction fn the number of candidates enrolled in doctoral programs, and 

hence for a decrease in the number of Ph.D.'s eventually awarded, the Report 

also called for an overall strengthening of graduate studies in History. 

In seekings ways to achieve a strengthening of post-baccalaureate training 

in History, avoiding at the s~e time an unreasonable production of Ph.D.'s .. 
as well as a proliferation of degree-progracs lacking a firm foundation as 

logical outgrowths of an established scholarly tradition, the Renort reco~-

' 
mended as a general princip:Ce a "Reintegration of the Historical Discipline." 

Essentially, this "Reintegration" entails a reform of the entire range of 

historical training which will have as its main focus the restoration of 

the Master of Arts to the prestige it enjoyed before the rise to preeminence 

of the Ph.D.; and the combining of the I·i.A. with graduate studies in areas 

that were once--prior to the compartoentalization which accompanied this 

emphasis on the Ph.D.--integral parts of one unified body of historical 

sciences. 

With the general aim in ~~nd, the Renort offered, as a model of what might 

be done to achieve reintegration at the pre-doctoral level, a cu_~iculum 
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leading to an l.f.A.· in History to be followed by advanced training in 

Archival Sciences •. 

.. -~-- ...... 

The Depart~ent of History is now in the process of drawing up such a History

Archivist curriculum, its efforts being seconded by the staffs of the 

Minnesota Historical Society, the Social Welfare Archives, the Immigrant 

Archives as well as of the University Archives. 

This same general principle, that of meaningfUl reform arising out of a 

combination of disciplines that historically e~erged from a single body 

of knowledge, led to the Historian-~·fuseologist progra.I!l that r"~llows. As 

in the case of the pending curriculum in History and Archival Sciences, 

the re~uirements and the feasibility of the combined degrees wer~ discussed 

at length with me=bers of the Department of Art History who are in charge 

of.,the Huseology component of the dual Nasters progra.:::1 • 

.' 
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I. History Component-

JOHIT NASTER OF ARTS PROGRAi1 IN 

HISTORY AND i·1USEOLOGY 

The following curriculum is based on the Plan B pfogram as described in 
the Memorandum to the Graduate Faculty from the Dean of the Graduate 
Faculty fro;n ·the Dean of the Graduate School. 11 i'le\•l Requi rerr:ents for. 
the Haster's Degree, .. issued this Februal'Y· 

Under the ne\'1 directives the H.A. \·Jill require a r.Jinimum of 20 credits 
in the major field; 8 credits minimum in the supporting field; and a 
minimum of 16 credits in additional areas .. The program outlined bela•,., 
will exceed these minimal standards. This departure from suggested 
guidelines is in keeping with the Department's traditional practice of 
exceeding minimum requirements where soundness of trai~ing so demands. 

A. Major Field: 

The Hajor Field vlill be customarily U.S. History. ~lithin this 
U.S. emphasis all potential candidates for post M.A. work in 

• Museology are advised to choose same courses and/or seminars 
from the follm·ting topical categories: Local or Regional History, 
Immigration History, American Indian History and Black History. 

B. Supporting Field: 

Anthropology 5-511-Arch.eology of tlorth America (5 credits) 
Anthropology 3-211-Ethnography of North America (5 credits), 

also offered to Graduate Students under directed readings. 
,Anthropology 8-171-Seminar. i·iuseums and Anthropology (3 credits) 

While the customary i·iajor Field \·Jill be in U.S. History, this for 
reasons dictated by the collections of the clear majority of History 
f1useums, students \'lho may vlish to train for History i-luseums located 
in the South West, or for museology positions in Central America~ 
whose Major Field would fall within the Latin American area, would· 
substitute Anthropology 5-222 (Peoples and Cultures of Middle America) 
and 5-521 (Archeology of Middle America) for the North American ethno
graphic and archeological offerings reco~iilended in Section B. 

C. Additional Related Fields: 

Indian Studies 5-211-American Indian Crafts (4 credits) 
Indian Studies 5-212-Art Traditions of native America (4 credits) 

- :.._ .L 
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Art History 5-535-American Painting from the Colonial era to the 
19th Century (5 credits) 

Art History 5-545-American A~·chitecture from the Colonial era to 
the late 19th Century (5 credits) 

From the above desc~iption it is seen that the m1n1m~~ requirements would 
be exceeded for the Supporting Field (13 credits instead of the required 
minimum of 8) and in the Related Fields (18 credits as compared with the 
established minimu~ of 16). It is also expected that the language require
mentll still mandatory for t·laster Degree candidates in U.S. History, vlill 
be met by the students over and above the other degree requirements. 
Given the improved instruction in secondar.y school language programs and 

:the reduced competency needed to reet the University • s o~·m 1 anguase · 
certification, the Depa1tr.:ent of History feels that the lang!.lage com
ponent can be handled independently by the student in keeping with his 
individual needs. Because linguistic skills follo•tt function and necessity, 
Historian-Museologists will as a matter of course develop those additional 
language tools needed for their professional careers as these become clear 
to them. 

f•ti dway in the student • s progress tm<~ard the H.A. in Hi story, therefore at 
the time of the fi1ing the degree program with the Graduate School, those 
\·lishing to qualify for acceptance into the post-1-!.A. 1·luseology phase of 
the joint-degree program will state their intention and will see to it 
that the prereques i ties for eventual admission to r•Iuseo 1 ogy as outlined 
abeve are met. 

It is understood that this option is to be made in consultation with the 
student's advisor and with members of the staff of the Department of 
Art History \·Jho are in charge of the i-iuseology institute and i·iho \'/ill be 
the sol~ judges of the candidate's admission to the degree program in 
Nuseology. 

· Plan B papers and/or accepted research projects as defined in "New 
Requirements for the t'iaster's Degree 11 \·Jill be chosen so as to give 
evidence of graduate-level competence in the three sub-divisions of the 
M.A. History program as described in Part I. 

It is anticipated that some history majors i·rho had initially chosen to 
prepare for future training as Museologists will instead wish to apply 
for admission to doctoral candidate status Hithin the Department of 
History, \·ihile others \·till terminate graduate studies \·lith the t,l.A.· in 
History, either because they are rejected as candidates for the t-l.A. in 
Museology or because they have no wish to contin~e graduate education 
in any form. i·lhatever their future course, the N.A. in History is 
designed to offer maximum elasticity for careers vrithin the academic 
professions v:hile also being in itself a stl·ong terminal degree in U.S. 
History. 

Those candidates Hho are accepted for the museology component will 
complete the requirem~nts described below leading to the M.A. in Museo
logy. 
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II. Museolooy Component-

Additional requir·2r:-:ents for the f·l.A. in i··1useology are to be fulfilled by 
b1enty-one cred·:~ . .-: ;n r·luseology~ the first 6 of \·Jhich are an intensive 
introductory se~i~d~, the remaining 15 being devoted to the internship 
program. The internship consists of supervised ~·Jerk and training for 4 
hours a day over a 9-month period· in one or more of the participating 
historical .museums .. The specific area or areas of erphasis in the 
internship is arrived at in consultation among the s~udent, the director
of the museology program and representatives of the participating museums. 
. . 

·For information on currently available museology training prog~ans in 
the United States ·and professional opportunities for r·1useo1ogists, see 
11Museum Stud.ies: A Curriculum Guide for Universities and i·iuseums, 11 

{Washington, D.C., American Association of Museums, 1973). 

• 
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.. November 19. 1974 

TO: Graduate School Policy and Review Committees (Social Science; Language, 
literature and th~ Arts) 

FROM: Departments of History and Art History 

RE: Propo~ed Dual H. A. Curriculum in History and Museology 

What follows is a revision of the History-Museology proposal submitted to 
the two P & R Committees last Nay, undertaken in response to questions 
raised at th~ two Committee meetings in June. 

The idea for a program in History and rluseology grew out of the "Report on 
~-~ <·· ...... ~ .....• :the Stat!JS of the (Hi.storkal)·Profession 11• of June;'1973"·(the· Thayer-Ryan····.······--·. 

report): In 80 well-documented pages, the Report argued that the current 

.· 
academic job crisis is particularly acute in History, and that \ve must 
accordingly open for our.graduate students alternate paths of career develop-
ment~ The History-t·1useology proposal is intended to mark out one such path. 

In drawing up the proposal He have been able to profit fro"m- the experience 
of co 11 eagues in Art Hi story, 1·rhi ch has had for some time a joint H.A. 
prog_ram.in Art History and t·1useology. 

In contrast to the joint program in J1.rt History, the present proposal envisions 
two distinct M.A. degrees, one in History, one in !1useolcgy. The proposal 
is designed in this manner in order to give students maximum flexibility in 
career choi~e. For example, some students who initially intended to go on 
in Museology wi11 wish instead to apply for adr.rission to the Ph.D. program 
in History. Others may decide to terminate their graduate education before 
beginning the t,1useology program. The initial r~.A. in History would in the 
one case be a stepping-stone to an academic career; in the other case, it 
would ensure to the student, in recompense for time and labor, what is still 
a strong terminal degree. 

In its present form, the proposal is based on the Flan B program as described 
in the Report of the Ad Hoc CoJTmittee on the i·1aster•s Degree (the Griffin Report}, 
as amended by the Graduate School Executive Committee, Jan. 15, 1974. 

·Applicants for graduate work in History who are interested in the History
Museology program will be encouraged to begin course work in the surrmer ra:her 
than. the fall. If they do so, they rti11 have a better chance of completing 
the work for an M.A. in History prior to enrolling, the following Summer 
Session II, in the Museology Seminar, with which \•Jerk for the N.A. in i·1useo1ogy. 

·-
Midway in the student•s progress tm·1ard th~ t·l.A. in History (i.e: at the time 
the student files a degree program with the Graduate School), the student who 
wishes to go on for the :·LA. in :·luseo1qy shou1d apply to the Art History staff 
who are in charge of the t1useolcgy Seminar (taught in Surr.rr,er Session II) for 
admission to. the seminar (Art H. 8-994). 



. . . 
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I. M.A. in History (44 credits) 

A. Major Fi el<f: Hi story (21 credits) 

The majo~ field will customarily include a concentration in U.S. 
History •. v/ithin this U.S. emphasis candidates for the Museology 
program 'will be ·encouraged to choose some course \'Jork from the 
following topical categories: Local or Regional History, Immigra
tion History, American Indian History and Black History. 

B. Two ~elated Fields (23 credits total) 

1. Native American Studies (13 credits) 

Anthropology 3211 - Indians of North .America (offered to 
graduate students under directed readings) {5 credits) 

Indian Studies 5-211 - ~~erican Indian Crafts (4 credits) 

. . 
~- - :...... ..... 

Indi.an Studies 5-212 - Art Traditions of Native America (4 credits) 

..... 

0 
0 

•• o;.· ............ , .. ·o ..... ·?· 0 

• -Am£tri cano.J\r,t .Hi stQry. (l 0 cr.edJts}... . . 000
• ••••• :-··· 

0
._ .. .-, ••• ,. ...... ,. • •• -.. .... ~·--· ··.~o .:·. ··~-..-. :;. .. 0 ••• 

Art History 5-535 - American Painting from the Colonial Era to 
the 19th Century (5 credits). . 

Art History 5-545 - P.J~erican Architecture from the Colonial Era 
to the late 19th Century {5 credits) 

Comment: the related fields and courses here listed· are intended as 
recommendations rather than as binding obligations. Some changes may 
be dictated by circumstance - for instance, a student planning to 
apply for a museology position in the South West might find Anthro. 
5-222 (Peoples and Cultures of ~liddle America) more appropriate than 
Anthro. 3-211. Other changes can be made in consultation with the 
student's adviser. 

II. M.A. in Museology (44 credits) 

A. Major Field: Museology (27 credits) 

Art History 8~994 t·1useology I (6 credits) 
Internship (supervised work and training in an historical 

museum ~or a minimum of nine months, four hours a day) 
{15 creaits) 

Plan B Project done in conjunction with internship program (6 credits) . . 

B. Two Related Fields (lV credits total) 

1. American History (9 credits; i.e. the maximum overlap permitted 
between t\-10 graduate degrees) 

2. Anthropology (8 credits) 

·Anthropology 5-511 - Archeology of North America (5 credits) 
Anthropology 8-171 - ~useuns and Anthropology (3 credits) 



January, 1975 

To: Social Science and Language, Literature and Arts Policy & Review Committees 

re: addenda and corrigenda to History/Museology Proposal 

from: James Tracy 

Conversations between'both Departments have clarified some further points not· 
touched on in the proposal you have received. 

1. The proposed curriculum would be listed in the Graduate Bulletin under Art History 
as a variant of tba exisiting Museology degr.e&. To distinguish between the two 
programs, one should be called Museology/ Art and the other }!useology/History. The 
major field for the new degree would be Museology, not Art History. 

2. Listed ~nder History in the Bulletin would be the Joint Program in History and 
Museology, with a description of =he special emphasis of the History M.A. for 

Museoloer; students, and a cross-reference to "Museology/History" under Art History 
for details concerning the second degree. 

3. The Internship program in Museology/History would have the same course numbers as 
the Internship program iu Museology/Art, but the course description would be altered 
as appropriate. Faculty evaluation of the Internship program in Museology/History 
would be by a joint committee of both Departments. 

4. In addition, te make the new degree conform ·as closely as possible to the existing 
degree, the American Art History component of our proposal would be made a Related 
Field for the rluseology/History degree instead of (as it stands) for the M-~ in 
History (in return, the Anthropology Related Field would be switched from Museology/ 
History to the History M~). With this change made, the new degree would have 31 
credits in common with the existing degree: Museology 8994 (6), Museology 8995-7 (15), 
and American Art History (10) 



CURRICULUM IN HISTORY AND r·;USEOLOGY -
.- I. ·M.A. in History (44 credits minimum) 

A. Major Field: History (7 courses minimum; ~ost proseminars and seminars in 
History [5-500 and above] are 3 or 4 credit courses). 

The major field \·Jill customari1y include a concentration in U.S. History. 
Within this U.S. emphasis candidates for the i·!useology program \·Jill be encouraged 
to choose some course work in Local History (if offered), Ethnic History (e.g. 
Black History, American')ndian Histcry, Irrunigration History), or Regional Historj' 
{e.g. Colonial History, History of the South). Three P.lan B papers are required 
for the N.A. in Hi story. 

B. Two Related Fields (5 courses minimum) 

The related fields and courses here listed are examples, not obligations. In 
consultation with his or her adviser, the student may wish to substitute one 
course for another (e.g., Anthro. 5-222 "Peoples and Cultures of t1idd1e America 11 

for Anthro. 3-211), or to offer different related fields altogether (e.g. History 
of Science, Technology, or Medicine). 

1. Native American Studies (13 credits) 

Anthropology 3-211 - Indians of North America (offered to graduate students 
under directed readings) (5 credits) 

Indian Studies 5-211 - American Indian Crafts (4 credits) 
Indian Studies 5-212 - Art Traditions of native America (4 credits) 

2. Anthropology (8 credits) 

Anthropology 5-511 - Archeology of North ftmerica (5 credits} 
Anthropology 8-171 - Museums and Anthropology (3 credits) 

- ----------

II •. M.A. in Museology {46credits} 

A. Major Field: Museology (27 credits) 

Art Hist?ry 8-994 r:1useology I (6 credits} 
Internsh~p (superv1sed work and training in an historical museum for a mimimum 

of n1n~ months a~ four.hour~ a d~y, or a time equivalent thereof) (15 credits) 
Plan B proJect done 1n conJunct1on w1th internship program (6 credits) 

B. Two Related Fields (19 credits total) 

1. History (9 credits; i.e. the maximum overlap permitted between 
two graduate degrees). 

2. American Art History (10 credits) 

Art History 5-535 - American Painting from the Colonial Era to the 19th 
Century (5 credits) -

Art History 5-545 - American Architecture from the Colonial Era to the late 
19th Century (5 credits) · 

l... 



• 
\ 

• 

Prepared. by JanEs Tracy, Dept. of History,· an::l _Michael Stoughton, Dept. of Art His: 

To: Social Science arn Language, Literature arrl Arts Policy and Review 
Comnittees 

Re: . Adderrla and corrigenda to tluseology/History proi=Osal 

From:· Departments of History and Art History 

1. The proi=Osed curTiculLrr:i w::>uld be lis ted in the Graduate Bulletin 
un1er Art Histor; as a variant of the existing Museology degree. To 
distinguish betv.:een tte t.,.;o progra'!l.S, one should be called Museology/ 
Art and the oth~ .t-iuseology/ili.story. The rrajor field for the new 
degree would be !-luseology, no1: Art History . 

2. Listed under History in the Bulletin \oXJLlld be the Joi.T'lt Program in 
History arrl Museology, with a description of the special ernpr.asis of the 
History M.A. for Huseology students, arrl a cross-reference to "P.useology/ 
History" un::ier Art I-Iisto~; for details concerni.1g ~'1e secorrl degree. 

3. The internship program in Museology·/Hi story ~d have the same course 
IUJmbers as the internship prcgram in Museology/Art, but the course 
description w::>uld be altered as suggested here: 

As now stated: 
"Apprenticeship program in m.lse'l.im. practices. Four oours a day 
internship activity in various departments of :rruseums particip3.ting 
in the progra7.--edt:cation, conservation, curatorial (pa.intiJlg~ 
sculpture, d~corative arts, design, prints, arrl drawings)." 

Suggested change: 
Appr-enticeship program in museum practices. The equivalent of 
four oours a day internship activity in various depari:Jnents of 
museums approved by the program---education, conservation, curatorial. 

Faculty evaluation of the internship progra.rn in Museology/F-Hstory w::>uld 
be by · the Huseology Ccwni rtees of b::r-u'1 Departments meeting in joint 
session. The !·5..lseology/:riistcry internship will be adrninista.""'ed by the 
D.;.,.,ector of ~l o•sp.-.1-..c->• ac:: is .... ·r:a c::oc::<> ···l·-r·n t;...o ~-<-·seo.l~ ,....'"",/ ·'..,.,t in-re.,..,.,..,s ...,. ...... _....;_\.....=-: _ _ ..... __ '---- v1 -· .~. .. - ... .~.u '-'C .. Y r-. ~ "'" ~· .... • 

His administration will be carTied out in consultation wi"th the joint 
MUseology/.Art-Museology/History committees. 

4. In addition, to nake the new degree conform as closely as I=OSsible to 
the existing degree, the .AJTcerican .Art P.istory coJTI:l=Onent of our proposal 
\VOuld be made a Related Field ror the !·luseology/History degree instead of 
(as it stands) for the M.A. in History (in retu..'Y'fl, the Anthropology . 
Related Field -v;ould be switched ~m ~useology/History to the P.istory M.A.). 
With thiscr.a..."lge rra.de, the new C.eg:::"ee \>JOuld have 31 credits in. COr:ll!On w"ith 
the existing degYee: Xuseology 8994 (6), ~~seology 8995-7 (15), ar~ 
American Art History ( 10) • . 

5. No furt."ler la"lgt2ge require.-rr.ent other than that which will have been 
fulfilled with the M.A. i."l f.isrorv J.S required for th_J Museology/History 

!ir4· IJ{l~, - /~·-· JJ t:;.~L 
Clarke Cr.arr2::ers, Cnah::-a.n • · Norna.n C::i.r.edy, Ac-ri .. ng CrE/irr:-a..'"l . 
Depart:rr:-ent of History Dep3.I'tnent of Art Hi story 

. ~-



March 3, 1975 

MEMORANDUM TO THE FILES 

At an informal meeting·of the Executive Committee held on Friday, February 
28, 1975, to discuss with Professor Charles Mclaughlin the procedures to be 
employed during the remainder of the academic year to deal with the Graduate 
School Constitution, the following points were unanimously agreed to: 

l) The six P & R Committees will hold two meetings on the Constitution 
draft in late April--the first an open meeting to examine written 
comments submitted to the Committees by graduate programs or by 
individual graduate faculty members (who may attend the meeting if 
they so desire and have forwarded written suggestions prior to the 
meeting), and the second a closed meeting in which P & R Committees 
will sort out the leading recommendations, add others, an.d forward 
~11 of them to the Constitution Committee. 

2) After the Constitution Committee has incorporated worthwhile sug
gestions into the Constitution ~raft in the early May, the revised 
document will be published in the Minnesota Daily and the formal 
ratification process in closed meetings of the six P & R Committees 
will begin May 15. 

3) With respect to the formal ratification, every effort will be made 
by the P & R Committees to hold the final general ratification meeting 
before Study Day of Spring Quarter (June 7). 

In general other points in the process conform to the order of events in 
Professor Mclaughlin•s two memoranda. 

KZ/skj 

1/ 
Kenneth Zimmerman .F 

. L .. ··' 
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